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AT THE BRINK

PRELIMINARY REPORT ON THE ECONOMIC STATUS OF THE PROFESSION, 1970—711

This year's report on the economic status of the profession, in addition
to intreducing a much expanded set of data, will discuss three issues; first
the experience of the a--Jdemic year just past, second the dimensions of
the crisis facing the profession and the choices it poses, and third the
nature of the AAUP survey and its rating scales. Inclusion of the first
two requires neither comment nor defense. A detailed review of Committee
Z's policies and procedures is required not only because the bases of
recent changes have been widely criticized as well as frequently misunder-
stood, but because they are now to be subject to yet further modifications.

Part I: Standstill and Erosion
Rate of Increase in Compensations

A year ago our report began '"Taking into account the rise in price

level, the change in faculty compensations was scandalously small.... In
terms of real purchasing power, compensation levels grew less than 2 per—
cent." (Emphasis in original.)

Yhairman's Footnote: The Committee Z report is the product of so
many hands as to make comprehensive acknowledgement impossible, but I do
hereby express my thanks. While I lack Professor Baumol's gift of gracious
acknowledgement, I am no less appreciative than he of all who contribute
to the annual survey and its processing, for it is they, not I, who create
this report. Only one person is indispensablz, and she is listed as a co-
author of this report. The other members of Committee Z, who contribute
so willingly of their time and their intellects to the rewarding, but
unrewarded, service of the Association,are parties to everything about the
report except its drafting. Professors Ramona First and Aibert Imlah
completed terms of service with the Committee this year, and Professors
Robert Dorfman, Jean E. Draper, and Robert J. Wolfson began new ones.
Professors Robert W. Friedrichs and Peggy Helm continued in service.

In this, my first report, I have the pleasure of acknowledging the
tremendous debt we all owe my distinguished predecessor, Professor William J.
Baumol of Princeton University. His nine years as Chairman were ones in
which the Committee and the profession flourished. The rise in real academic
compens ations during his tenure was large, and was significantly influenced
by his efforts. I hope, however, that I will not be judged by that standard
of success, for reasons that will be obvious soon, if indeed they are not
already. My comparative disadvantages are great enough as it is. P.0.S.
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The news this year, in brief, is worse! The Consumer Price Index
(CPI) rose by nearly 6 percent over the relevant academic year, while
average compensations rose approximately 6.2 percent. The increase in
real terms thus was barely noticeable; this was, on average, a year of
standstill. But standstill on average means that many of the members of
our profession have suffered decreases in their real income.

This continuation in the downward trend of progress is illustrated
dramatically in Figure I, which shows the changz in average compensations

‘(salaries plus fringe benefits) for each year of the decade. In each case

the height of the bar represents the average percentage increase in compen-—
sations in money terms. But the white portion represents the increase in
the Consumer Price Index. Thus, only the black portions of the bars
represent increases in purchasing power. In every year but this, a sig-
nificant increase was achieved. The downward trend in the increase that
began in 1967 continues, and threatens to turn into net decreases unless
the course or inflation is reversed or unless compensations show an ac-
celerated increase. Neither change seems very likely in the year ahead.
Thus, overall, the prospect is severe. The inflationary erosion anticipated
in each of the last two years' Committee Z reports is now very much a
reality.

In order to view the data in a longer perspective, and also in yet
a different way, it is necessary to shift from total compensations to
average salaries. Figure II shows historical salary data back to 1949.
For the first time in the history of our data, the overill average increase
in salary levels was less than the increase in the cost of living. Erosion
in salaries is 2 current reality.

Figure III looks at this phenomencn in a slightly different way, by
showing the percentage of institutions of higher education that failed to
provide average salary increases as large as the increase in the CPI.

The proportion has grown alarmingly. The widening black wedge tells vividly
the story of erosion of academic living standards. (Only the high cest

of color printing keeps us from showing this in red.) As we shall see in

a moment, the burden of this erosion has not fallen evenly on individuals
and institutions, and for some the cut in real living standards has been
large.

If current efforts to cu:b inflation prove to be ineffective, there
is every reason to fear that real compensations in higher education will be
eroded even more drastically. The intensifying financial crisis of institu-
tions of higher education, the cutback in federal spending, and the collapse
of the academic market for those seeking faculty positions, all mean that
it will be difficult to secure the increases in remuneration necessary to
offset the effects of rapid inflation. This makes it even more crucial
to impress on administrators, boards, legislatures, ani Congress the mag-
nitude of the problem and the unwillingness of faculties to be the main
source of subsidy to higher education through reduced rates of growth in
compensation.

I



Increase in CPIL

Total
Increase in

Average Compensation L

Increase in Real

P
ercent Purchasing Power

Academic yrs §

starting fi 64 to 65 65 to 66 66 to 67 67 to 68 68 to 69 69 to 70

FIGURE 1

GROWTH RATE OF FACULTY COMPZENSATIONS
(A1l Ranks Combined)

Average Annual Percentage Increase in Compensations, Consumer ?rice
Index, and Real Faculty Puchasing Powar, 1964-65 to 1970-71

lpata for the consumer price index obtained from Federal Reserve Bulletins. See
Table 10 for Dollar and Percentage increase in compensations, 1964-71
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— Increase
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Total
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Avg.Salary

FIGURE II

PERCENTAGE GROWTH RATES
OF FACULTY SALARIES
(A1l Ranks Combined)

55 57 59 61 63 65 67 68 69

to to to to to to to to to
53 55 57 59 61 63 65 67 69 69 70

Average annual percentage increases in salaries and in the Consumer Price Index,
1949 to 19711

lpata for the Consumer Price Index obtained from the Federal Reserve Bulletins, Average increases in
salaries for the 36 biennial-survey institutions.
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64-65 Equal to or more than
to the CPI increase
65-66
Less than the CPI
increase
67-68
to
68-69

FIGURE III

PROPORTIONS OF INSTITUTIONAL INCREASES

Proportions of institutions increasing
faculty salaries less than the increase
in the Consumer Price Index, for insti-
tutions reporting comparable data for
each two-year period.

69~70
to
70-71

Source: See Table 16




Table 1A

Percentage Increases in Average Salary

Percentage Increases for Institutions Reporting Comparable Data for Both
1969.-70 and 1970-71, by Category, Type of Control, and Academic Rank

(9-Month Basis)

Academic A1l Private Church-
Rank Combined Public Ind. Related
CATEGORY T
Professor 5.3% 5.3% 5.1% 6.3%
Assoclate Professor 5.5 5.3 5.7 7.2
Assistant Professor 5.3 5.0 6.2 6.7
Instructor 5.2 4.8 6.7 7.2
A1l Ranks 5.3 5.2 5.5 6.8
CATEGCRY TIA
Professor 5.1 L. L 7.3 6.5
Associate Professor 5.3 L.6 8.1 6.4
Assistant Professor Lh.7 3.9 7.5 6.7
Instructor 6.1 5.7 7.2 7.0
A1l Ranks 5.2 k.5 7.5 6.6
CATEGORY ITB
Professor 6.4 5.4 5.7 6.9
Associate Professor 5.8 k.9 5.6 6.2
Assistant Professor 6.1 5.1 5.5 6.8
Instructor 5.9 4.8 5.5 6.6
A1l Ranks 6.1 5.0 5.6 6.6
CATEGCORY IIT
Professor 5.6 5.5 9.5 *
Associate Professor 6.0 5.9 9.8 *
Assistant Professor 6.7 6.7 7.3 *
Instructor 6.6 6.6 7.9 *
All Ranks 6.4 6.4 8.4 *
CATEGCRY IV
One Rank .
Only 9.0 7.9 5.7 12.6
1

Sample includes 1011 institutions reporting comparable data for both
years. Statistics are based upon weighted averages using current num-
Jbers of faculty as weights.

% Sample too small to be meaningful.



Table 1B

Percentage Increases in Average Compensation

Percentage Increases for Institutions Reporting Comparable Data for Both
1969-70 and 1970-71, by Category, Type of Control, and Academic Rank

(9-Month Basis)

Academic All Private Church-
Rank Combined Public Ind. Related

CATEGORY T

Professor 5.7% 5.6% 5.7% 7.0%

Assoclate Profegsor 6.1 5.9 6.5 7.3

Assistant Professor 6.2 5.8 7.2 7.6

Instructor 5.8 5.4 7.5 7.5

A11 Ranks 5.9 5.7 6.3 7.3
CATEGORY TITA

Professor 5.8 5.1 8.3 7.2

Associate Professor 6.0 5.2 9.2 7.3

Assistant Professor 6.3 5.6 8.8 7.8

Instructor 6.9 6.4 8.6 7.8

. A1l Ranks 6.2 5.5 8.7 7.5
CATEGORY TIB

Professor 7.1 6.4 6.2 7.6

Associate Professor 7.0 7.7 6.7 6.9

Assistant Professor 6.8 6.5 6.4 7.3

Instructor 7.1 6.7 6.3 7.6

All Ranks 7.0 6.6 6.4 7.3
CATEGORY IIT

Professor €.3 6.2 10.3 *

Associate Professor 6.7 6.5 i2.3 *

Assistant Professor 7.2 7.1 9.9 *

Instructor 7.6 7.2 10.7 *

A1l Ranks 7.1 7.0 10.9 *
CATEGORY IV

One Rank

Oonly 9.2 9.3 6.8 12.8
1

Sample includes 1011 institutions reporting comparable data for both

years. Statistics are based upon weighted averages using current num-
bers of faculty as weights.

* Sample too small to be meaningful.
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If the preceding paragraph has a familiar ring, be not surprised. It
is taken verbatim from last year's report. Recognizing a problem and solving
it are unfortunacely not equivalent.

Analysis by Type of Institution and Type of Control

More detailed examination of this year's data can be done by studying
either salary or compensation figures, as shown in Tables 1A and 1B, re-
spectively, by type of institution, type of control, and academic rank. We
will confine our textual remarks to salaries, but (as the tables show) the
trends are not markedly different. Remembering that 6 percent is the
national average increase in the CPI, it can be seen that for many groups
the average salary increases fell below that necessary to prevent erosion
of purchasing power. Among public institutions, none but the two-vear
colleges held their own, and those did sc only at the junior ranks. Par-
ticularly severely hit were the public institutions in Category IIA -~
emerging universities. Among private independent colleges (IIB), average salary
increases were below the 6 percent standard at every rank. Church-related
institutions did somewhat better than the average. Even for those categories
that exceeded the average, few exceeded it by very much. Last vear's report
regarded an increase in real terms of less than 2 percent as 'scandalously
smali.”" Yet only sixof the eighty salary increases reported in Table 1A
exceed 8 percent; i.e., better the increase in the CPI by 2 percent.

these data show unmistakably the ercsion on the avieraze in real
salary levels. Their detailed interpretation requires several caveats.

First, not all institutions started from the same base, and the degree
of scandal inveolved is a function of both levels and rates of change in
salary and compensation levels. During the year just past, for example,

Ivy League institutions suffered a greater erosion in their real incomes
than the Big Ten Universities (averez:e salaries increased by 4.6 percent
and 5.6 percent respectively) but they ended the year as they had begun
it with higher average salary levels. Thus, in evaluating the impact on
living standards of faculty at any institution, attention must be paid to
level as well as to change in compensation.

Second, the cosit of living is not the same in differant areas and the
national average poorly represents areas which depart from it. For example,
during this year the appropriate index (annual costs, higher living standard)
for the New York and Boston metropolitan areas rose by more than 9 percent
—— and thus for institutions in those areas, achieving even an 8 percent
average increase would still constitute erosion of average salaries. Table 2
presents what we consider the most appropriate index of cost of living for
faculty families for both 1969 and 1970. The figure for 1970 is helpful
in interpreting salary levels; the change between 1969 and 1970 shows
whether the area in question is exrpuriencing inflation at more or less
than the national average.

Third, the data on average salary by rank underestimate the increases
in salaries of individuals within those ranks. Thus (to use a famous example),
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Table 2

Annual Costs and Indexes of Comparative Costs Based on a Higher Li
for a Four-Person Family, Spring 1969 and Spring 1970

(U.S. Urban Average Cost = 100)

9
Iing Standaz' !

TOTAT, BUDGET®

Percentage Increases

Area Spring 1969 Spring 1970 in Annual Costs
Annual Costs  Indexes  Annual Costs Indexes From 1969 to 1970
Urban United States 5 $14,589 100 $15,511 100 6.3
Metropolitan areas 14,959 103 15,971 103 6.5
Nonmetropolitan areas 12,942 89 13,5459 87 k.o
NORTHEAST
Boston 16,341 132 12, 81 115 g 0
Buffalo 15, OZ 106 16,k2 106 .9
Hartford 15,42 106 16,312 105 3.8
Lancaster 14,096 9 14,711 95 L
New York 16,914 11 18,545 120 9.6
Philadelphia 14,782 101 15,845 102 7.2
Pittsburgh 1L, 061 96 1 ,856 9% 5.8
Portland n 1L,005 96 15,088 97 7.7
Nommetropolitan areas 13,879 95 14,479 03 h.3
NORTH CENTRAL _
Cedar Rapids 14,54k 100 15,390 99 5.8
Champaign-Urbana 1kL,621 100 15,769 102 g.g
Chicago 14,814 102 16,019 103 .1
Cincinnati 13,730 gk 14,329 92 b b
Cleveland 1 ,g 9 101 15,097 102 7.8
Dayton 13,842 95 14,72k 95 6.4
Detrois 1L, L6k 9 15,460 100 6.9
Green Bay 14,348 9 15,582 100 8.6
Indianapolis 14,506 99 15,620 101 7.7
Kansas City 14,228 97 15,575 100 9.5
Milwaukee 13,211 10L 16,575 107 9.0
Minneapolis-St. Paul 14,803 101 15,808 102 6.8
St. Louis 14,229 98 i5,125 98 6.3
Wichita i 13,912 95 14,536 ol 4.5
Sogoaﬁmetropolitan areas 13,382 g2 13,935 90 b1
T
AtTlanta 13,26 1 13,765 89 3.7
Austin 12,61 6 13,337 86 5.7
Baltimore 14,350 98 15,590 101 8.6
Baton Rouge 13,754 oL 1L;379 93 lé?
Dallas 13,565 93 L, 471 9 .
Durham 13,910 05 14,630 9 5.2
Houston 13,306 oL 13,917 90 4.6
Nashville 13,413 92 13,930 0 3.9
Orlando 13,452 92 13,679 3 1.g
Washington, D.C. L 15,350 105 16,125 104 E
mlgonmetropolitan areas 12,146 83 12,643 82 A
T
Bakersfield 14,059 96 14,283 92 1.6
Denver 14,122 97 15,005 97 6.3
Honolulu 17,823 122 19,311 125 8. g
Los Angeles-ILong Beach 12,127 104 15,989 103 5.
San Diego 1k, 862 102 15,309 99 E'O
San Francisco-Oakland 1&,@52 108 16,52 107 -9
Seattle-Everett 14,861 102 15,626 101 5.1
Nonmetropolitan areas 13,591 93 13,982 90 2.9
Anchorage, Alaska 19,035 130 20,301 131 6.7

1 Preliminary data released by U.S. Department of Labor, Decenber, 1970,

2

The total represents the weighted average costs of renter and homeowner families.

3 Includes places with populations of 50,000 or more. For a detailed description, see the
1967 edition of "Standard Metropolitan Statistical Area,” prepared by the Bureau of the

Budget.
)

¢
lCicludes places with populations of 2

,500 to 50,000.
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if an individual at the top of the associate professor rank receives both

a salary increase and a promotion (to the lower end of the salary range of
full professors), the average salary in each rank will decline as a result.
Characteristically, persons enter ranks near the bottom of the salary scale
and exit near the top, whether due to retirement, promotion, or resignation.
Thus, on the average, salaries of individuals rise more rapidly than average
salaries by ranks. Table 3 shows data that reflect average increases in
salary for individuals on staff both years. This table shows that individual
salary erosion is less pronounced. However, gains in real income appropriate
to maturing and moving through the ranks normally must be expected to ex-
ceed markedly the increase in the cost of living. The average increase for
all faculty reported is only 7.8 percent, surely not greatly above the

6 percent increase in cost of living.

It is clear from all of the above data that 1970 was a bad year for
the académic profession. Whether it ushers in a disastrous decade remains
to be seen. It is a possibility that cannot be ignored.

Part II: Crisis in Higher Education

That there is a "Crisis in Higher Education' can hardly come as a surprise
to anyone who reads this report -— ctudent, faculty member, administrator,
trustee, legislator, or literate observer of educational institutions. Reports
of the financial squeeze affectirg higher education are almost too numerous
to count, and there are regular headlines citing the increasing reluctance
or inability of public cr private funding sources to provide sufficient
dollars to comstruct urgently needed facilities, to provide essential sup-
porting services, to furnish the necessary financial aid to enable students
to stay in school, or to pay the faculty and staff amounts required to
maintain both high quality and high morale.

In its 1968 report (4AUP Bulletin, Summer, 1968),this Committee
reported on the emerging plight of the private institutione; in 1970 (44UP
Bulletin, Summer, 1970), we addressed the causes of the worsening problems
of the public institutions. We shall not repeat those discussions here,
although they remain distressingly relevant today.

More recently, Earl F. Cheit, in a report for the Carmegie Commission
on Higher Education entitled The New Depression in Higher Education, estimated
that approximately two-thirds of the colleges and universities in the United
States are in financial difficulty or headed for financial trouble. This
shortage of funding has not led simply to some uncomfortable 'belt-tightening®";
it has forced a number of schools to close down completely, and has pushed
many more to the brink of collapse. In a recent report (The Red and the
Black, by William W. Jellema), the Association of American Colleges stated
that 47 percent of the 554 private institutions replying to its survey were
operating at a deficit. : Lo

The plight of public higher education is no less seriousjthoughﬂless
dramatic. State legislatures, faced with a restricted tax base and rapidly

rorecrosieio enc) X



Table 3

Percentage Increases in Salary for Faculty on Staff for Both

1969-70 and 1970-T1l, by Category, Type of Control, and Academic Rank ™

(9-Month Basis)

Academic All Private Church-
Rank - Combined Public Ind. Related
o ATEGORY T
~ «Professor 6.5% 6.49, 6.3% 8.2%
““Associate Professor T.h 7.1 8.1 8.6
" Assistant Professor 7.9 7.7 8.4 8.9
Instructor 7.8 7.5 9.0 9.9
A1l Renks 7.1 7.0 7.3 8.6
CATEGORY ITA
Professor 7.7 7.5 8.7 7.9
Associate Professor 8.4 8.0 10.3 8.5
Assistant Professor 8.7 8.3 10.5 8.8
Instructor 8.7 7.8 11.2 10.4
A1l Ranks 8.3 7.9 9.9 8.7
CATEGORY IIB
Professor 6.6 5.8 6.6 6.8
Associate Professor 7.5 6.7 7.8 7.7
Assistant Professor 7.6 7.0 7.9 7.8
Instructor 7.8 6.6 8.1 8.3
A1l Ranks 7.3 6.7 7.5 7.6
CATEGORY IIT
Professor 9.2 0.2 10.4 5.7
Associate Professor 9.8 9.8 10.9 6.5
Assistant Professor 10.2 10.3 9.5 7.4
Instructor 10.1 10.2 .5 7.6
A1l Ranks 10.0 10.C 9.° 7.2
CATEGORY IV
One Rank
Only 9.h 9.h 7.8 11.2
1

Sample includes 1195 institutions reporting salary data for faculty
on staff both years, 1969-70 and 1970-T1.
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growing demands upon state funds, do not declare public institutions bankrupt,
but they are frequently umwilling and/or unable to meet the essential budget
requests of colleges and universities faced with expanding enrollment,
increased costs due to inflation, and demands for new programs.

The sudden dintensity of the financial crisis of educational institu-
tions is the product of both long-run trends and shorter-run factors. It
is clear that the continuing war expenditures and the troublesome inflation
account for some of the shortage of Federal funds; it is clear that the
recession affects both private giving and state and local finances. But
the differing trends in the costs of providing educational services, and
the revenues available to meet those costs, are likely to persist far
beyond the war in Vietnam or the recession at home.

The financial problems of higher education have repercussions for all
members of the community. Parents and students face rapidly increasing
tuition and fees, which serve to limit the educational opportunities of
able but needy students at the very time when scholarship and loan programs
are shrinking; budget officers strive to balance unbalanceable budgets; and
legislators struggle with more meritorious demands than their tax revenues
allow them to serve.

Faculties bear with particular incidence the force of these general
pressures. Obviously the impact on faculty members is most severe when an
institution closes its doors or is forced to cut the size of its faculty.
(This is occutring in an accelerating way; the greatest single cause of
requests by faculty members for assistance by this Association during the
last year has been dismissal or nonrenewal on grounds of financial exigency.)
But those who remain on faculties also feel the pinch. The lack of funds
often translates into heavy pressure to take reductions in instructional
budgets and to forego or greatly limit salary increases. Given these
pressures, and given a continuing high rate of inflation, many salaries tend
to increase at a rate less than the cost of living, thus leading to actual
decreases in real income. As we saw in Figure III, this is currently true
of the average faculty member in a majority of our reporting institutions.

Faculty compensation today is particularly vulnerable because the
market forces of demand and supply that for a decade worked to bolster
demands for increases in faculty compensation have turned the other way.
The decade of relative boom in academic compensations that began in 1959
is depicted in Figures IV and V. Figure IV shows the enormous growth in
student enrollments and shows also the increase in demand for faculty that
accompanied it. At the same time that demand was expanding rapidly, supply
~— the output of our graduate schools -— was increasing only slowly and a
sellers" market emerged. This Figure also shows that faculty hirings did
not keep pace with student growth; the rising student-faculty ratio had
several consequences.’ In one sense it macde obtaining faculty. compensation
increases easier, as faculty costs per student declined; in another sense
it led to increasing class sizes and to use of inexperienced teachers; in
so doing it has surely contributed to the undergraduate student feelings of
resentment and neglect in many institutions.

j
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In any event, these forces led to rapidly increasing levels of money
compensation, as Figure V shows. The widening gap between average salaries
and the CPI reflects the average increase in purchasing power over the period.
Comparison of the level of faculty salaries (solid lire) with national average
increases in per capita personal income (dashed line) shows, however, that
the academic profession over most of this time was not making great relative
gains in income. Income per capita rose as rapidly as academic salaries
from 1961 on. But the boom in higher education made it possible for faculties
to maintain their relative status and increase their rezl incomes at about
the national average rate.

A close examination of these two Figures shows not only the boom of the
sixties, but also the beginning of the long-predicted reversal. The rate of
increase of student enrollments has begun to slow, and the slowdown is pre-
dicted to continue at least through the seventies. It has already led to
a flattening out of the demand for new faculty, as hard-pressed administrators
have not utilized the opportunity to roll back class sizes and improve student-
faculty ratios. Indeed that ratio continues to climb, thus reflecting a
magnified retardation in demand for faculty. This fall in demand has made
staff reductions and hiring freezes a tenable policy for administrators in
financially pressed institutions., The reduced demand for faculty, combined
with a belated rising supply of new candidates for faculity positions, has
led to a shift from a sellers' to a buyers' market in academic personnel,
as Allan M. Cartter and cthers had predicted it would. Preliminary reports
suggest that the 1971 academic market exhibits a very substantial increase
in the excess of supply over demand for faculty positions, although the final
data are not in yet.

Given the general financial plight of educational institutions, and
given the loss of market imperatives for increasing salaries, faculty compensa-
tion was sure to come under pressure. Other factors reinforce these tendencies.
One of these is that other demands on scarce institutional budgets may seem,
to students, to administrators, and to outsiders, to present more compelling
claims. For one example, the demands for educational opportunities for
minority students are increasingly regarded as urgent claims on educational
resources, but they are exceedingly expensive to meet. For another, student
requests for financial assistance are rising rapidly in the face of esca-
lating tuitions, fees, and living costs, and decreased off-campus employment
opportunities. 1Importantly also there are groups in the academic community
who are more militant and less well paid than faculty -- from teaching
assistants to custodial employees —— who are pressing salary claims that
seem to the general public at jeast as urgent as further faculty compensation.
As we are all aware, the general public never has understood what faculty

members do with their time outside of classroom hours. (A Wisconsin farmer
once wrote us asking for an explanation of '"why professors get paid so
much, but teach so little." The editor of the Michigan Daily editorialized

this Spring that the University of Michigan budget crisis was really due
to faculty sloth.) Recent studies in California and Wisconsin establish
what we all know: the typical faculty work week is about 55 hours. Our
past failures in educating the public to these facts do not help us now.
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As we saw in Part I, we are no longer widening the gap over the cost
of living shown in Figure V. Without a reversal of present trends, the gap
will soon begin to close. The relatively parallel lines in Figure V for
per capita personal income and average salaries suggest thai we have just
maintained the relative status of the profession. The most recent data
show that we are beginning to lose ground compared to the average American.
Are these merely transitory phenomena? The continuing buyers' market and
the public mood provide little basis for optimism that faculty compensation
levels will rise enough to reverse these discouraging trends.

Choices for the Future

It is clear, then, that a troublesome decade is upon us. It poses
problems and choices for university professors as well as for other groups.
There is no magic wand or hidden button which will quickly reverse thé trend.
As one correspondent wrote to us:

"The timing is wrong.... Today's mood is anti-inflation, anti-

education, anti-spending, anti-union, anti-campus, and anti-

faculty. This mood will translate, regretfully, to lower salary
+ increases fer faculty at both private and public institutions."

At the same time that the nation is making its choices as to how many of
society's resources shall be devoted to higher education, the entire
profession inevitably faces a host of hard choices with respect to how

to respond to severely limited funds. However the broader societal questions
are answered -— and we may hope that federal assistance to higher education
increases -— the higher education community cannot avoid its own tough
decisions. Such decisions, if they are not made explicitly, will be made
implicitly; if they are not made by us, they will be made for us.

The choices we face are of two different kinds: first, the sorts of
trade~offs the profession will choose in distributing limited resources,
and second, the modes of response to the pressures of financial difficulty.

Alternative Allocations of Funds for Faculty Compensations

A first choice is between salary and teaching loads. One view of the
academic "product'" is student credit hours. If this is accepted, then the
individuals producing that product can increase their earnings by reducing
their number. Either increasing the number of courses taught or increasing
average enrollments per course will allow fewer faculty to provide the same
number of student credit hours. Faculties can, in effect, cannibalize
faculty positions and increase their own compensation without increasing
budget costs per student. To some, this has seemed a form of increasing
"productivity" that is attractively simple to achieve.

In this connection let us note why we continue to resist the notion
of defining productivity of academic employment by such measures as students

5]

=



Q

ERIC

Aruitoxt provided by Eic:

17

or credit hours taught per faculty member. Either increasing class size
or increasing courses taught per faculty member would reflect an increase
in productivity in such a definition. But each would surely reflect a
decline in the quality of education offered, other things being equal.

As Professor Baumol has frequently pointed out, the real (but hidden)
increase in productivity of college professors is the increased produc-
tivity of the students they train, not the visible increase in numbers

of students met.

There is some danger that this choice will be made moot for signif-
icant segments of higher education, as legislatures or donors choose the
alternative of higher teaching loads. Some states have legislated increased
teaching loads. The governor of a large state has recently announced that
his budget for higher education presupposed a 3 percent increase in faculty
productivity (by which he means teaching load).

A trade-off closely related to the salary-teaching load issue is that
between teaching and research. Because the short-run economic return (to
those concerned with meeting budgets) of the research activities of faculty
is indirect,while the payoff from more teaching is direct, there is political
and administrative pressure to put more time and energy into teaching and
less into research. Yielding to that pressure is likely (at least in the
short run) to increase the economic return to the faculty. The longer run
implications would be to change the character of our educational institu-
tions in ways that are difficult to quantify and to estimate, but we view
a significant reduction of research activity as a step with ominous portent
for education and society.

The choice between teaching and research is closely tied to the trade-
off between undergraduate and graduate instruction. It is a cliché that
an undergraduate student credit hour costs less than a graduate student
credit hour. In the long run, shifting resources to undergraduate instruction
can economize on the instructional budget, thus possibly freeing funds for
faculty compensation. The short—run effects on cost of instruction are
less clear, for a great deal of inexpensive instruction is done by graduate
students. Thus any sharp reduction in graduate student enrollments and use
of teaching assistants will increase educational costs per student and
thus exacerbate the pressure on the budget for faculty pay.

In days when the total amount available for salary increases is not
significantly greater than the cost of living, and indeed when it may be
less, an important choice facing the profession concerns the distribution
of a given pool of money available for salary increases among a given
faculty. The choice is frequently described as between "across-the-board"
raises and selective raises, or (more simplistically) "across-the-board"
vs. "merit.” One aspect of that choice concerns the makeup of an institu-
tion's faculty. Devoting all or most of the available money for compensa-
tion increases on an across~the-board basis provides no funds to retain
those whose market position remains strong, and it may also serve to remove
market incentives for excellence. On the other hand, erosion of real income
can cause real hardship, and if the distribution of selective raises is
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made by an arbitrary or autocratic administration, it may be that conformity
will prove to be the principal ingredient of "merit." Pressures for conformity
can stifle frcadom, diversity, and excellence.

Confronting these choices, and many others, not all institutions will
or should make the same choices. Institutions differ in their nature, in
their aspirations, and in the students and -faculty who inhabit them.

Modes of Response

The choices described above (and many others) will be made, somewhere
and somehow, for every institution. That this is so presents faculties with
the choice of their mode of response to the pressures of these difficult
times. Of the various forms of response which might be discussed, three
embody the basic alternatives.

A first mode of response is passive. In it, a faculty does nothing
special and tends to acquiesce in the decisions made by other segments of
the institution or by outside agencies, hoping that the various pressures
and counterpressures somehow will not seriously or permanently erode the
existing role of faculty in the educational process. In view of the
increasing pressure from students to play a role€, in view of the continuing
increase in outside surveillance of budgetary allocations, it seems probable
that this course will lead to a marked reduction of the role of the faculty
in the government of the institution. Since we have always regarded our
rol¢ as truly central to university governance, this passive role, although
the one ct least resistance, clearly implies major changes in the structure
of our institutiuns.

A second mode involves the assertion (or reassertion) of the principle
of shared authority, based on the "inescapable 1nterdegendence among governing
board, administration, faculty, students and others. This principle holds
that the faculty is an integral and essential part of the government of the
institution, that it must be effectively involved in qll of the decision-
making process«s, and, in particular, that the faculty bears primary respon-
sibility for faculty status and related matters. As financial stresses
increase, this mode of response calls for expanded and intensive exercise
by the faculty of this and other responsibilities, which in turn requires
close attention to the organization and operation of agencies of faculty
government..

A third mode of response may be characterized as the adversary mode.
In it the faculty operates not as a partner but as a power. As a separate
agency it formulates, articulates, and pursues its own interests. Recent
passage of state public employment relations acts, coupled with acceptance
of jurisdiction over private colleges and universities by the National
Labor Relations Board, means that this adversary mode may follow the form of

21966 Statement on Govermment of Colleges and Universities, jointly
formulated by the American Association of University Professors, the American
Council on Education, and the Association of Governing Boards of Universities
[]zJﬂ: .and Collleges.
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trade unionism and utilize exclusive representation and collective bargaining
techniques, Within this mode there is room for great variety of response,
both in terms of the nature of issues bargained about, the nature of group
representation, and the degree of militancy pursued. Faculties at a sig-
nificant nuwmber of educational institutions have already moved into this
adversary stance, and many more are discussing it. It merits careful dis-
cussion, for it surely changes greatly the traditional posture of faculties.

Once again the choice among modes of response involves hard but vital
choices. It is not at all clear that every institution should choose the
same way. But it is very clear that the choices should not be made by
default. The future of the profession and the society demand that we give
them our best, informed, attention. Committee Z believes it can contribute
to these decisions in a major way by collection, analysis, and publication
of data that will aid in understanding of the issues. In addition to its
annual survey, which is discussed in detail in the next section of this
report, we are now sponsoring an intensive three-year study of the economics
of the academic labor market, and the forces that shape it. If we have
learned nothing else in the past decade, we should have recognized that our
status is intimately bound to the economic and market forces that surround
us and the institutions in which we work.

Part III: The Survey and the Scales:
Past, Present, and Future

The AAUP survey utilizes and depends upon the voluntary cooperation
of reporting institutions. This year, 1367 submitted returns. It is used
by faculty groups, administrators, and many others. It enjoys both this
extraordinary cooperation and its usefulness by virtue of its reputation for
integrity. Over the years, Committee Z on the Economic Status of the
Profession has met regularly with representatives of the Association of
American Colleges to assure that this faculty-run enterprise understands
and appreciates the interests and needs of institutions as well as of
faculties. In the period of financial crisis that we have described above,
faculty and institutional administrators are increasingly viewing themselves
in adversary stances, and the spreading practice of collective bargaining
will reinforce this view. In this climate, the changes in our collection
and reporting procedures have been subject to what can most charitably be
described as searching review by numbers of critics, faculty members and
administrators alike. We feel it is imperative to discuss at scome length
the nature and function of our scales, and the reasons for past and proposed
changes therein. If we cannot command the continued respect of both faculty
and administrators, we cannot continue to function in this area.

The First Decade

The survey was designed and introduced in 1958 at the start of what
proved to be a decade of extracrdinary growth of higher education and a period
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of improvement in the economic status of the profession. This improvement,
it should be recalled, was long overdue, as the profession had suffered two
decades of erosion of its relative status. The intent of Committee Z in
introducing the scales was to assist in this improvement by providing faculty
and administrators with the information and guidelines they needed in budget-
making, and in persuading trustees, legislators, and others of what could

be achieved by given increases in money for increasing faculty compensa-
tion. It was the intention of the Committee to provide targets for improve-
ment year by year. The scales were designed to make iv difficult, but not
too difficult, to maintain a grade or to achieve a better one. The climate
of growth in education, and competition for new faculty, made the quest for
rising campensation one in which both faculties and academic administrations
joiuned. Over the years, more and more institutions succeeded in achieving
high grades. One result of this was that our scales gradually lost much

of their ability to discriminate between compensation levels at different
institutions. This was illustrated in the AAUP Bulleiin, Winter, 1969,

Table 1, (p. 479), which showed, among other things:

"[I]n 1968-69, 80 percent of the professors, 98 percent of the
associate professors, and 100 percent of the assistant professors
teaching in universities were at institutions where the average
compensation for their particular rank graded B or better."

At the same time, as Figure V clearly shows, we were not,as a profession,
gaining relative to the standard of per capita personal income. Thus the
notion of general "honors'" grades was essentially misleading.

The 1970 Revisions

The 1970 revisions —- adopted in 1969 — and described ir the article
just referred to, included both an increase in the amount of information
available and a change in the basis of rating. As we have seen in the
previous section, the general academic and budgetary picture had changed
sharply. The changing circumstances and the lack of discrimination in our
scales necessitated a review of our procedures. We decided that on the
brink of crisis there was a preeminent need for every institution and its
faculty to take a realistic view of where it stood relative to other institu-
tions, and to decide what strategy it wished to pursue in both the near
and more distant future. Because institutions differ in relative position,
in aspirations, in the severity, imminence, and nature of their financial
difficulties, and in the willingness of faculty and administration to work
together toward a viable policy for the seventies, there can be no single
standard of salary increase that is appropriate to all. There is, however,
a uniform need for full, accurate, and relevant information on which to
base budgetary decisions. We sought to provide that information, and thus
to illuminate, not conceal, the real dimensions of the problem.

Committee Z felt that it had an inescapable responsibility to improve
and expand the data available to faculty and to institutions. The extent
to which the 1970 revisions have led to new information may most readily be
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seen by comparing the data in Appendix I for this year and last year. Newly
available for each reporting institution are average compensation by rank;
fringe benefits as a percent of average salary by rank; actual percentage
increases in salary for individuals employed in both 1969-70 and 1970-71,

by rank; announced minimum salaries by rank; and the quartiles of the

salary distribution for the institution as a whole.

Using these data, a wealth of infoxrmation is available to any faculty
member or any institution relative to any group of institutions with which
it chooses to make comparisons. (We will discuss below additional comparisons
that will be made available upon request.)

A major revision in 1970 was a change in the rating scheme. Since
this feature of the changes has caused widespread comment, concern, and —-
bluntly ——complaint, it is well to understand precisely what was changed.
The revision can be best understood if it is thought of as having three
aspects: (1) the replacement of subjectively determined scales for rrading
by rating scales grounded upon actual data from past surveys about achieved
levels of compensation; (2) the re+ing of institutions of different types by
different scales; (3) the use of growth in per capita personal income as the
basis for projecting scales two years into the future. Each merits comment.

(@B The first and most important aspect of the change was to replace
grading, by reference to arbitrary and preset scales, by rating against scales
that were projections of actual dezile distributions of compensation levels
of reporting institutions. The new ratings, in contrast to the old grades,
were based upon and controlled by actual data, and thus ultimately by
market realities. Whether one views this substitution of a descriptive
for a normative base of rating as commendable or contemptible, it must be
understood., We did not substitute one normative rating for another, but
replaced a normative by a descriptive rating. The substitution of “rating"
for "grading" is more than a semantic difference.

2) In order for descriptions based upon decile distributions of
institutional averages to have relevance, it is necessary that the groups
of institutions classified be relatively homogeneous. Yale University,
Wofford College, and the Montgomery County Community Collége are different
kinds of academic institutions with different kinds of faculty requirements,
and they compete for staff in different labor markets. This is not a
normative judgment, it is a simple fact. We sought, as a first approxima-
tion to more homogeneous groupings, to divide institutions into three
categories: TUniversities, Four-Year Colleges, and Two-Year Colleges.

(3) Projection of scales is undertaken in order to provide interested
parties with data in a form relevant to current budgetary decisions and
negotiations. In April of 1971, the required information concerns 1972-73,
and thus must be based on factual data for 1970-71. ZLacking perfect fore-
sight, and lacking as well any extraordinary competence in economic fore-
casting, Committee Z sought a basis for projection that would be both
understandable, and not too inaccurate. The index used was the change in
per capita personal income in the United States as reported in the most
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recent year. A glance at Figure V suggests it has had some descriptive
accuracy for many years. This measure reflects the increase in money income
of the average U. S. resident, and roughly captures changes in the average
cost of living as well as average productivity increases. Projecting

scales on this basis says that, if the economy continues to change as in

the recent past, and if the academic profession as a whole does this well,
it will neither have gained nor lost ground in the two-year period relative
to the national average. Shortfalls from this standard (if the economy

has not changed its rate of growth) measure roughly the erosion of the position
of academics compared to two years previous. These projections say nothing
about how adequate or inadequate that status quo ante was; they say nothing
about the ability of institutions to pay. But this measure is related to
the economy as a whole; it is intepretable; and (historically) it is not

too far from what the actual market is likely to produce.

The ratings of individual institutions based upon these projected
scales appear in Appendix I of this report. The levils of compensation used
for ratings appear in Table 4, For examnle, the data for Dickinson College
in Pennsylvania show that the average compensation level of its 30 full
professors ($19,600) places it above the "3" level for Category II institu-
tions ($18,840) but below the "2" level ($20,210). It thus has a '"3"
rating for full professors in Category II.

Criticisms of the Revised Ratings

We have received the attention and suggestions of many individuals,
chapters, administrators, and assoclations with respect to these revisions
in our procedure. While some criticisms reflect misunderstandings of our
procedures and our purposes, and others reflect disagreement with our
objectives, still others represent valid identification of deficiencies
in our procedure. It is convenient to discuss major categories of complaint
under headings that paraphrase more detailed complaints.

1. "Grades have been arbitrarily lowered by this shift."
Consider the following complaint by an administrator:

"I was shocked to see the new scale in contrast with the
previous ones, 1969-70. Those of us who have worked hard

to raise faculty compensation over the years have been dealt

a real blow. In our case, a small, independent two-year
institution, we hawve gradually increased not only our actual
dollars, but more importantly, our place in the AAUP compensa-
tion scale. We ceitainly do not pay munificent salaries, but
within our limited, need I say very limited resources, we have
made real progress according to AAUP standards. MNow I see
that even with an approximate 10 % raise - .xt year, we will
be off the bottom of the new scale." (Emphasis supplied.)

The college in question had an overall grade of D in 1969-70 (but A
at the instructor level), but rated 9 or 10 in each ranl: in 1970-71. Such
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Table U

1970-71 Rating Scales for
Average Compensation, Salary Plus Fringe Benefits

(9-Month Basis)

1 2 3 b 5 6 7 8 ¥

CATEGORY T

Professor  $25,7h0 $24,580 $23,410 $22,530 $21,650 $20,980 $20,310 $19,1k0 $17,970
Associate 17,990 17,650 17,310 16,880 16,440 15,940 15,440 15,080 14,710
Assistant 14,550 14,150 13,750 13,550 13,350 13,060 12,760 12,580 12,400
Instructor 11,460 11,200 10,940 10,560 10,170 10,030 9,890 9,650 9,410

CATEGORY IT

Professor 21,580 20,210 15,840 17,890 16,930 16,40 15,950 14,810 13,660
Associate 16,580 15,850 15,120 14,600 14,070 13,600 13,130 12,450 11,760
Assistant 13,540 13,070 12,600 12,220 11,840 11,530 11,210 10,770 10,320
Tnstructor 10,990 10,620 10,240 10,000 9,760 9,540 9,310 9,010 8,710

CATEGCRY IIT

Professor 21,330 19,860 18,390 17,510 16,620 15,890 15,160 14,350 13,530
Associate 18,020 16,900 15,770 15,360 14,940 14,350 13,750 13,010 12,270
Assistant 15,350 1k,300 13,250 12,960 12,660 12,170 11,680 11,250 10,810
Instractor 12,910 12,210 11,510 11,050 10,580 10,220 9,850 9,550 9,250

Note: Category I includes (1) Institutions which offer the doctorate degree, and which con-
ferred in the most recent three years an annual average of fifteen or more earned
doctorates covering a minimum of three nonrelated disciplines. Category IT includes
institutions granting the baccalaureate degree or higher but not included in Category
I. Category ITTI includes two-year institutions.

* Compensation figures less than those in the 9 column of the appropriate scale have been
rated as 10.
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changes occur with some frequency: one large university went from grades
of ¢, B, B, A to ratings of 9, 10, 8, 9.

This kind of apparent change in rating reflects the need for the
revision, not its shame. After a decade, the arbitrary grades had become
comforting but not very meaningful. Instructors' compensations, for
example, rose much faster than the AAUP scales, and thus everyone was
grading well. The market demand for instructors had outstripped Committee
Z's official aspirations for instructors' compensations. In what sense
should we regard the scales as right, and the market as wrong? The facts
show that some institutions -- including the two cited above -~ had levels
of compensation that were relatively very low, notwithstanding A grades.
However regrettable this fact is, it is relevant, and if our earlier pro-
cedure obscured that fact, it was deficient by virtue of that concealment.

The new ratings, to repeat, are not grades for effort, nor are they
normative evaluations: they are (roughly) descriptive of relative levels
of compensation. Each institution must decide whether its level of compensa-
tion brings it pride, or shame, and what fraction of its resources it can
or should devote to changing them. While under the old grading scheme
everyone could be B or better, not everyone can be in the top 10 or 20 or
50 or 90 percent. If the letter grades had some independent informational
content, they might have been worth retaining. But we became convinced
that they had progressively lost such content.

2. "Relative performance has been arbitrarily shifted in the new
ratings."

The following comment by a faculty member correspondent reflects this
concern:

"Under the old letter-grading system our Professors received

a grade of B and our Associate and Assistant Professors each
received a grade of A. Under the new system our Professors

are seemingly much better off and the two lower ranks have sunk
into the [low] decile ratings."

For this large university, letter grades of B, A, A, were replaced by
ratings of 5, 7, 6.

A shift like that above reflects the progressive inadequacy of our
previous scales and the need for change. AAUP scales over recent years were
explicitly designed to encourage a widening of the gap between the salaries
in senior and junior ranks, a gap that had been compressed by market forces,
but market pressures did not cooperate. The realities of labor market
competition for new instructors and assistant professors in the decade of
sharply rising demand led many institutions to raise salaries at the
entering levels more rapidly than those of full professors. Because of
this, many institutions effortlessly overtook the AAUP scales at the junior
levels while fewer did so with the more rapidly rising senior level scales.
The cumulative effect proved dramatic. For example, in 1963-64, only 32
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percent of universities rated A or better at the assistant professor level;

by 1968-69, 91 percent were so rated. The comparable percentages for full
professor rose only from 16 to 26. Clearly the letter grades showed different
things for different ranks. :

3. "The rate of increase utilized in projecting the scales is
unreasonable."

This same comment has meant, to different critics, three different
things:

(a) '"The rate utilized is not descriptively accurate.'
Obviously no projection is absolutely accurate, but the differences between
the projected 1970-71 decile distributions (Table 4) and the qetual 1970-71
distributions by institutions (Table 5) were not large, as Table 6 shows
for Categories I —~ III. (The doubling of sample size in Category III
results in less stable data, but the same average trend.) The actual
distribution did fall short of the projected distribution, partly due to
a falloff in the economy as a whole which did not maintain the rate of
growth in per capita personal income used in the projection, partly due to
some erosion of the position of faculty relative to the average income
recelver, and partly due to a 20 percent increase in our sample. (The newly
reporting institutions tended to have slightly lower compensation levels
than did institutions reporting both years.) As the table shows, these
discrepancies do not support the claim of unréasonable projection.

A real, and remediable, consequence of the inaccuracy introduced by
any discrepancies between forecast scales and actual data is that this year's
numerical ratings do not reflect deciles of the actual distribution. Table
7 shows the extent to which the frequency distribution (in numbers and
percent) of institutions with each rating varies from a straight decile
distribution. TFor reasons noted above, there tends to be less than 10
percent of the reporting iustitutions in the top deciles, and more than 10
percent in the lower ones. Had we rated on the basis of the actual decile
distribution, the ratings of some individual institutions would have been
improved. We now think we should have rated according to actual distribu-
tions, not projected ones; in the future we will.

(b) "The rate used is not high enough because faculties'
status should improve.” We have heard this criticism from several faculty
members and AAUP chapters, who believe any projection ought to embody an
"appropriate" rate of increase. While as faculty members we would like to
have compensations rise very rapidly, this does not justify our projecting
at the rate of 20 percent or 100 percent per year. We have no license to
determine a '"just" rate: indeed,there is no single ideal rate of increase,
in part because different institutions have different problems, different
aspirations, and different positions from which they start. Rather than
rely on a subjective rate, we chose one which was based on a measure of
income growth im the economy. Whatever its deficiencies, it is unambiguously
interpretable.
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26 Table 5

Decile Distributions of Average Compensations
by Number of Institutions, 1970-71

(9-Month Basis)

Ratingt 1% 1 2 3 L

Percentile 95 90 80 70 60 50 Lo 30 20 10

CATEGORY T

Professor $26,880 $25,690 $2k4,430 $22,890 $22,230 $21,190 $20,730 $19,500 $18,810 $17,E8o
Associate 18,600 17,920 17,330 16,590 16,150 15,840 15,570 15,190 14,900 1k4,L90
Assistant 14,890 1k,220 13,910 13,410 13,200 12,980 12,830 12,590 12,410 12,170
Tnstructor 11,800 11,590 10,930 10,620 10,240 9,960 9,770 9,570 9,340 8,990

CATEGORY ITA

Professor 22,530 21,420 19,900 19,110 18,380 17,540 16,730 16,130 15,600 14,410
Associate 17,k00 16,700 15,810 15,140 14,680 ik,330 13,940 13,460 13,000 12,160
Assistant 14,030 13,600 12,970 12,570 12,230 11,970 11,680 11,350 11,010 10,440
Tnstructor 11,690 11,110 10,670 10,300 10,050 9,740 9,490 9,280 9,040 8,620

CATEGORY IIB

Professor 20,370 19,560 17,930 16,720 16,230 15,530 15,050 14,360 13,720 12,900
Associate 15,910 15,350 14,370 13,770 13,320 12,830 12,420 12,020 11,590 10,720
Assistant 13,190 12,670 11,930 11,590 11,300 10,970 10,630 10,370 10,020 9,430
Tnstructor 11,030 10,490 10,010 9,700 9,450 9,250 9,030 8,770 8,430 8,090

CATEGORY TITIT

Professor 25,540 20,940 19,390 17,900 17,500 17,120 16,680 15,340 14,350 12,970
Associate 19,980 17,860 16,150 15,130 15,060 13,870 13,740 13,190 12,430 11,670
Assistent 16,250 1h,780 13,660 13,310 12,470 11,820 11,280 11,120 10,800 10,240
Tnstructor 13,690 12,540 11,550 10,770 10,550 10,020 9,630 9,600 9,110 8,790

CATEGORY IV
Only One
Rank 15,550 15,170 14,620 13,830 13,240 12,330 11,580 10,610 9,920 9,190
NOTE: Category I -~ includes institutions which offer the doctorate degree and which con-

ferred in the most recent three years an annual average of fifteen or
more earned doctorates covering a minimum of three nonrelated disci-
plines.

Category ITA ~ includes institutions awarding degrees above the baccalaureate but
not included in Category I.

Category IIB -~ includes institutions awarding only the baccalaureate or equivalent

degree.
Category IIT -~ includes two-year institutions.
Category IV - includes institutions without academic ranks.

lThe ratings are shown here to illustrate how institutions will be rated in next year's
survey. At that time, a similar table will be published based on next year's actual
data, and ratings will be assigned from that table.
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Percentage Differences Between the Projected 1970—711 Compensation Scales
and the Actual 1970-71 Decile Distributions of Average Compensations

(9-Month Basis)

Ratings 1 2 3 L 5 6 7 8 9
Percentiles 90 80 70 69 50 Lo 30 20 10
CATEGORY T

Professor -0.2% -0.6% -2.3% -1.4% -2.29 -1.2% -l o, -1.8% +0.06%
Associate -0.kL -1.9 -4.3 -4.5 -3.8 -2.L ~1.7 -1.2 -1.5
Assistant -2.3 -1.7 -2.5 -2.7 -2.9 -1.8 -1.k4 -1.4 -1.9
Instructor +1.1 -2.5 -3.0 -3.1 -2.1 -2.7 -3.3 -3.3 -L.7
CATEGORY IT
Professor -6.0 -5.7 -3.2 -4.1 -2.7 -2.8 -4 b ~-2.8 ~-1.9
Associate 41 -4.8 -4.0 -3.7 -3.2 -2.8 -3.7 -3.2 -3.7
Assistant -3.k -4.5 -3.6 -3.7 -3.2 -3.1 -h.h -3.5 -5.1
Instructor -1.0 -2.8 -2.3 -2.9 -3.2 -3.0 -3.0 -3.0 -4.8
CATEGORY TIT
Professor -1.9 -2.4 -2.7 -0.06 +3.0 +5.0 +1.2 - -4.3
Associate -0.9 4.6 -3.0 2.0 ~7.7 L.k .2 b7 -5.1
Assistant -3.9 -L.7 +0.5 -3.9 -7.1 -7.9 -5.0 =42 -5.6
Instructor -3.0 +5.°7 -6.9 -h.7 -5.6 -6.1 -2.6 +4.8 -5.2

1 Projected by using 1968-69 actual decile distribution of average compensations increased by

8.0 percent compounded twice.
Interpretation of data:

in the projected 19T70-71 scales.

In Category I, for the rank of professor, the 1970-71 actuval average
compensation (80th percentile) was 0.6 percent lower than the average compensation (rating 2)

y
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28 Table 7

Frequency Distribution of 1970-71 Ratings,
by Category and Academic Rank’l

1 ) 3 L 5 6 7 8 9 102 Totald

NUMBER OF INSTITUTIONS

Category I
Professor 15 11 10 9 17 13 13 18 23 17 146
Associate 13 é 10 8 1k 19 20 15 17 ol 146
Assistant 10 6 15 7 9 25 18 10 17 29 146
Instructor 14 2 10 1k 19 7 7 19 18 33 143
Category IT

Professor 48 60 108 80 88 62 84 126 ok 103 853
Associate 54 56 i 78 99 85 oL 106 85 129 867
Assistant 59 48 77 83 82 oL 89 86 106 149 868
Instructor 76 53 79 65 59 78 92 102 82 162 848

Category ITI

Professor 13 6 15 9 14 9 8 12 9 21 116
Associate 11 6 17 9 12 9 8 17 15 29 133
Assistant 12 8 18 i 8 1k 13 11 21 3k 143
Instructor 10 6 14 10 14 10 17 10 9 4o 1h2
PERCENTAGE OF INSTITUTIONS

Category T ,

~ professor 10.3% T7.5% 6.8% 6.2% 11.6% 8.9% 8.9% 12.3% 15.8% 11.6%  100.0%
Associate 8.9 4.1 6.8 5.5 9.6 13.0 13.7 10.3 11l.6 16.4 100.0
Assistant 6.8 4,1 10.3 5.0 6.2 17.1 12.3 6.8 11.6 19.9 100.0
Tnstructor 9.8 1.4 7.0 9.8 13.3 4.9 L.9 13.3 12.6 23.1 100.0

Category IT
Professor 5.6 7.0 12.7 9.4 10.3 7.3 9.8 14.8 11.0 12.1 100.0
Associate 6.2 6.5 9.7 9.0 11.% 9.8 10.5 12.2 9.8 1kh.9 100.0
Assistant 6.8 5.5 8.9 9.6 9.4 10.5 10.3 9.9 12.2 17.2 100.0
Tnstructor 9.0 6.3 9.3 7.7 7.0 9.2 10.8 12.0 9.7 19.1 100.0

Category ITII

"‘5;%5@%55;‘ 11.2 5.2 12,9 7.8 12.1 7.8 6.9 10.3 7.8 18.1 100.0
Associate 8.3 L4.5 12.8 6.8 9.0 6.8 6.0 12.8 11.3 21.8 100.0
Assistant 8.4 5.6 12.6 2.8 5.6 9.8 9.1 7.7 14.7 23.8 100.0
Tnstructor 7.0 4.2 9.9 7.0 9.9 7.0 12.0 7.0 7.7 29.6 100.0

1 Based upon AAUP 1970-~71 Compensation Scales.

2 Average compensations less than those in the 9 column of the zppropriate scale

have been rated as 10.

3 Percentages may not tu.al 100 because of rounding.

Do
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(c)  "The rate used is too high given the financial plight
of the nation's colleges and universities.'" This complaint is directly
opposed to the one above. It comes from hard-pressed college administrators
who would like the AAUP to endorse very modest increases in compensations
to ease the financial plight of the colleges in which the faculty have a
s take. We have elsewhere noted that that plight is real, and that college
and university faculties must define their role in discussing these problems.
We have neither the wisdom nor the authority to determine on a national
basis what 1s an appropriate response, and we clearly must reject the
implicit notion that faculty pay is in any sense a residual claim on tight
educational respurces.

we disparate reaction to our basis of projection is a source of modest
comfort. If displeasing everyone is a measure of any virtue, we believe
our virtue is assured.

4. "Deciles are peculiarly inadequate bases for ratings.'

Critiques under this heading are of two kinds, both of which we find
persuasive. The first is that for those institutions that strive to be at
the top, the standard of the top 10 percent is not demanding enough, and
we should do nothing to discourage those aspirations. We shall from now
on include data adequate to identify the top 5 percent in any category.

The second objection is both statistical and substantive. It i1s that
the deciles give too much emphasis to small and arbitrary differences. 1In
this view, the difference, for example, between 9 or 10 (or 5 and 6) may
be both uninteresting and statistically capricious, particularly in categories
with smaller sample size. In this view, a smaller number of ratings would
be preferable. On purely statistical grounds this view seems to be merito-
rious.

5, "The categories of imnstitutions defined prove umsatisfactory."
Again this general view .reflects a variety of different complaints:

(a) 1"Faculty are faculty, wherever they teach." This view,
which we believe to be correct in human terms, but incorrect in terms of
job descriptions, required training, and alternative employment opportunities,
has led some to urge the use of a single category of institutions. With
these critics we must simply agree to disagree.

() "The AAUP is an organization of individuals, not institu-
tzons." Many feel that although data are reported by institutions, the
weight attached to any institution should vary with the size of its faculty.
In Table 8 we provide a tabulation of decile distributions weighted by
number of faculty members, which permits any interested reader to develop
alternative ratings. There are arguments that can be made for use of either
the distribution based on number of faculty or the one based on number of
institutions. All in all, we have decided to use the latter, but will
continue to provide both sets of distributions.

!
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30 Table 8

Decile Distributions of Average Compensations
by Number of Faculty Members, 1970-T71

(9-Month Basis)

Percentile 95 90 80 70 60 50 4O 30 20 10

CATEGORY I
Professor $26,570 $25-700 $23,960 $23,500 $22,330 $21,6L0 $21,030 $20,270 $1E,o6o $18, 450
Associate 18,030 1 350 17,060 16,520 16,130 15,920 15,500 15,150 14,920 14,610
Assistant 14,430 14,250 13,790 13,360 13,190 13,080 12,870 12,620 12,410 12,280
Instructor 11,590 11,190 10,800 10,480 10,170 9,950 9,710 9,560 9,340 9,050

CATEGORY ITA

Professor 23,120 21,690 20,370 19,900 19,600 18,860 18,040 17,150 16,340 15,600
Associate 17,910 16,810 16,130 15,370 15,090 1k,720 1k,4o0 14,130 13,550 12,980
Assistant  1b,470 13,810 13,230 12,770 12,450 12,280 12,080 11,800 11,360 10,950
Instructor 11,870 11,230 10,790 10,410 10,140 9,910 9,650 9,410 9,190 8,850

CATEGCRY IIB

Professor 20,700 19,980 18,790 17,710 16,710 16,290 15,710 15,080 1k,240 13,340
Associate 15,910 15,490 14,740 1k,070 13,640 13,200 12,820 12,350 11,840 11,120
Assistant 13,310 12,760 12,360 11,810 11,530 11,300 11,010 10,650 10,360 9,920
Instructor 10,960 10,490 10,050 9,720 9,490 9,320 9,130 8,920 8,650 8,310

CATEGORY ITIT

Prcfessor * 26,980 22,530 19,980 19,270 18,770 17,710 16,810 15,330 13,610
Associate * 20,570 17,860 16,430 16,070 15,540 15,050 1h,210 13,310 12,170
Assistant * 16,810 1k,780 14,360 13,660 12,980 12,350 11,740 11,250 10,80C
Instructor * 1,600 12,540 11,660 11,000 10,340 9,940 9,630 9,220 8,820
CATEGORY IV

Only One )

Rank 15,850 15,540 15,280 15,050 1,640 13,840 13,180 12,100 11,270 9,810
NOTE: Category I - includes institubions which offer the doctorate degree, and which con-

ferred in the most recent three years an annual average of fifteen or
more earned doctorates covering a minimum of three nonrelated disci-
plines.

Category ITA - includes institutions awarding degrees above the baccalaureate but
not included in Category T.

Category ITB - includes institubions awarding only the baccalaureate or equivalent

degree.
Category III - includes two-yesr institutions.
Category IV - includes institutions without academic ranks.

*¥Sample too small to be meaningful
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(c) "The categories are not sufficiently homogeneous.'" An
example of concerns that many have raised is the lumping of the small,
independent, private, four-year colleges with large, public, four-year
institutions. We believe there are unfortunate heterogeneities in our
categories, and we are seeking ways to improve the groupings. Subject
to the requirements of sample size, we are prepared to revise our groupings
in ways that prove fruitful. The data so far collected and analyZed have
persuaded us that at least a subdivision of Category II is desirable.

6. "The data published are migleading because of neglect of cost-
of-living differences."

We are of course aware of the significant differences in the cost of
living among areas, but we lack the information to make a sbphisticated deflation
of the data for any institution. The published data are limited, &t best,
and suffer the usual deficiencies of all index numbers. We shall continue
o publish what we consider the best available indices of relative living
costs (see Table 2), and we urge all users to consider these data, as well
as the absolute levels of compensation reported, and other relevant
factors,in determining the relative affluence or poverty of faculty at
different institutions. But such comparisons are not mechanically made.
For example, the reported cost of liwving in the New York metropolitan area
is approximately 20 percent higher than in Detroit. But variations in
effective living costs for locations within the New York area, and within
the Detroit metropolitan region, as well as among people with different
tastes, commuting habits, and ages, make unsatisfactory any simplistic
downward adjustment by 20 percent of compensations of each institution in
the New York area in order to compare it to any of the institutions in the
Detroit metropo*itan area.

7. "Neglect of differences in teaching loads renders the comparisons
unsatisfactory. "

The argument here is that focusing on compensations neglects other
vital aspects of academic life, including teaching loads, research facilities,
and so on. We agree, but are unable to find any sensible basis for adjust-
ment. The obvious deficiencies of reporting, for example, compensation per
credit hour taught should indicate why we are cautious. The fact is, as
we have noted before, that institutions differ from ore another in many
respects. One of these concerns the nature of expected duties, and this
includes the definition of a full-time teaching load. If a college or
university faculty chooses to accept higher teaching loads in order to
obtain higher salaries (a trade that some have made), its levels of monetary
compensation will rise, and it will rise in the reported rankings. We
feel this is appropriate; its calaries qre higher. Of course, its attractive-
ness in other dimensions will decline. We do not, and can not, incorporate
all aspects of working conditions in our reports ¢n compensations.

O
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Planned Revisions in Future Scales

On the basis of criticisms received, as discussed above, we recognize
the desirability of several modifications in our rating scheme. But we
are likewise persuaded that the basic changes inthe form of ratings adopted
in 1969 have proven desirable. Effective next year, the following further
changes will be instituted:

1. The ten decile based ratings will be replaced by the following
gix ratings, for each category of institution, and for each rank:

Rating Percentiles Interpretation
1* 95 or over Top 5 percent of institutions
1 80~-94 Next 15 percent
2 60-79 Next 20 percent
3 40-59 Next 20 percent
4 20-39 Next 20 percent
5 0-19 Lowest 20 percent

This will meet the need for a smaller "top" category, provide sufficient
distinctions, and not be subject as much to statistical instability as the
decile ratings.

2. Ratings in every year will be based on the actual distributions
for that year. Thus, in 1972-73, precisely 40 percent, neither more nor
less, will be rated 2 or above in each category. Projections will be used
for guiding budgetary decisions but not for ratings. We will, for informa-
tional purposes, project the quintile distributions, two years ahead, using
an index of per capita personal income.

Using current quintile distributions to determine current ratings will
mean that no institution can predict with certainty its future rating, but
this seems a relatively small price to pay for the unambiguous discriptive
accuracy we achieve.

3. Category IT will be split into two categories. Category IIA
will include four-year institutions with significant graduate programs, but
not so many as to qualify as dnstitutions in Category I. They may be thought
of as emerging universities. Category IIB will include institutions whose
basic and primary function is a four-year baccalaureate program. As data
are collected, institutions in the present Category II will be asked to
indicate in which category (in their opinion) they should be included.
{Scales based on a preliminary separation of these categories are published
in this report.)

4. A new Category IV will be rreated for institutions which do
not have the usuaql academic ranks. (Again, preliminary scales are published
in this report.)

ERIC
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We believe that these two changes will go a long way toward avoiding
heterogeneous groupings. Other possible subdivisions will be the subject
of detailed analysis in the year to come.

5. The data on increases in actual salaries by rank for individuals
employed for two consecutive years will be supplemented by the use of two
evaluative symbols. The symbol - will be used for those institutions where
the increase in salaries for that rank is less than the annual average
increase in the cost-of-living index, and a + will mark those institutions
whese increase in salaries has exceeded a measure that reflects a significant
increase in relative status of the profession.

In introducing this change, we will surely be charged with introducing
"Honors, Pass, Fail' grading to annual increases at the same time that we
abandon grading of levels of compensations. The charge will be correct in
one sense. OQOur defense is that there are meaningful economy-wide standards
that ought to be noticed along with the relative performance of school
against school. Thus, while the ratings compare each institution with other
academic institutions, they say nothing about the profession as a whole.

The three-way (-, nothing, +) identification of annual increases shows
performance relative to external standards. We believe the cost of living
represents a key national indicator, and keeping pace with it represents

a minimum standard of performance. Failure to maintain this standard should
not be allowed to go unnoted. We are aware that regional differences in

the rate of change of the cost of living make this standard slightly ambiguous,
but we lack the data to apply an institution-by-institution standard. The
higher, +, rating will be selected by attention to earnings of other pro-
Tessional groups. The precise form of the index used to determine this
standard has not yet been determined, but will be explained in detail next
year. 1In every year we will present in our report a frequency distribution
of institutions receiving each symbol.

Having mad~ major changes inour ratings twice in two years has perhaps
tried the patience of our members and our friends. We hope that the present
scheme will prove both stable and helpful. We continue to anticipate re-
ceiving criticism and suggestions.

Part IV: Using the Data
The Appendices and Tables

The results of this year's survey are presented in two forms: detailed
figures are listed by institution in Appendices I, II, and III, and summary
results are presented in tables accompanying and following this text. Addi-
tional tables are available upon request. A list of these tables will be
published in the final report in the Summer, 1971 AAUP Bulletin.

The format of the Appendices and the notations used therein are explavned
in notes just preceding them.

ERIC
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Table 9 gives the most general summary of the data collected. There
were 271,585 full-time faculty members at participating institutions, earning
an average compensation of $14,707, of which 10 percent represented fringe
benefits.

Table 10 shows the annual increases in average compensation for each
of the past six years. These data reinforce the dismal picture described
above: each rank shows an average increase barely above the increase in
cost of living -~ except for professors, whose average compensation increased
only 5.8 percent.

Table 11 shows average salary and average compensation by rank, category,
and type of control. It emphasizes a@point made earlier: although church-
related institutions achieved higher increases this year than did public
or private independent schools, they started from a lower base and remain
below the other groups.

Table 12 analyzes average salary by region, category, and rank. On
most lines of the table, the highest average occurs in the Middle Atlantic
states, but there are exceptions: Professors and Instructors in Category
I (New England leads), Professors in Category IIB (the Pacific states lead),
and Assistant Professors and Instructors in Category III (the Pacific
states again).

Table 13 is similar to Table 12, except that it analyzes compensation
rather than salary.

Tables 14 and 15 are the projected scales for 1971-72 and 1972-73
respectively. The former was computed from 1969-70 data by application of
a 7.5 percent interest rate (compounded twice) to the 95th, 80th, 60th,
40th, and 20th percentiles. The latter was computed in the same fashion,
using a 6 percent interest rate on 1970-71 data. Let us reiterate that
these projected scales are to advise the profession as to the levels of
compens ation which would be reached if (a) the economy grew at the indicated
rate over the two-year period involved, and (b) the profession maintained
its relative position among U. S. income earners. They are intended as
descriptive rather than normative scales. Institutions will be rated each
year on the basis of actual data reported, not arbitrary preset scales.

Table 16 provides the figures used to construct Figure III, plus
more detail. In brief, it shows that in most ranks and categories, more
than half of theinstitutions increased average salaries by Iless than the
Consumer Price index.

Table 17 shows the percentages of institutions which increased average
salaries for faculty on staff Doth years by less than the CPL. Although
the figures are better than those in Table 16, they are by no means en-
couraging.

Table 18 shows the relative indices for full-time faculty, full—-time
students, and faculty-student ratic which were used in constructing Figure IV.
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Table 19 details the relative indices used to draw Figure V, which
showed the relationship between the CPI, the per capita personal income,
and the average salaries for an historical sample.

Table 20 shows the distribution of the 1345 participating institutions
{excluding medical schools) by category and type of control.

Finally, Table 21 shows those institutions with the highest faculty
compensation per full-time student equivalent. This measure is subject to
considerable variation as a result of different institutional functions and
structures. Concequently, we recommend that it be used with caution.

Further Analyses Avuilable

This year we are formalizing a service which has been available
informally for many years. Upon request (within the limits of available
staff time) we will prepare analyses cof salary or compensation for any
reasonable comparison group. For this purpose we have available both
averages by rank and frequency distributions of salaries within ranks.

The latter set of data can be used only in sufficiently large comparison
groups to insure confidentiality of individual institutional data. Inquiries
regarding this service should be directed to Mrs. Maryse Eymonerie, Survey
Director, American Association of University Professors, One Dupont Circle --
Suite 500, Washington, D. C. 20036. A charge will be made to cover computer
costs, handling, and mailing.

Readers should note that Appendix I contains sufficient information
from which to prepare many useful analyses. Average compensation comparisons,

analyses of fringe benefits, and average salary increase comparisons can
all be made directly from that table.

A ok ok K Kk KX

In summary, let us reiterate our three major conclusions:

n The financial crisis in higher education is steadily growing
more acute, and faculty are paying a heavy share of the
cost

(2) We appreciate the interest expressed by our many cor-
respondents, and hope that the modifications detailed here
will significantly increase the usefulness of the survey
to the entire profession; and

(3) VWe stand ready to assist in further analysis and use of
our data.

Our efforts depend upun the cooperation of mény people. To all of them
we express the gratitude of the academic community.

Peter 0. Steiner
Maryse Eymonerie
William B. Woolf

36



36

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

Table

\}]

10:

13:

INDEX OF TABLES

Percentage Increases in Average Salary - Percentage Increases for
Tnstitutions Reporting Comparable Data for Both 1969-70 and 1970-T1,
by Category, Type of Control, and Academic ‘Rank (accompanying text)

Percentage Increases in Average Compensatidn - Percentage Increases
for Tnstitutions Reporting Comparable Data for Both 1969=70 and 1970-
71, by Cabegory, Type of Control, and Academic Rank (accompanying text)

Ammual Costs and Indexes of Co.parative Costs Based on a Higher Living
Standard for a Four-Person Family, Spring 1969 and Spring 1970
(accompanying text)

Percentage Increases in Salary for Faculty on Staff for Both 1969-T0
and 1970-71, by Category, Type of Control, and Academic Rank
(accompanying text)

1970~-71 Rating Scales for Average Compensation, Salary Plus Fringe
Benefits (accompanying text)

Decile Distributions of Average Compensations by Number of Faculty
Menbers, 1970-71 (accompanying text)

Percentage Differences Between the Projected 1970-71 Compensation
Scales and the Actual 1970-71 Decile Distributions of Aversge Compen-
sations (accompanying text)

Frequency Distribution of 1970-71 Ratings, by Category and Academic
Rank (accompanying text)

Decile Distributions of Average Compensations by Number of Institutions,
1970~-71 (accompanying text)

Average Compensation, Salary and Benefits - Number of Full-Time Faculty,
Total and Average Compensations, Average Salary and Average Fringe Bene-
fits by Ranks, 1970-71

Annual Increases in Average Compensation (Salary Plus Benefits) -
Average Annual Dollar and Percentage Increases in Compensation for
Inatitutions Reporting Comparable Data for One-Year Periods—This
Year, Last Year, Two Years, Three Years, Four Years, and Five Years
Ago by Academic Ranks and Weighted Average for A1l Ranks

Weighted Average Salaries and Average Compensations by Rank, Category,
and Type of Control, 1970-T71

Weighted Average Salary Analyzed by Region, Category, and Academic
Rank, 1970-71

Weighted Average Compensation Analyzed by Reglon, Category, and Academic
Rank, 1970-71



Table

Table

Table

Table

Table

Table

Table

Table

1k

15:

16:

20:

21l:

37
INDEX OF TABLES - CONTINUED

1971-72 Projected Scales for Average Compensation, Salary Plus Fringe
Benefits

1972-73 Projected Scales for Average Compensation, Salary Plus Fringe
Benefits

Percentage of Institutions with Increases in Average Salaries Less
Than the Increase in the Consumer Price Index, and with an Increase
Equal To or More Than the Increase in the Consumer Price Index for
Those Institutions Submitting Comparable Data Both Years 1969-70
and 1970-71

Percentage of Institutions with Increases in Average Salaries for
Faculty on Staff Both Years (1969-70 and 1970-71) less than the In-
crease in the Consumer Price Index and with an Increase Equal To or
More 'Than the Increase in the Consumer Price Index
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Table 9

Average Compensation, Salary and Benefits

Number of Full-Time Faculby, Total and Lverage Compensations,
Average Salary and Average Fringe Benefits by Ranks, 1970-71

(9-Month Basis)

Total ‘ Average Tringe
Full-Time Total Average Average  TFringe Benefits
Faculty Compensation Compensation Salary Benefits As % of Av'g.
Members Compensation
I. 1161 Tnstitutions
with Professorial
Rank
Professor 62,743 $1,279,858,469  $20,398 $18,314  $2,08k 10.2%
Associate Professor 60,695 930,463,790 15,330 13,792 1,538 10.0
Assistant Professor 89,317 1,129,566,129 12,647 11,347 1,300 10.3
Instructor 39,099 394,353,545 10,086 9,084 1,002 9.9
Tecturer 11'3167 52: 793:218 12:669 1-19113 3;9556 12-3
A1l Ranks 256,021 $3,787,035,151  $14,792 $13,284  $1,508 10.2%
IT. 184 Institutions
without Professorial
Rank
One Rank Only 15,564 207,170,364 13,311 12,384 927 7.%
Total Reporting 271,585 $3,994,205,515  $1k,707 $13,233  $1,47L 10.0%




Table 10 %

Annual Increases in Aversge Compensation
(Salaxry Plus Benefits)

Average Annual Dollar and Percentage Increases in Compensation for Institutions Reporting
Comparsble Data for One-Year Periods-—This Year, Last Year, Two Years, Three Yearsi Four
Years, and Five Years Ago by Academic Ranks and Weighted Average for A1l Ranks=

(9-Month Basis)

This Year Last Year Two Years Three Years Four Years Tive Years

' 17l T Ago Ago Ago Ago
69 to '70% 68 to ‘09 [FUTER i ve 78T G5 to 786 Gk b0 'G5

DOLLAR INCREASE

Professor $1,127 $1.,269 $1,181 $1,205 $1,024 $1,035
Associate Professor 893 956 9h1 87k s 760
Assistant Professor 756 771 7h9 702 598 610
Instructor 629 664 574 524 438 4h5
Lecturer 8L1 1,1k2 907 848 1,617 901
All Ranks 865 92k 875 839 723 728

PERCENTAGE INCREASE

Professor 5.8% 7.1% 7.0% 7.7% 6.9% 7.5%
Associate Professor 6.2 7.1 7.5 7.4 6.7 7.3
Assistant Professor 6.3 6.9 7.2 7.2 6.5 7.1
Instructor 6.6 7.6 7.0 6.9 6.0 6.5
Lecturer 6.9 10.8 9.3 9.kL 20.1 11.L4
All Ranks 6.2 7.1 7.2 7.4 6.8 7.3

1 Data for last year (1968-69 to 1969-T70), two years ago (1967-68 to 1968-69), three years
ago (1966-67 to 1967-68), four years ago (1965-66 to 1966-67), and five years (1964-65 to
1965-66) are taken from AAUP Bulletin, Summer, 1970, Table 7, p. 196.

2 In calculating these figures, we used what amounts to a Paasche Index, since nmumbers of
persons who gre currently in the various ranks were employed as weight. Thus we computed
a5 base vwhat average compensation would have been last year if relative mumbers in the
different ranks had been what they are currently.
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Table 11

(9-Month Basis)

Welghted Average Salaries and Average Compensations
by Rank, Category, and Type of Control, 1970-T7L

. Salary Compensation
Ac;gzilc A1l Private Church- All Private  Church-
Combined Public Ind. Related Combined Public Ind. Related
CATEGORY I
Professor  $19,600 $19,150 $21;080  $18,100 $21,860 $21,080  $2k,330 51520 ,130
Associate 14,380 14,350 1k, 640 13,930 15,990 15,820 16,770 /15,530
Assistant 11,760 11,760 11,840 11,390 13,100 13,030 13,530 / 12,620
Instructor 9,020 8,970 9,290 9,030 10,030 9,970 10,410 ¢ 9,940
CATEGORY IT
Professor 17,090 17,420 17,120 15,430 18,950 19,100 19,620 17,480
Assaciate 13,570 13,830 13,390 12,410 15,040 15,200 15,260 14,040
Assistant 11,240 11,440 11,040 10,390 12,500 12,670 12,490 11,650
Instructor 9,100 9,220 9,070 8,520 10,070 10,190 10,080 9,460
CATEGORY IT
Professor 14,760 15,250 15,700 1k, 280 16,520 16,440 17,800 16,120
Associate 11,880 12,590 12,130 11,520 13,270 13,800 13,740 12,930
Assistant 10,210 10,810 10,270 9,890 11,360 11,930 11,520 11,020
Instructor 8.590 8,910 8,720 8,360 9,400 9,730 9,700 9,150
CAYEGORY ITT
Professor 16,920 17,100 12,620 12,140 19,110 19,340 14,100 13,200
Associate 13,980 14,120 11,340 10,600 15,720 15,870 12,790 11,580
Assistant 11,660 11,760 9,780 9,290 13,220 13,350 10,950 10,270
Instructor 9,670 9,760 8,470 8,200 10,920 11,030 9,500 8,760
CATEGORY IV '
Only One
Rank 12,380 12,610 10,800 9,940 13,310 13,510 12,020 10,930
Note: Category I includes institutions granting at least an annual average of 15 doctorate

degrees in the last three years and in at least three nonrelated disciplines; Cate-
gory IT A includes institutions offering Master or higher degrees; Category IT B in-
cludes institutions offering Bachelor's degree; Category III institutions offer two-
year degree; and Category IV institutions are without academic ranks.

Ie Y
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Table 12 4l
. 1 2 .
Weighted Average Salary Analyzed by Region , Category , and Academic Rank, 1970-71

(9-Month Basis)

. North Central North East South

Academic West - -
Rank Pacific Mountains West North East North Middle New West S. East S. South
acliic Central Central Atlantic England Central Central Atlantic

CATEGORY I

Professor $20,080 $17,260 $18,290 $19,740  $21,000 $21,470 $18,110 $17,310 $19,610
Associate 1k,090 13,L50 13,960 1h4,520 15,0hk0 14,970 14,040 13,680 1k4,550
Assistant 11,520 11,380 11,610 11,820 12,030 11,900 11,600 13,360 11,960
Tnstructor 8,760 8,760 9,030 9,190 9,270 9,390 8,490 8,510 8,990

CATEGORY ITIA
Professor 17,470 15,930 15,630 16,930 18,750 17,720 14,760 14,980 16,300

Associate 13,3k0 12,980 12,570 13,660 1,660 13,830 12,37¢ 12,630 13,270
Assistant 10,950 10,7ho 10,710 11,360 12,120 11,40 10,550 10,530, 11,010
Tnstruckor 9,040 8,700 8,820 9,160 9,700 9,710 8,580 8,570 8,620
CATEGORY ITB
Professor 16,420 13,860 1h,490 15,160 15,990 1hk,210 13,070 13,220 14,590
Associate 12,050 11,640 11,590 12,200 12,680 11,860 10,870 10,700 11,780
Assistant 10,620 9,870 10,010 .10,430 10,690 10,270 9,410 9,450 10,120
Instructor 8,870 8,170 8,610 8,760 8,900 8,700 8,110 8,120 8,440
CATEGORY ITT
Professor 16,270 - 15,720 17,270 18,710 14,620 11,470 * 14,270
Associate 14,670 - 14,120 1k4,600 14,710 12,000 10,k70 9,890 12,630
Assistant 12,330 - 11,760 12,120 12,170 10,540 9,250 9,160 10,430
Instructor ll) 260 - 9:600 9: 920 10 > 230 . 9: 030 8: 260 8:310 8: 720
CATEGORY IV
One Rank
Only 13,740 11,330 11,090 13,250 12,620 10,070 9,300 9,610 10,850

1 Regions and geographic divisicns of the United States, Department of Commerce, Bureau of the
Census. Pacific: Alaska, Cglif., Hawalil, Oreg., Wash. - Mountains: Ariz., Colo., Idaho.,
Mont., Nev., N. Mex., Utah, Wyo. - West North Central: Iowa, Kans., Minn., Mo., Nebr., N.Dak.,
5. Dak. - East North Central: I11,, Ind., Mich., Ohio, Wis. - Middle Atlantic: N.J., N.Y.,

Pa. - New England: Conn., Maine, Mass., N.H., R.I., Vt. - West South Central: Ark., ILa., Okla.
Tex. ~ East South Central: Ala., Ky., Miss., Tenn. - South Atlantic: Del., D.C., Fla., Ga.,
Md., N.C., S.C., Va., W. Va.

2 For institutions included in each category, see Table 20.
¥ Sample too small to be meaningful.

NOTE: TFigures have been rounded to the nearest $10.
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Table 13

Weighted Average Compensation Analyzed by Region—, Categorye, and Academic Rank, 1970-71
(9-Month Basis)

North Central North East South

West North East North Middle New West S. East S. South
Central Central Atlantic England Central Central Atlantic

1

Acadenmic West
Rank Pacific Mountains

CATEGORY I
Professor $22,530 $18,700 $20,360 $22,310  $24,070 $24,380 $19,550 $18,740 $2.,010

Associate 15,790 14,540 15,470 16,470 17,210 16,640 15,250 14,920 15,550
Assistant 12,960 12,390 12,890 13,400 13,830 13,310 12,640 12,450 12,810
Tnstructor 10,010 9,590 10,130 10,360 10,480 10,320 9,340 9,210 9,690
CATEGORY ITA
Professor 19,190 17,200 16,930 19,090 21,420 19,650 16,000 16,380 17,190
Associate  1k,750 13,350 13,730 15,430 16,650 15,180 13,460 13,890 1L,050
Ass’stant 12,190 11,660 11,670 12,820 13,910 12,570 11,460 11,620 11,670
Instructor 10,060 9,470 9,590 10,300 11,080 12,400 9,390 9,4ko 9,210
CATEGORY ITB
Professor 18,780 15,220 16,200 17,320 18,300 15,760 1k,h00 ik,790 15,960
Associate 14,480 12,770 12,900 13,900 14,440 13,250 12,070 11,910 12,780
Assistant 12,110 10,810 11,010 11,890 12,100 11,430 10,440 10,440 10,890
Instructor 9,790 8,920 9,300 9,720 9,920 9,580 8,950 8,830 9,060
CATEGORY ITI
Professor 17,440 - 16,270 19,790 21,860 15,100 12,600 * 15,050
Associate 15,800 - 14,470 16,590 17,17. 12,750 11,610 10,810 13,350
Assistant 13,370 - 12,050 13,830 1k,270 11,360 10,250 10,180 11,340
Instructor 12,160 - 9,870 11,290 12,000 9,580 9,260 9,150 9,350
CATEGORY IV
One Rank
Only 1L,760 12,500 11,730 14,420 1,430 11,120 10,040 10,690 11,330

E Regions and geographic divisions of the United States, Department of Commerce, Bureau of the
Census. Pacific: Alaska, Calif., Hawaii, Oreg., Wash. - Mountains: Ariz., Colo., Idaho.,
Mont., Nev., N. Mex., Utah, Wyo. - West North Central: Iowa, Kans., Minn., Mo., Nebr., N.Dak.,
S. Dak. - Bast North Central: I1l., Ind., Mich., Ohio, Wis, ~ Middle Atlanti-~: W.J., N.Y.,

Pa. - New England: Conn., Maine, Mass., N.H., R.I., V&t. - West South Central: Ark., ILa., Okla.,
Tex. - ™ st South Central: Ala., Xy., Miss., Tenn. - South Atlantic: Del., D.C., Fla., Ga.,
Md., N..., S.C., Va., W. Va.

2 For institutions included in each category, see Table 20.

¥ Sample too small to be meaningful

NOTE: Figures have been rounded to the nearest $10.

~



Table 14
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1971-72 Projected Scales for Average Compensation,
Salary Plus Fringe Benefitsl
(9-Month Basis)
1% 1 2 3 I
CATEGORY I
Professor $28,980 $26,L440 $ol, 080 $21,930 $20,020
Associate Professor 19,650 18,570 17,530 16,830 15,960
Assistant Professor 15,790 14,840 14,410 13,860 13,350
Instructor 12,620 11,740 11,040 10,490 10,160
CATEGORY ITA
Professor 2k, 450 21,780 19,830 18,090 16,840
Assoclate Professor 18,700 16,990 15,800 14,940 13,930
Assistant Professor 14,980 14,030 13,170 12,500 11,810
Instructor 12,560 11,440 16,760 10,130 9,740
CATEGORY IIB
Professor 22,530 19,660 17,550 16,590 14,860
Associate Professor 17,250 15,620 14,490 13,510 12,750
Assistant Professor 14,310 12,940 12,170 11,630 11,000
Instructor 11,870 10,690 10,240 9,820 9,370
CATEGORY IIT
Professor 27,850 21,550 19,190 17,030 15,280
Associate Professor 22,470 17,510 16,290 14,470 13,360
Assistant Professor 18,250 15,100 13,540 12,640 11,610
Instructor 16,090 13,100 11,650 10,540 9,800
CATEGORY IV
Only One
Rank 16,810 15,690 1k,610 13,230 11,460
NOTE: Category I - includes institutions which offer the doctorate degree, and

which conferred in the most recent three years an annual
average of fifteen or more earned doctorates covering a
minimum of three nonrelated disciplines.

Category ITA - includes institutions awarding degrees above the baccalaureate
but not included in Category I.

Category IIB - includes institutions awarding only the baccalaureate or
equivalent degree.

Category III - includes two-year institutions.

Category IV - includes institutious without academic ranks.

Interpretation of the Ratings:

¥ = 95th percentile
1 = 80th percentile
2 = 60th percentile
3 = LOth percentile
L4 = 20th percentile

Average compensations lower than the
20th percentile will be rated "5".

1 The compensation figures for ratings 1, 2, 3, and L have been obtained by in-
creasing the actual 1969-70 percentiles (80th, 60t%, 4Oth and 20th respectively)

by 7.5 percent compounded twice and therefore are different from the 2, Lk, 6, and

8 ratings previously published, The former ratings had been obtained by a smooth-
ing method (e.g., ninth decile plus seventh decile divided by two) which is longer
utilized. - 7 A A
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a4 Table 15

1972-73 Projected Scales for Average Compensation,
Salary Plus Fringe Benefitsl

(9-Month Basis)

1% 1 2 3 L
CATEGORY I
Professor $30, 200 $27,450 $24,980 $23,290 $21,130
Associate Professor 20,900 19,470 18,150 17,490 15,790
Assistant Professor 16,730 15,630 14,830 14,420 13,150
Instructor 13,260 12,280 11,510 10,980 10,490
CATEGORY ITA
Frofessor 25,310 22,360 20,650 18,800 17,530
Associate Professor 19,550 17,760 16,490 15,660 14,610
Assistant Professor 15,760 14,570 13,740 13,120 12,370
Instructor 13,130 11,990 11,290 10,660 10,160
CATEGORY IIB
Professor 22,890 20,150 18,240 16,910 15,420
Associate Professor 17,880 16,150 14,970 13,960 12,040
Assistant Professor 14,820 13,400 12,700 11,940 10,600
Instructor 12,3¢0 11,250 10,620 10,150 9,090
CATEGORY IiT
Professor 28,700 21,790 19,660 18,740 16,120
Associate Professor 22,450 18,150 16,920 15,130 13,110
Assistant Professor 18, 260 15,350 14,010 12,670 11,510
Instructor 15,380 12,980 11,850 10,820 9,880
CATEGORY IV
Only One Rank 17,470 16,430 14,880 13,010 11,150
NOTE: Category I ~ includes institutions which offer the doctorate degree, =and

which conferred in the most recent three years an annual
average of fiftteen or more earned doctorates covering a
minimum of three nonrelated disciplines.

Category ITA - incdludes institutions awarding degrees above the baccalaureate
but not included in Category I.

Category ITB - includes institutions awarding only the baccalaureate or
equivalent degree.

Category ITI - includes two-year institutions.

Category IV - includes institutions without academic ranks.

Interpretation of the Ratings:

¥ = 95th percentile

1 = 80th percentile _

2 = 60th percentile —
3 = 4Oth percentile

4 = 20th percentile

Average compensations lower than the
20th percentile will be rated "5".

1 e ratings 1%, 1, 2, 3, and L represent the 95th, 80th, 60th, L4Oth, and 20th per-
Q centiles respectively of the 1970-T71 actual decile distribution of average compensa-
[ERJ!: tions increased by 6.0 percent compounded twice.

T an



Table 16
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Percentage of Institutions with Increases in Average Salaries Less Than the Increase
in the Consumer Price Index, ana with an Increase Equal To or More Than the Increase

in the Consumer Price Index for Those Institutions Submitting Comparable Data

Both Years 1959-70 and 1970-71

(9-Month Basis)

Less Than CPTI

Equal To Or More Than CPT

Ac;d;Tic A13 Private Church- A1l Private Church-
ank Combined  Public Tnd. Related Combined  Public Tnd. Related
CATEGORY T
Professor 57.8% 58.0% 61.9% W1, 7% Lo, 29, Lo, 0% 38.1% 58.3%
Associate 57.0 58.0 61.9 33.3 43.0 42,0 38.1 66.7
Assistant 55.6 6h.2 45,2 33.3 by ok 35.8 54.8 66.7
Instructor 52.3 60.0 45,0 50.0 hr.7 40.0 55.0 50.0
A1l Ranks 62.2 65.L 61.9 hi.7 37.8 34.6 38.1 58.3
CATEGORY ITA
Professor 52.4 60.5 43.8 4.1 47.6 39.5 56.2 55.9
Associate 54.1 63.7 43,3 4.9 45.9 36.3 56.7 55.1
Assistant 55.6 65.1 34.7 45.8 hh ok 3k.9 65.3 s5h.2
Instructor 53.7 62.3 Lo, 7 46.6 L6.3 37.7 57.3 53.4
A1l Ranks 55.0 65.1 4o.o 47.9 k5.0 34.9 60.0 52.1
CATEGORY IIB
Professor kol 65.3 50.0 46, L 50.6 3kh.7 50.0 53.6
Associate 54,7 66.0 56.3 51.8 45.3 3k.0 L3.,7 L8.2
Assistant 53.8 66.0 62.5 49,1 46.2 34.0 37.5 50.9
Instructor 55.9 70.0 62.5 50.7 L, 1 30.0 37.5 h9.3
A1l Ranks 52.5 62.0 62.5 48,2 h7.5 37.0 37.5 51.8
CATEGORY ITT
Professor 50.0 51.9 25.0 - 50.0 L48.1 75.0 -
Assoclate hr.1 hg.1 22.2 -~ 52.9 50.9 77.8 -
Assistant 33.8 35.1 22.2 - 66.2 64.9 77.8 -
Instructor 45.6 43.9 i L - 54,4 56.1 55.6 -
A1l Ranks W1 45,6 22.2 -- 55.9 544 77.8 --
CATEGORY IV
One Rank
Only 30.3 28.0 50.9 - 69.7 72.0 ho.1 120.0
ALL CATEGORIES (EXCLUDING IV)
Professor 52.2 59.4 u8.7 45.8 47.8 40,6 51.3 54,2
Associate 54.2 60.8 ko,7 ho.1 45.8 39.2 50.3 50.9
Assistant 53.4 60.8 u8.7 T 6.6 39.2 51.3 52.6
Instructor 56.0 63.4 51.6 49,6 Ll o 36.6 u8. L 50,k
A1l Ranks 56.5 65.5 52.9 48.2 3.5 34.5 h7.1 51.8

H>
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Percentage of Institutions with Increases in Average Salaries for

Table 17

Taculty on Staff Both Years (1969-70 and 1970-71) less than the
Increase in the Consumer Price Index and with an Increase Equal

To or More Than the Increase in the Consumer Price Index

(9-Month Basis)

Less Than CPI

Equal 7o Or More Than CPT

Ac;:;?ic AL Private  Church- ALL Private  Church-
e Combined Public Ind. Related  Combined Public Ind. Related
CATEGORY I
Professor 3k.5% 36.8,  36.8% 10.0% 65.5% 63.2%  63.2% 90. 0%
Associate 19.8 29.4 10.5 0.0 80.2 60.6 89.5 100.0
Assistant 16.4 22.1 10.5 0.0 83.6 67.9 89.5 100.0
Instructor 19.6 23.9 14,3 10.0 80.k4 66.1 85.7 90.0
All Ranks 26.7 1.7 23.7 0.0 73.3 85.3 76.3 100.0
CATEGORY ITA
Professor 30.1 38.1 20.4 25.4 69.9 61.9 79.6 7h.6
Associate 23.3 2k.9 11.1 17.3 76.7 75.1 88.9 82.7
Assistant 20.5 29.6 9.1 15.3 79.5 70.4 90.9 8h.7
Instructor 22.8 31.4 12.2 18.5 77.2 68.6 87.8 81.5
All Ranks 21. k4 25.6 9.0 16.3 78.6 7h. b 91.0 83.7
CATEGORY ITB
Professor 39.2 u8.2 ho L 36.3 60.8 51.8 57.6 63.7
Associate 31.6 50.0 27.1 28.4 68.4 50.0 72.9 71.6
Assistant 25.2 39.7 25.4 21.8 74.8 60.3 4.6 78.2
Instructor 25.8 46.6 25,4 21.0 h.2 53.4 74.6 79.0
A3l Ranks 35.2 Lhi.3 22.0 23.8 64.8 58.7 78.0 76.2
CATEGORY ITT
Professor 28.6 28.0 30.8 -- T1.h4 72.0 69.2 -
Associate 26.4 25.7 25.0 -- 73.6 7h.3 75.0 -
Assistant 18k 19.0 16.7 -- 80.6 81.0 83.3 -
Instructor 18.8 17.3 16.7 -- 81.2 82.7 83.3 -
A1l Ranks 17.1 16.7 11.1 - 82.9 83.3 88.9 -
CATEGORY IV
One Rank
Only 18.8 15.5 26.1 31.3 81.2 8.5 73.9 68.7
ALL CATEGORIES (EXCLUDING IV)
Professor 33.7 37.2 30.3 31.8 66.3 62.8 69.7 68.2
Associate 2h.6 35.4 16.5 oh.2 75.4 6L.6 83.5 75.8
Assistant 21.6 27.2 14.5 19.3 78.L 72.8 85.5 80.7
Instructor 25.9 32.9 19.5 21.6 7h.1 67.1 80.5 19.5
All Ranks 25.9 32.3 18.1 22,1 7h.1 67.7 77.9 22,1

a~
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Table 18

Relatives Showing Trends in Number of Full-Time
Faculty Membersl' and Full-Time Students
and in Students/Faculty Ratios
(1957=100)&

Relatives of Relatives of

Full-Time Relatives of Student/

Faculty Full-Time Faculty
Year Members Students Ratios
1957 100.0 100.0 100.0 °
1959 106.0 110.8 104k.5
1961 115.6 126.7 109.6
1963 132.2 1h7.5: 111.6
1965 161.3 181.4 112.1
1967 193.3 210.2 108.5
1968 205.7 227.3 110.6
1969 21h.2 239.5 112.1
1970 219.4 249,17 113.6
1

Number of Full-time faculbty mermbers and full-time students taken from

"Projections of Educ. Statisties, 1979-80."

ind

| {(UV]

Relatives calculated using 1957 as a base.

Estimated figures.

>
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Table 19

Relatives Showing Trends in Average Salaries

Relatives Showing Trends in Average Salariei All Ranks Combined
in the 36 Biennial-Survey Institutions® in Per C%pita
Personal Incomes, in th: Consumer Price Index=
1957-1970 and the Average Increcase in
Real Salary Levels Since 1959
(1957=100)

Average
Relatives of Annual
Average Increase
Relatives of Salaries for in Index
Relatives of Per Capita 36 Biennial of Real
Consumer Personal Survey Salary
Year Price Index Tncomes Institutions Levels
1957 100.0 100.0 100.0 -
1959 103.6 105.7 111.6 4,0
1961 106.3 110.7 12k.7 4.6
1963 108.9 120.1 137.2 3.8
1965 112.1 135.2 152.6 k.1
1967 118.7 154.6 171.7 3.4
1968 123.7 167.5 181.3 1.4
1969 130.3 180.3 193.0 1.0
1970 138.1 190.7 203.5 -0.6
1

Statistics for the 36 Biennial-Survey Institutions are calcu-
lat=d from dsta in this report and published in the AAUP Bul-
letin, Winter issue, 1961, Spring issue, 1962, and Summer is-

sues, 1964, 1966 and 1968.

N

Data for the Consumer Price Index obtained from the US. Bureau
of Statistics.

1w

Relatives calculated using 1957 as a base.

o
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Table 20

Number of Institutions Submitting Data for
the 1970-71 Compensation Survey, by
Type of Control. and Category

Private Chuxrch-

Category Combined Public Ind. Related
T 146 87 Ls 14
ITA L84 238 106 1ho
IIB 388 69 61 258
IIT 143 118 19 6
TV 18l k2 _25 17
Total 1345 654 256 435

Tn addition 22 reports submitted for medical schools.

Institutions With Highest Compensations
For Full-Time Student-Equivalent,
1970-71

(Iisted in Descending Order)

California nstitute of Technology Yale University

CUNY - Graduate Division Claremont Gro-duate School
California Institute of the Arts Williams College
Wesleyan University Hebrew Union College (Chio)
Massachusetts Institute of Technology Haverford College
Yeshiva University - Graduate Division Wilson College

Princeton University University of Rochester
University of Chicago Johns Hopkins University
Harve;; Mudd College : Swarthmore College
Amhest College Brandeis University

Sariah Lawrence College Rice University

49



50
APPENDIX I

INSTITUTIONS WITH PROFESSORTAL RANKS
SUBMITTING DATA FOR 1970-71

Rating of Average Compensations are based upon the 1970-71 projected scales.
For explanations see columm (3).

Compensation includes salary (adjusted to a nine-month basis, when necessary)
plus countable fringe benefits. Where faculty members are given duties for eleven
or twelve months, salaries are converted toa nine-month basis by applying a conver-
sion factor of 9/11 or by the official conversion factor used in a publicly announced
formuls.

Fringe tznefits, in general, include only those where the institution makes a
definitive .. ment of a specified amount on behalf of and for the benefit of the
individual faculty member. The major benefits are contributions by the institution
(1) to Federal 0ld Age, Survivors, and Disability Insurance (because of the pending
status of the Social Security Amendment Act, FICA payments have been calculated at
5.2 percent of the first $9,000 of salary); (2) to retirement programs to the extent
that these benefits become vested in the faculty member in five years or less; (3)
for life insurance, hospital, and medical insurance and disability income protection;
(4) for workmen's compensation; (5) unemployment compensation taxes; (6) for housing
allowances or for housing only if an equivalent cash benefit is available to all
faculty members who prefer to live in houses other than those provided by the insti-
tution; (7) for tuition of faculty children only if the institution arranges for
cash assistance for all children of faculty members, regardless of the iunstitution
they attend (the institution’s total contribution is considered to be the maximum
annual cash allowance made available per student multiplied by the number of faculty
children attending college). Because of the difficulties involwved in determining
their value, benefits in kind are not included. Since the objective of the survey
is the measurement of income available for personal consvrption, as distinet from
professional purposes, benefits of a professional nature (such as convention travel,
menbership fees, grading assistance, faculty clubs, ete.) are not included.

Explanation of Statistical Data

Col. (1) PNA (Publication not authorized) or a footnote. In this preliminary
report, the footnotes are not listed but they will be inserted for the final report.

Col. (2) V - Indicates that the institution has a retirement plan in which its
contribution is vested in the faculty member in Ffive years or less.

Col. (3) TInstitution's category - Category I includes institutions which offer
the doctorate degree, and which conferred in the most recent three years an amnual
average of fifteen or more earned doctorates covering a minimum of three nonrelated
disciplines. Category II includes institutions grenting the baccalaureate degree
or higher, but not included in Category I. Category ITI includes two-year institu-
tions.

Col. (4) Ratings of Average Compensation by Rank indicates the rating of
average compensation, as based upon the AAUP Average Compensation Projected Scales
for 1970-71 in order of Professor, Associate Professor, Assistant Professor, and
Instructor.

Col. (5) Number of full-time faculty members by rank, 1970-71.

&
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APPENDIX I - CONTINUED

Col. (6) Average Compensation, by Renk, includes salary plus countable fringe
benefits (salaries have been adjusted to nine-month basis, where necessary). The
figure has been rounded to the nearest hundred dollars; an entry of 17,6 would stand
for an average compensation between $17,550 and $17,649.

Col. (7) Frings Benefits as Percent of Average Salary

Col. (8) Actual Percentage Increase in Salary. This represents the increase
in salary for faculty on staff both years.

Col. (9) Announc :d Minimum Salary (rounded to the nearest hundred dollars).
The asterisk indicates that some individuals received less than the announced min-
imum salary in that rank.

Col. (10) Salary Distributions (all ranks combined). These figures represent
the salary quartiles of the distribution of faculty salaries for the institution as
a whole.

Col. (11) Full-time Faculty Compensabion per Student-Equivalent is determined
by nurber of full-time student-equivalents. Because of the diversity of s®5uations
no attempt has been made to standardize the concept of "full-time student-equivalent";
each institution has applied its own definition. TIn the case of some public institu~
tions the standards used for the AAUP report may not be those used for budgetary
purposes and hence statistics may differ from those appearing in official state re-
ports. In view of the diversity of standards for full-time student-equivalents and
the great variety in the types and functions of the institutions included in the
tabulations, extreme caubion should be used in making comparisons.

Statistical Note: It must be pointed out that average compensations are likely
to be affected by a number of peripheral influences. For example, an institution
may use a high proportion of part-time graduate assistants whose compensations are
not included in the average figures for full-time faculty. Pigures for these insti-
tutions, therefore, overstate the typical remuneration of those who carry the teaching
burden. Average figures for small colleges may also be influenced by the fact +
in any given year a relatively large number of their higher pald faculty membe: @y
be on leave without pay.

In addition, actual improvements in the economic well-being of the faculty may
be concealed in any given year by promotions, for they may exercise a double-edged
effect upon the average compensations reported in both the higher and the lower
rank. Unfortunately, we have found no feasible way to make apprc-riate adjustments
for these cecurences and can only caution the reader to keep these peripheral influ-
ences in mind as he uses the report.

(o)
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(2 (3) (4) (5) (6}
INST, RATING OP NUMBER OP FULL-TIME AVERAGE COMPENSATION
NOTES CATE- AVEBAGE COHPENSATION PACOLTY MENBERS BY RANK BY
NANE OP INSTITUTION BET, GORY BY BANK (NEAREST HUNDRED)
PROP ASS50 ASST INSTR PROF  ASSO  ASST  INSTR PROF ASSO ASST LUSTR
A
Mﬁﬁzus COLLEGE v 11 10 10 10 -- 9 17 16 3 12,7 10,3 8,8 ----
AUBURN UNIVERSITY v 1 10 10 10 10 219 206 275 146 17,1 14,1 11,9 9,1
BIRMTINGHAN-SOUTHERN COLL v II 8 9 [ 27 16 36 1 15,7 12,3 10,8 ==
PLORENCE STATE UNIV II 10 10 10 8 32 21 64 231 13,5 11,0 10,1 9,1
HONTINGDON COLLEGE PNA V 11
_JUDSON_COLLEGE v 1I e B__ == 3 4 15 2 Soomoazozz_ 10,8 eeo-
STILLHAN COLLEGE [ I1 == ] 9 ] ] 12 13 14 SIEITTTCETT0,0TECE
TALLADEGA COLLEGE v Ir 10 10 10 10 12 1M 15 1 12,0 10,0 9,7 8,3
TUSKEGEE INSTITUTE v 11 5 5 5 7 20 uu 79 97 17,3 4,4 11,9 9,4
UNIVERSITY OF ALABARA v 1 10 10 10 10 178 144 113 56 17,0 18,2 12,1 8,8
IRIY OF_ALA LN BIREINGHAN v i1 4 3 3.__10 22 21 52 15 18,8 15,5 __12,7___8,6
TRV OF ALADANA HUNTSVILLE v 11 [ u 3 5 23 36 H 22 18,2 15,0 12,8 41,9
UNIVERSITY OF MONTEVALLO 11 9 10 10 9 24 28 31 7 1w, 11,3 9,9 4,7
ORIV OP SOUTH ALABARA v 11 8 7 6 6 37 39 68 67 15,5 13,2 11,6 9,7
ALASKA
UNIV OF ALASKA II 1 1 1 1 30 sS4 79 21 22,1 18,4 14,0 12,3
ARIZOND
ARIZOUA STATE UNLVERSITY v I 7 9 8 8 284 256 257 51 18,8 14,9 12,7
GRAUD CANYON COLLEGE v It 10 10 10 6 12 4 11,2 9,4 8,6
NORTHERN ARIZONA UNIV v 1I 4 2 2 66 94 157 03 1,7 16,0 13,2
PRESCOTT COLLEGE v 11 ] 4 5 - 12 8 1 5 10,6 14,6 11,9
_THUNDERAIND_GRAD_SCHOOL II 10___10___1d___ 10 10 10 15 9 12.6__10,8___ 9.1
UNIVERSITY OF ARIZONA ¥ I 495 280 254 7 18,6 14,7 12,6 9,5
ARKAYSAS
ARXANSAS ALH COLLEGE v It 1 10 10 10 19 2 24 25 13,4 10,84 9,3 8,5
ABKANSRS COLLEGE v 3¢ -~ 10 1 3 16 13 ---- 11,6 9,5
ARKANSAS POLYTECHNIC COLL v I 10 q 9 g 7 30 47 22 13,8 12,2 10,3 9,2
XKANSAS STATE UNIV v II 7 7 [ 9 38 68 59 an 16,0 13,5 11,6 8,9
COLLEGE OF _THE_OZARKS II 10___10___10___-- 3 10 10 2 W 9,2 __ B3 _zmm=
HENDERSON STATE COLLEGE v 11 9 ) g 9 22 W2 u2 34 14,4 12,% 10,6 8,8
HEWDRIX TOLLEGE v 11 6 6 9 - 14 2 9 3 16,7 13,7 10,6 ~=--=
SOUTHERN STATE COLLEGE v II 10 9 10 ] 16 28 48 20 13,5 11,8 10,3 3,9
STATE COLL OF ARKANSAS v 1I 9 9 a q 42 25 55 52 14,1 12,0 10,2 8,8
URIVERSITY_OF ARKANSAS v bg 10___10__.10__ 10 215 151 242 79 12,3 4,6 11,9 _ 9,4
UNIV OF aRK LITTLE KOCK v I1 7 6 ) 8 13 16 70 32 16,3 13,9710,97°73,0°
CALIFORNIA
KZUSK PACIFIC COLLEGE v 11 10 10 10 10 11 20 11 7 10,6
BAKERSFIELD COLLLGE v IIX 4 5 5 s 54 78 53 25 15,3
BETHANY BIBLE COLLEGE v P34 -— - == .- 3 s 5 5 ----
BIOLA COLLEGE v i 310 10 10 15 21 28 15 11,3
CALIY BAPTIST COLLEGE v I 10_._10__ == _ _-= 10 11 4 __2 9.8
CALIF INST OF TECHNOLOGY v T 1 [ 3 5 152 45 33 7 17,0
CALIF LUTHERAN COLLEGE v I 8 7 I 9 12 22 29 9 13,2
USS- BAKE2SFLIELD v Ir 3 3 6 - 20 17 ah i 15,2
CS5-DOMLNGUEZ HILLS v 11 3 4 4§ - 12 32 G2 2 15,0
CSS—FRESHNO v It 3 5 4 3 228 251 ____260 1 10,6
C55-PULLERTOR v T1 3 3 3 7 110 Tar 256 i5 15,3
CSS—BAYWARD bt 11 4 4 4 1 108 45 213 2 15,1
CCS- LONG HEACH v II 3 i 4 3 321 294 401 3t 19,1
CSS-1L0S ANGELES v 1 3 3 4 2 296 206 w12 21 15,1
_CS3-SAN_BERNARDINO____ v 11 3 4 4___==- 29 13 13 3 19,1
CSS-KeIL.LOGG-VOORHLS ¥ Iz 4 3 5 2 9y 134 217 7 15,2
CSS-5AN LUIS OBISPO v 11 3 3 5 4 149 212 351 17 15,2
USS—-CHICO v 11 3 4 4 2 137 157 253 12 w7
C55-HUHBOLDT v 1 3 4 5 2 83 77 170 24 W,
€= SACRAHENTQ v Iz 3 4 4 1 244 23u___ 2a4 2 _iugd
CS5-SAN DIEGO v X1 3 5 3 2 568 237 436 16 14,5
CCS- SAN PERNAUDO VALLEY v 11 3 4 4 2 232 194 197 65 19,2 tu,?
CS5-SAN PRANCISCO v II 3 3 4 1 355 262 248 ) 20,% 15,2
CCS— SAY JOSE v II 3 u u 2 455 262 324 i) 15,9 14,9
_CSS-SOHOMA v T 3 4 5_ == 34 12 183 4 19,5 14,9
CSS—STHNISLAUS [ 3 3 [ = 3 43 57 2 19,37 718,7
CHAPFEY CMTY COLLEGE ¥ 11 5 3 5 41 51 22 16,8 15,0
CHAPHAN COLLEGE v II 4 5 7 6 13 29 39 17 M, 14,3
CLAREMONT HEH'S COLLEGE y I N 3 3 1 18 13 21 9 20,8 15,1
CLAREHONT_ GRADUATE_SCHOOL v L 3 2__.-- 32 11 5 26,0 18,0
COLL OF NOTHE DAKE BHA T
COMPTON COLLEGE v 111 5 4 2 3 25 14 21 2 16,7 15,6
GOLDEN GATE BAP THEOL SEM v Ir 16 -- - 7 4 3 12,2 --—-
GOLDEN GATE COLLEGE v It 7 -- 9 2 5 13,0
HERVEY_SUDD_COLLEGE ¥ 11 2 3 3 12 18 17 2 21,4__15,8
I#HACULATE HEMT COLLEGE v 11 3 3 7 11 18 19 3 16,6 13,7
LA VERNE COLLEGE v 1 9 10 9 - 8 19 15 1 14,1 11,6
LONE HOUNTAIN COLLEGE v 11 6 9 9 10 7 7 19 " 16,6 12,4
LOYOLA UNIV LOS ANGELES v 11 4 5 7 6 33 41 52 6 i 1,3
HARYNOUNT COLLEGE ¥ II == _==___10___10 2 4 20 13 - ===
HILLS COLLEGE [ 1T ) G 3 1 20 13 20 10 19,6 15,1
HOOHT ST MARY'S COLLEGE v 11 9 -- 10 10 7 3 1" n 1,7 ----
NAVAL POSTGRADUATE SCHOOL II 1 1 1 85 89 66 23,3 17,8
OCCIDENTAL COLLEGE v 11 3 2 3 2 37 23 28 20 20,1 16,0
OHLOME_COLLEGE ¥ IIX = 5 3 3 1 12 14 11 —---__15,3
ORANGE COAST COLLEGE v III 3 3 H E) 28 56 54 77 13,8 16,9
OTIS ART IKST OF L A CO II B .- —= 6 4 s 2 15,7 -=--
PACIFIC UwION COLLEGE 11 0 10 10 10 24 29 32 22 9,9 9,1
PEPPERDINE COLLEGE v II 9 10 10 1 32 15 28 18 13,8 11,7
PITZER_COLLEGE v II -= 3 5 3 4 8 24 8 —mm-_ 15,2
POMONA COLLEGE v it 2 2 3 i 3y 28 [ 10 21,4 18,2
SAINT NARY'S OF CALIP v 11 3 3 S 4 8 13 27 8 19,8 15,8
SANTA BARBARA CITY COLL v 111 5 3 2 2 13 24 34 37 17,3 16,4
SCRIPPS COLLEGE v 11 3 3 FR— 1" 10 20 1 20,1 15,4
_SINPSON AIBLE COLLEGE I -z 18___==- 2 3 1 1 moe_ ===
STANPOED UNIVERSITY v I 2 2 3 7 357 135 163 19 25,0 17,9
U S INTERHATIONAL UNIV v 11 3 3 3 3 30 40 41 43 19,7 15,2
UNIVERSITY OF CALIPORNIA v I 4 7 710 2,194 1,139 2,087 191 23,3 15,9
UNIV OF THE PACIPIC v Ir 4 4 4 4 72 77 76 8 18,0 14,9
ONIVERSITY_OF_REDLANDS v 11 3 4 6 1 39 28 54 9 19,0 14.8
U SAN DIEGO C POR HEN ] I 9 7 g -- 11 15 V3 5 16,4 13,3
O U SAN DIEGO C POR WONEN v II -- 9 9 - 4 16 15 4 - 12,4
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1 @ (1) (4) {5) (6)
INST. RATING OF NUNBER OF PULL-TINE AV ERAGL CnHPLNSATION
NOTES CATE- AVERAGE CONPENSATINN FACULTY MENUERS BY RANK vy
NABE OF INSTITUTION RET. GORY DY RANK (NLARBGT I|UNDRFD)
PROF ASSO ASST INSTR PROF  ASSO  ASST  INSTR PHOF  ASSO  ASST INSTR
GALIFORNIA {CONT INUED)
UNIV OF SAN FRANCISCO v I 3 k] 4 3 u6 41 100 41 19,9 15,2 12,5 10,4
UNIVERSITY OF SANTA CLARA v 11 2 2 3 h 40 38 73 6 20,3 16,0 12,3 9,7
UNIV OF SOUTHERN CALIP v 1 6 6 3 i} 266 207 222 u7 21,0 16,1 13,8 13,2
WHITTIER COLLEGE v 11 3 i 5 2 17 i 29 29 19,2 15,2 12,1 10,8
QOLORADO__ .
AOABS™S v II 8 7 8 q 21 39 St 11 15,9 13,1 11,2 9,2
COLORADO COLLEGE v I 3 5 5 2 41 5 39 10 19,7 14,6 12,1 10,7
COLORADO SCHOOL OF NINES v b 9 9 7 7 17 41 39 6 1,7 14,9 12,8 10,0
FORT LEWIS COLLEGE v I ] 7 7 R [ 20 u2 17 15,0 18,4 11,5 9,1
ILIPF SCHOOL OF_THEOLOGY v I Sme_zmo_ == 5 3 u —oZo__coDo_zzz=
LORETTO BEIGHTS COLL v I 10 10 10 10 11 16 20 1 13,1 11,0 9,1 8,6
METROPOLITAN STATE COLL v 11 7 8 8 ] 4l 35 140 13 6,0 12,3 11,2 8,8
REGIS COLLEGE v II -- 9 9 q 4 6 10 14 -—-= 12,4 19,5 9,3
SOUTHERN COLO ST COLL v I 7 6 7 8 23 86 127 62 6,3 13,8 11,3 9,2
TENPLE_BUELL COLLEGE ¥ Ir 4 7 7 10 .20 11 16 7 18,7 13,4 11,5 _ 4,5
UNIV COLO-BOULDER v I 8 8 9 ) 360 225 234 58 19,6 15,2 12,6 9,5
UNIV COLO-COLO SPRINGS v 1 9 9 9 -- 7 13 23 1 18,0 14,8 12,4 ----
UAIV OF COLO-DENVER v 1 10 10 9 8 1 k1| 70 10 17,9 14,3 12,6 9,0
UWIVERSITY OF DENMVER v 1 3 10 10 10 136 132 130 53 1,1 w3 11,4 9,3
UNIY_OF NORTHERN COLORADO ¥ II 7 7 8 ) 5 84 154 123 16,8 13,5 11,2 _ 9,1
WESTERN STATE COLLEGE v II 5 3 ] 7 25 39 61 15 17,17 13,7 11,10 74,5
GOMNECTICUT . ________
ALBERTUS MAGNU5 COLLEGE v I 8 - 8 6 6 4 10 7 11,1 9,6
CENTRAL CONN STATE COLL I 3 2 2 1 61 75 171 75 13,4 12,1
CCNNECTICUT COLLEGE v Ir 3 4 5 3 33 39 u8 21 11,9 10,3
EASTERN CoNN STATE CoOLL II 3 3 2 1 16 14 Ju 11 13,3 11,0
_PAIRPIELD UNIVERSITY v II 6 3 4 2 13 38 63 14 12,5._10,9
HOUSATONIC CHTY COLLEGE II1 -= 5 3 3 21 23 12,4 11,0
MANCHESTER CMTY COLLEGE 111 5 5 4 7 34 27 12,7 11,4
NER ENSLAND INSTITUTE v 11 —. em e- k] 5 1 -
NORWALK COMRUKITY COLLEGE III - 3 3 u 3 37 31 13, u
POST_JUNIOR COLLEGE ________ v III == 9 - __. 13 a 19,
QUINFIPIAC COLLEGE v T1 3 3 f] 2 11 25 56 33 15,3 u,d
SACRLD HEART UNIV v I 8 8 9 7 7 13 29 16 12,7 19,5
SOUTHERN CONN STATFE COLL II 3 3 2 1 85 66 212 70 15,3 13,5
TRINITY COLLEGE v 11 3 5 5 4 18 kL) 3t 14 14,5 12,1
U_S_COAST GUARD_ACAD v 11 == 1 1 5 20 13 17,2 13,6
UNIVERSITY OF BRIDGEPORT v T 3 3 2 1 47 ho 151 56 15,8 14,2 10,3
UNIVERSITY OF CONNECTICU? b 2 2 3 1 304 i51 359 123 17,4 13,9 11,6
UNIVERSITY OF HARTFORD v Ir 3 2 2 2 us 62 a5 70 16,0 13,2 11,0
UNIVERSITY OF NEW HAVEN, v I 7 4 3 2 10 30 51 13 W4 12,9 10,9
WESLEYAN UNIVERSITY v II 1 1 1 1 59 43 36 12 19,1 15,3 12,1
WESTERN CONN STATE COLL I 3 3 F] 1 16 33 Ba un 6,2 13,37 11,7
YALE UNIVZRSITY v 1 1 3 6 v g 151 2711 3 17,4 93,2 10,3
DELAWARE
DELAWARE STATE COLLEGE I 7 7 L] 6 14 7 40 24 14,2 .5
UNIV OF DELAWARE v 1 5 5 6 4 115 120 208 102 21,2 16,5
WESLEY COLLEGE v III 10 10 10 10 7 23 L] 11,0 11,
DISTRICT OF COLUMUIA __
AMERICAN UNIVERSITY v 1 5 6 4 1 104 B2 136 1
CATHOLIC UNIVERSITY v 1 6 5 10 9 90 108 132 6
D ¢ TEACHERS COLLEGE v It 1 2 1 3 25 11 ny 3
DUNEARTON C OF HOLY CROSS v 11 - 10 10 10 4 7 10 1 1
PEDERAL_CITY Cull ¥ 11 h] 1 1 2 3z S 114 52 0
GALLAUDET COLLEGE v 1T 2 4 5 6 17 43 33 37 7
GEORGE WASHINGTON UNIV v 1 3 6 a 7 154 131 13 25 9
GFORGETOWN ONIVERSITY v 1 7 5 9 6 81 30 108 61 1
HOWARD UNLVERSITY v b 5 5 4 L] mm A2 106 176 L]
_MOUNT VEBRNON COLLEGE v III 2 8___==__.c= 6 8 5 - -
TRINITY COLLEGE v It [ [l A a 3 13 15 o 10,9 4,1
LORIDA _____
BARRY COLLEGE v I 8 10 a 9 10 10 24 28 10,9 8,8
BREVARD JUNIOR COLLEGE IIY 10 9 (] 7 22 19 81 39 11,3 1¢9
EMERY-RILDLE AERO UNIV v 11 - 9 10 3 3 15 10 7 0,2 19,3
FLORIDA AGM UNIVERSITY II [ 6 7 3 50 63 a0 47 11,2 9,3
FLORIDA_ATLANTIC UNIV I 4 s k| 9 65 60 37 28 12,7__.9,0
FLORIDA HENORIAL COLL 11 16 10 10 5] 6 6 11 18 9,5 A1
FLORIDA PRESBYTERIAN COLL v II 3 4 3 - 28 13 20 3 12,7 -—mm
FLORIDA STATE UNIVERSITY b 7 3 10 10 333 239 450 1M 12,5 R,8
FLORIDA TECHNOLOGICAL U II 4 4 5 6 25 S0 123 26 11,9 9,6
_JACKSONVILLE UNIVERSITY v II 9 9 10___10 19, 32 52 10 16,1, __7,8
MARYHOUNT COLLEGE 111 == L] q - 5 17 11,7 9,3
NER COLLEGE v 1T - 2 3 6 10 6 19 7 12,9 3,7
NORTH FLORIDA JR COLL III -- == 10 10 2 5 25 Iy 9,3 0,7
PENSACCLA JUNIOR COLLEGE III 7 9 9 10 1A 2y 67 125 Wed 4,5
_ROLLINS COLLEGE v 1l 5 4 [ 6 16 20 28 12 11,6 __9,7
SAINT LBO COLLEGE 11 9 7 3 ) 7 11 26 23 w,3 3,9
SYLIINK UNIVERSITY v II 8 7 710 40 20 43 20 1w, 13,2 11,5 17,8
UNIVERSLTY OF FLORIDA I 9 L] 9 ] 513 vo6 600 63 19,0 14,9 12,4 4,8
UNIVERSITY OF MIAMT v 1 S [ 5 5 195 139 190 27 1.2,1. 16,3 13,4 10,4
_UNIV OF SDUTH_FLORIDA Ir 4 y 4 6 112 184 291 39 18,7 34,3 __12,3 _ 9.6
U"OF S PLA ST PTRSBG CANP 1 3 & == 7 3 k] 5,2 11,8 -=-Z
UNIVERSITY OF TAMPA v II 9 10 10 9 22 19 16 1M W,2 11,5 10,1 4,9
UNIV OF WEST FLORIDA II 4 5 4 5 38 S4 m L] 17,9 1,6 12,5 9,9
GELORGIA____ e
AGHES SCOTT COLLEGE v 11 8 6 7 9 23 13 ] [ 13,4 11,5 9,3
ALBANY STATE COLLEGE I 9 3 L 7 13 15 55 35 12,6 11,0 9,3
AUGUSTA COLLEGE I 7 7 8 7 13 29 4z 0 13,2 11,1 9,5
BERRY COLLEGE v II 8 8 9  -- 16 1w 32 5 12, 1 ————
_BRENAY_COLLEGE Il 10___-= 10___10 16 1 17 B ==z- - 8,0
“BRUNSKICK JOUNIOR COLLEGE I1T - 10 10 10 1 14 13 6 1,9 10,0 8,7
COLUNBUS COLLEGE I 9 8 6 8 6 30 64 12 13,0 11,8 3,2
EMORY UNIVERSITY v b 6' 6 8 5 77 66 73 U 16,0 12,6 10,2
GAINESVILLE JUNXOR COLL ty II1 - 10 9 3 16 15 ——==~ 10,2 9,3
_GA_COLL AT MILLEDGEVILLE ____________ v . . II________5 __ 8 6 _ 6 _____ 22 _ 29 __ 35 __ 18 __ 11 _13,0_ 11,5 9,6
GEORGIA INST OF TECH I 9 8 10 9 160 169 127 15 15,1 17,4 9,5
O
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o (8) (9 (10) “n
PRINGE DENEFITS ACTUAL ANNOUNCEOD SALAUY FHLL=TINL
AS PERCENT DP PERCENTAGE INCRIASR HININUY SALARY nISTNILUTION TACKLTY
AVERAGE SALARY N SALARY (NEAREST HUNDRED) [ALL RAKKS CORMINED) COYPL/FULL TINE
STUDENT
PROF  ASSO  ASST INSTR PHOF  AS550 ASST INSTR PROP  ASS50  ASST INGTQR "y DN tw LOUTVALIET
9.4 10.6 11,7 12.9 12.5 12,5 13.1 134 15,4% 12,2« 3,6 3,7 1,6 11,n 10,2 6
1.0 12.2 13,3 13.3 15,5 12,0 19,7 Ay
10.7 1.5 12,0 12.9 17,4 14,4 12,1 1,114
13,3 14,8 1L 13,9 7.7 1.6 bhuy 6,2 13,4 11,2 8,0 7,7 14,5 10,6 4,4 552
9.9 10.2 0.4 10.7 7.5 H.E 14,00 11,96 u,9 7,2 12,6 532
15.2 18,9 15,2 15.5 7.7 9. 14,3 11,5 9,6 A5 1,0 1,086
9.6 9.4 10.2 9.5 .8 9.6 16,1 1,043
8.0 A.0 8,0 8.0 6.2  B.5 12,1 477
=== ===z _mm== === __z=== o2z _Zonzo_me== _.15,5 1,400
5.8 10.8  @.8 5.5 0.0 12.3 10,3 304
9.7 9.7 0.1 10.3 10.9 9.6 w0 V1,1 8,9 7,2 1,7 'ERS
—-—— 104 9.9 3.1 -~== 1.0 ——-- 19,7
10.1 10,5 0.6 11.0 9.2 7.4 w0 1,1 A4 7,2 12,1 62
11.8__13.2__12.8 _ 9.6 B 14,8 1plnd
5.3 10.0 SKTTTEL2 6.7 8.0 TE,9 TEN
B8 0.1 8.4 -me- 7.9 8.3 - Tu,d w2n
9.5 10.2 9.4 6.0 7.0 1.1 ¥1,3 e
10.3 10.2  B.6  A.Y 8.3 0.7 15,3 e
9.7, _9.1___9.7 _ 9.7 8.5___9.1___89.1___%.5 1%,0% 11,0 a.0e_ T,2e  3i.0 P
9.5 9.8 9.9 4.5 9.2779.0 T3y 8.0 19,0797, w9 7,3 13,5 532
9.1 1.6 1.6 ---- 10.¢ A.4 18,5 =--- 4,5 4,5 12,5 LYL)
7.1 1.9 9.9  ¥.9 10.9 9.3 T, 13,4 11,3 19,2 14,9 az,
16,7  18.2 7.0 7.1 3.0 A5 14,4 1,01
7.6 .7 10.0 0.6 19,2 10.9 16,1 11,3 11,3 a2 T4, T4
9,1 8.2 32,5 _13.0__13.3_ 12.7 13,0 -,
A I et 11,07 11.3 PR I BT ] 17,1 37
4.7 6.3 1.1 10.3 10,7 13,4 11,1 19,2 12,5 471
6.9 7.9 ~e== 9.6 9.9 ", 12,5 i
8.7 _=o-- ==oc 4,2 ==== == 18,2 dad
11.77710.3% 10,0 12,5 10.2  10.4 T P T P 3,0 751
12.5 11,3 S.1 4.7 &.1 5.3 1,7 412
7.1 A0 9.5 10.5 10.1 1.2 1,1 12 oo, 14,4 ERES
w8 1.2 7.3 .1 1.7 %0 S14,50 19, 4,0 1, - 1,
7 P P PR -=== g
7T 13,67 12,1 11.4 1120 13,0 11,8 Aq,v s, 2
9 3.} 10,7 1.8 11,5 4. 17,0 14,9 10,0 20,1
7 8.9 18,1 16,3 13,0 6.1 15,1 1,054
8 15.4 12,2 W, 9,0 11,0 511
0__21.4 15,1 _15.9__1he3d__ 1341 13,0 _14,4__10,5 14,2 2.0
6 1.6 7.8 30100671043 Tt 13,37711,3 15,5 $3a
0 1.4 w.l 7.7 9.0 6.3 17,5 13,32 13,0 24,0 2,0
S.0 5.8 6.3 7.7 7.2 12,3 A.4 10,5 13,0 1,% 3,5 7,3
11.7 13.1 12,3 1.9 7.9 A9 9.2 3.0
1.3 1.9 12, 2.6 8.6 6.0 5.4 5.0 m,4 2,0 7,5 4,%
1.7 15.6 15.7 16.5 10.2 1107 12010 W17
10.1 10.7 8.6 7.0 15,2 11,9 4,5 7,1
6.5 6.5 6.5 6.5 1.4 85,3 1.3 2.6 15,5 12,4 [ AT
-——- 2.1 8.6 4.9 -=-- 6.5 5.5 4.1 - 1,0 A,0% &4
19,7 _17.8__13.8__)1.5 3.0 _ L.7 5.1 _ 4.7 19,8 32,4 49,1 _ 1,3
B.0" 3.0 8.0 A.D 10,07 10077 320F 11,7 10,97 12,7 10,5 §®,2
12.8 18,3 15,5 16.7 1.1 A 7.2 1003
7.9  B.8 9.0 9.2 9.6 10.0 12.2 11.4
12,5 13,0 13.¢ 14,0 15,0 12,0 4,5 1,5
e 13l _mmme_ 2ma= 8.7 __ 38,9 _—=m=__-=== 33,0 10,9 _=-m=_ —==a N2
0.5 V1.6 1D.1 8.7 .99 TR T TalR 12,5 10,0 9,0 %, 12,5
9.1 10.3 10.8 11.6 1",3
7.0 6.9 2.5 1.9 5.3 8.3 4.4 M0
~-e- 9.5 8.7 11.7 1,2
2.9 3.6 8.3 5.1 6.0 4.1 5.8 14,5
6.7 __ 4.7 __ 3.7
5.3 5.7 6.2 1.0 15770
141 1541 1508 --—— 5.8 6,7 -a—e
2.3 3.7 3.9 5.0
7.2 6.4 5.5
10, 4__10.) T.8 5.3 5.1 n. 4
5.9 6.3 78783
13.0 10.6 7.1 4.7 8. 7.0
—--— 5.5 5.4 ——— -
4.7 5.6 k.S 17.8 1801 1402
$1.3_ 312.8_ 10,9 7.3 9.2___6.3__ 4.2
6.1 6.3 6,8 3.5 5.& 6.1 .t 13,3
15.6  16.2 17.2 20.7 5.3 %5 L3
2.5 3.2 3.9 4.9 .6 6.4 7.3
22.6 18.8 17.8 20.3 1.5 0.3 1.7
2.6___3.3___3.9___5.0 4.8 A.5__13.7 15,0 _31,5__ 1,8 __ 1,5
EF ITSE et 3TTE=S ===z
9.2 9.5 9.6 4.1 9.2 7.5 30.9 3,% 7,9 1,0 n,u
2.7 3.3 1.9 5.0 6.8 [} 8.9
13.0 14,0 84,9 4.0 7.9 7.3 5.4 5.3 Vdoe 1,5 1,421
4.4 5.1 5.8 4.6 2.3 3.8 3.1 4.8 11.3 b2 way
3.5 4.3 5.2 5.8 3.5 5.7 10 1.8 V1.e 4,7 R
9.2 106.7 11,4 ---- 3.7 7.1 6.8 —e—- .- 12,5 iy 14
6oz === _ 5.8 _ 6.0 e _mmmm a2 __2:4 === 12,2 ) 135
SSESTTRLYT IR S==CTTTELGT T B.2 4ld === 17,¢ 8,0 3730
4.4 4.9 5.4 6.5 3.9 2.3 2.9 2.3 13,2 €, 7 641
10.9 11.3 32,6 5.5 7.1 B.3 9.7 11.5 Yoy i 1,0 1,552
—m—~ 6.1 6.4 -~s= 5.5 4.0 -—-- 19,1 3. a2
11,2 32.3__12.8__13.4 3.0 4.0 _ u,2 _ 6.U 12,4 ) JEL
ERE T T - 306300 2.5 3.8 Ve, 7 20 TP
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|9 It {3} {4} {5) {3
INST, RATING OF NUKDER OF PULL-TIME AVERAGE COMPENSATION
NOTES CATE~ AVERAGE COMPENSATION PACULTY MEMBERS BY RANK Y NANK
NANE OF INSTITUTION HET. GORY DY RARK (NEAHEST VY DRED)
PROP AS5G ASST INSTR PHUF  ASSU  ASST  INSTR PROP  ASS0  ASST INSIR
GEORGIA . ____________________  (CONTINUED)
GEORGIA SOUTHNESTERN GOLL. I 9 5 5 5 9 10 a2 27 w,7T o, 1 1,1
GEQRGIA STATE UNIVERSITY 11 4 5 1 7 1z 134 258 7 W,u 18,4 12,8
KENNESAK JUNIOR COLLEGE II1 -- 9 q 3 25 27 ———- 11,1
MERCER UNIVERSITY v I 8 6 6 7 29 21 27 28 15,3 13,4 11,7
MIDDLE GRORGIA COLLEGE I 10 10 10 12 17 30 U 12, 11,5 10,9
‘H_GEORGIA €OLL II 7 8 9 == 10 16 248 4 16,2 13,1 10,7
PATNE COLLEGE v 11 W10 10 10 15 17 10,6 9,5
REINHARDT CULLEGE ] 1344 -- 0 - 1 10 5 ——— 9,4
SAVANNAN STATE COLL 11 9 & 10 9 25 16 31 17 W,3 13,0 4,5
SOUTH GEORGIA COLLEGE 111 - W0 10 e 2 15 24 13 —-== 11,1 10,3
_URIVERSITY_OF GEORGLA 1 8 7 6 a 400 351 521 202 20,3 _15.U__13,2
YALDCSTA STATE COLLEGE It 4 [ [ ) 30 42 77 14 15,7 12,7 10,9
WESLEYAN COLLEGE ¥ It 1w W W -- 18 21 R 4 12,7 10,4 4,6
WEST GEDRGIA COLLEGE 11 5 5 6 L] 28 36 1318 52 17,0 1,3 14,7
HARALE
CHAMINADA C OF HONOLULD v it -- 0 9 10 1 [ 13 13 ~--- 11,8 10,6 4,8
UNIVERSITY OF HAWATI ¥ I 3 3 2 3 246 215 370 177 24,8 17,6 14,6 11,0
AHO, et e
mJ&TﬁEE‘ﬁ’ﬁs CALLERE 1 ] 7 8 } 19 u9 112 57 15,1 13,2 11,1 9,0
NORTHHEST NAZARENE COLL v It W e -- 22 [ 213 5 1,5 10,3 A3 --ae
ILLINOIS
AUGUSTANA COLLEGE v 11 6 7 3 22 21 23 25 16,5 11,5 14,5 14,3
BARAT COLLEGE v It 6 6 o 4 6 6 19 12 1,6 15,9 11,7 15,1
BLACK [IA¥X COLL HAIN Canp v b33 3 3 3 3 2 15 39 19,6 16,1 1,0 11,4
BLACK HAWK COLL EAST CAMP v [333 -—- - 5 2 i [P} - ---- 10,8
BRADLEY_UNIVERSITY v iz 5 3 3 4 57 75 124 69 32,3..15,7__12,0 19,14
CHICAGO STATE COLLEGR v 11 2 2 3 1 30 Ul 120 35 3,06, 22,0,
CITY COLLEGES OF CHICAGO v 1339 H 2 2 2 93 242 509 FLE] 0,9 17,9 14,4 12,5
COLLEGE OF ST FRANCIS v 11 9 - 3 q 6 2 14 12 4,8 ——e= 10,6 10
DE PAUL UNIVERSITY v i 4 3 i 3 4G 58 114 34 H,7 15,0 12,8 10,4
EASTERN_ILL UNIV ¥ 11 k] 2 3 5 107 114 203 81 10,9 o, 12,8 4.9
ELHUURST COLLEGE v 11 5 5 5 1 15 16 75 10 17,67 16,8 11,877 9,5
BUREKA COLLEGR v 11 8 10 9 - 7 b 19 3 19,4 11,7 10,5
GEORGE WILLIAMS COLLEGE v It 3 3 5 - 7 10 2u | 1,1 15,3 12,1
GREENVILLE COLLZGE v Ir w1 10 - 9 21 1% 4 12,2 10,5 4,5
_ILLIBOIS COLLEGE ¥ I 7 [ R - 9_____11 12 2 36,0 12,4 10,7 -=~-
ILLINGIS IKST OF TECH v 1 3 3 7 3 78 BT R 55 31,5 16,0 12,4 3,7
ILLINDIS STATE UNIY v i 3 1 2 6 135 155 EREY 122 2,2 16,4 13,2 9,7
ILLINOTS WESLEYAN UNIY v ir 6 [ 5 5 25 27 52 1" 16,7 14,9 11,3 9,9
KNCX COLLEGZ ¥ T 1 2 3 3 22 20 33 21 23,5 16,2 12,7 10,4
LAKE_FOREST_COLLSGE v 11 1 2 2 ] 23 19 31 14 24,0 b5 _13,1__ 19,5
LE¥IS COLLEGE [ 11 B 3 5 & 3 8 27 24 17,7 13,07 10,6 9,7
LINCCLN COLLEGE v 11t -- 3 9 10 1 Bl ] 21 wmmm 32,90 11,20 3,4
LOYOLA UNIVERSITY PHA Y I
NAC NURHAY COLLEGE v I ] i1 b 5 16 14 25 i (h,4 15,1 1,3 a9, H
SILLYIKIN _UNIVERSITY v I 7 6 1 8 10 23 31 23 Yeugd 13,7 13,1 4,3
HONMOUTH COLLEGE [] 17 u 3 3 2 18 16 29 20 M,u 15,2 1.,3 10,3
HONT ICELLO COLLEGE v 1353 -—- = 1 1w 3 [ 12 1" —em= ——-- n,7 8,2
HORTH CENPRAL COLLEGE v It ) f 5 3 14 1 20 12 15,5 6,0 12,2 1u,u
NORTH TARK COLLEGE v I ] 9 10 19 14 15 26 14 15,6 11,4 10,2 4,4
HORTHRASTERN ILL_ST_COLL ¥ i1 3 1 3 3 56 69 110 uy 19,8 18,8 12,4 10,4
KO EAPTIST THEOL SER ¥ I -=T=C [ 3 soL-TTIILs
NORTHERY TLLINOIS UNTV v 1 7 4 5 9 243 251 374 134 28,0 17,0 14,4 3,6
NORTHWESTERN UNIVERSITY v I3 2 3 1 2 116 172 174 G 25,7 17,4 16,6 11,2
QUINCY COLLEGE v 3 -- 7 7 7 3 13 25 17 ~--- 13,1 1t,u 9,4
BQBERT_MORRLS_COLLEGE 111 o= a ) 2 13 1 ===z 10,0 9,
ROCKXFORD COLLEGE ] I 5 = 7 6 17 [ Pl 13 16,9 —-=27 11,3778,7
ROOSEVELT UNIVERSITY v 11 4 3 3 5 56 59 50 24 1,5 15,1 13,9 9,7
ROS ARY COLLEGE v 33 w w0 10 a 7 7 16 0 1P 1,5 1,2 9,2
ST PROCOPIUS COLLEGE v T 5 7 5 3 15 19 4 W, 11,5 4,9
SAINT XAVIER_COLLRGE v 1T 9 8 6 5 Dy 24 8 12,1 11,3 a2
SAHGANDN STATE UHWIV ¥ 1T ~< 3 2 5 V7 16 16,0 13,4
SADK VALLEY COLLEGE v 11 -— - I 5 1 5 1 1" —-=. 12,3 13,4
SCH ART INST OF CHICAGE T .- w1 10 a 20 23 1% 1M,0 9,5 4,5
SO ILL UNIY AT CARBONUALE v 1 7 [ 4 o 194 14 240 2u2 16,1 13,4 1i,1
SO _ILL_U_AT_EDWARDSVILLE ¥ 11 4 2 2 1 20 134 118 103 P__14,9_ 1y,
SPERTUS COLL GF JUpPAICA ¥ T1 - ISR j 2 u 1 SoLITTLLATTLLS
UNIVEKSITY OF CHICAGO v 1 1 1 2 1 394 1ua 254 5 M, 5% 18,4 11,7
UNTVERSITY OF ILLINOIS v 1 5 [ o 4 1,101 174 920 FRL] T, 1 13,1 1u,u
YESTERN TLLINOIS UNIV v 34 2 2 3 5 €9 111 294 149 T, 13,0 13,1
MHEATON COLLEGE v II ) i a___10 42 23 54 13 12,5__10,8__ d,;6
WILLIAN RATNEY HARPER C v 111 7 1 2 2 24 ug ny 1,7 16,4 14,5
INDIANA
BALL STATE UNIVERSITY v 1 9 ] A ] 139 135 (0N 12 VL, 18,10 2, 4,7
BETHEL COLLEGE v 11 -— 1w 1w 3 7 3 7 —-e— 8,7 6,2 3,0
DEPAUN UNIVERSITY y Ir 3 J i 3 55 39 39 30 14,9 15,1 1z,2 10,2
EARLHAY COLLEGE v 11 5 5 5 ] 27 22 27 b 17,6 14,5 12,V n,2
FRANKLIN COLLEGE v II 1 8 i a 10 15 25 12 To,3__ 13,1 _11,4% 14,1
GOSHEY COLLEGE v T1 10 CIET 23 21 24 3,4 12,0 10,2
HANOVER COLLEGE v 11 3 4 5 7 22 14 25 1" $1,2 14,3 11,9 9,5
HUNTINGTON COLLEGE y TI -- w0 3 1D 2 1" 10 7 --== 11,4 9,3  8,u
INDIANA CENTHAL COLLEGE PNA ¥ 11
_INDIANA STATE UNIVERSITY y 11 3 2 b} 5 130 188 257 150 20,1 15,9__12,8___9,9
IRD UNIV ~ RLOOMINATON ¥ 1 [ 4 z 1 508 359 403 69 2Z,97717,0 W,411,9
IND UNIY -~ PT WAYNE v i1 -- 1 1 -- 5 13 up 2 e 16,7 13,9 —e-e
IND UNIV ~ INDIANAPOLIS v 11 3 2 ) 2 25 u3 9y 16 39,8 16,5 13,9 10,6
IND UNIV ~ KOKOMO v 17 - - 2 -- 1 2 19 1 memm —see 13,8 —mee
IND_UNIV =~ NORTHHIST ¥ 1z 3 2 1_.-= 9 ag 54 2 13,5, 26,0 _12,6
IND UNIV ~ SOUTH BEND v 1L 3 2 =1 7 16 54 1 1,376,277 14,9
IND UNIV-50UTHEAST v I -~ 2 3 -- ) 10 26 2 ---— 15,9 12,9
MANCHESTER CDLLEGE v II [ 7 7 7 1% 26 25 10 16,6 13,5 11,4
MARTAN COLLEGE v 11 - =< 10 3 1 u 19 o R [ 15
_PURDUE UNIV—LAPAYETTE v 1 3 3 3 ] 402 370 191 110 17,3 13,9
PURDUE U-CALUNET CANPUS [ 33 2 2 2 2 12 57 75 34 6,3 13,5
PURDUE U-FT WAYNE CAMDUS v I - 2 2 3 4 42 52 21 15,9 11,)
PURDUE U-IHD CAMPUS v I3 -- 2 2 2 5 22 us 10 16,0 13,2
PURDUE U=ND CENTRAL C v 1 2 1 5 a 1 15 15,9 W,
_BQSE_POLYTHECHNIC INST v 1 5 4 a___-= 21 23 12 1 12,8 _15,1__12,5
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(7 {f (9} (1m (1
FRINGE DENEPITS ACTUAL ANNOUNCED SALARY FULL=TLA7
AS PEBRCENT OF PERCEKTAGE INCREASE MINIHNUM SALARY DISTHINITION FACULYY
AVERAGE SALARY IN SALARY (NEAREST HUNDRED) (ALL &alKS CONDINGDY CDNP./FRULL TIME
STUNENT
PROF  AS50 ASST INSTR PHO? AS5S50 ASST  INSTP PROY  AS50  ASST INSTH n DN Lo CMITY AL
4.3 u.5 5.2 6.2 3.5 2.9 L] 701
2.8 3.6 4.1 w3 5.2 4.8 u 1o
=== 4.9 5.6 ——— —--- 2 504
17.0 17.%5 1.3 19.3 7,1 5.5 i 710
5.0 5.5 6.0 6.6 3.5 3.9 " 441
3.9 4.8 8.9 __o-=- 2:4 2.9 -=zc H hi4
10.9 Y. 8 2.5 7 593
_—— 12,5 ==-m ———- - 7,0 —--= f uin
4.u 4,7 6.3 6.9 9.5 1.4 f quy
- 7.1 6.5 6.4 - 2.5 -——- 7 319
3,1 U1 . M9 _ 6.2 . i 1,841
Ue 2 5.1 5.9 6.5 2.6 3.3 Y]
14.% 16,3 10.8B -=-=- —— 1 1,232
3.6 4.y 5.3 6. 3.0 1.0 Ml 694
——— 8.7 0.8 4. -=-=-- 10.9 10.3 1.1 === 10,3¢ H,4 fi, 3 10,3 1 1,4 ERL
15.0 16,3 17.3 14.9 1.7 12,2 12,1 32.7 19,6 12,5 7.6 .0 17,3 13,7 11,7 KT
5.0 5.5 6.3 7.2 6.0 5.8 6.6 7.9 12,1 1,6 0 515
12.0 13.5 1.9 ---- 4.1 3.0 4.) --=-- —-——— 10,2 4,9 T,u 506
H.8 d.3 12,5 023
7.0 1.5 13,0 11,9 9,0 4,0 19,5
16.7 15,9 12,1 35k
—— - LS 525
122 232
7.5 6.9 12,¢ 762
5.2 6.5 13,7 10,3 3,9 12,0 777
6.8 1.3 ' 8,8 7,7 9,6 w37
12.2 1.8 1.5 8.0 7.8 9.2 12,0 1,6
11,1 31,2 11,1 J.3___T.4___H.h 12,0 10,4 81y
10.6  11.0 9.6 8.7 "B, 9.0 13,00 12,0 11,57 10,0 a3
10.9 12.6 13.2 8.6 6.5 5.7 TR a4 70
. 11,9 V1.2 20.% 15.5 7.1 15,6 11,8 1,5 10,4 azg
i2.4 13,7 1.9 9.1 10.3 0.1 12,13 4,9 EPR 4,0 Hhat
10.3__10,3 __9.1 3.9 __7.2___fs3 12,0__10,0 11,9 13,9 R
12.0 11,6 11.8 4.2 6.2 6.9 12,4 14,5 1,00y
1.2 11,3 1.3 6.5 7.5 8.1 12,4 ATy
17.9 7.6 17.2 7.7 7.9 7.3 11,5 315
17.6 18,7 10,4 4.9 9.1 10.3 16,3 12,0 190,90 7,0 12,2 1,032
23.5__21.9 _l6.4 5.1 9.0__11.9 hal 16,9__12,5 3.5 7.0 12,5 110
7.9 9.0 3.9 15.9 19,6 vu.v 3.7 9,4 L53
—==w=  20.4 1d.5 ——— 5.8 7.7 w1 ——— 19,4 By i1
12.9 11,7 11,6 7.1 5.8 7.0 3.0 9.1 14,0 15,0 1y,0
9.3 __10.5__11.3__12.1 10.4__19,7__11.0 3.2 11,3 s deid
TWa2 12,7 10.0 10.0 7.1 10,8 11,0 0.2 W,e 12,0 19,6
cmme —e- 10,9 9.7 B o P R B amme mwe- 1,0 9,4 1,4
12.3 10,8 1.1 9.9 7.4 8.0 9.4 7.5 13,d 1,5 19,2
162 15.7 1.1 11.2 5.6 6.2 bad 6.2 10,5 1,5 3,0 7.5 m,7 e f 1,2
1122 _11.3__11,4__11.5 8.2 9.1__10.3__11.2 Ju B _A2,%_ 12,3
1.2 1.2 1.3 1.5 7.8 7.9 7.3 6.8 1.1 1,90 A L M, 1i,1 11,3
12.8 13,4 14.5 15.5 6.3 6.9 7.7 1.2 21,5 1F,3 12,8
8.2 6.7 --—- 8.9 7.5 12.2 —-- 1,7 ta,s 9,5
8.5 1.6 ===z 8.3 1.1 _ 10,5 1.7 A1
1.0 12.0 7.1 12,4 1,04 U
2.4 17.0 9.9 1 12,3 19,3
B.1 7.2 1.3 1 G 4,9
1.1 11.7 2.9 12 18,4 a9, 1 G20
11.0__11.3 1.1 11, 19,4 A
10.9 W, 1 6,0 13,3
13.8  15.0 11,7 10,9 E
5.5 3.3 19,4
1.3 1143 19,4
1.3 11,4 13,1
Ww.% 4.5
11.3 11.4 T4, 11,0 Wt 7,4
1.3 1.3 7.0 7.5 7.5 7.1
10.5 8.9 6.3 7.4 7.3 9.0
5.4  15.7 === 9.% 3.5 1.0 a-=- 12,7 1,2 A,
7.5 7.7 747 7.5 7.5 Al 16,3 12,3 4,9 7,00
0.2 11.3 -=~- 10.5 7.5 6.d aee G4 7,00 7,0
3.6 10,2 61 6.7 7.3 6.5
4.7 9.2 8.0 4.4 6.9 [
1.4 2.8 9.9 6.3 3a3 1247
1.5 11,7 1.3 4.
2.0 Bah 7.2 7.3 7.5 7.2
B.4 11,4 ——- 5.0 A.l 7.1 ———- 4,7 LR} 7,1¢
0.5 B9 7,7 1.4 __ 2.7 I35,
18.4 XY]
18.1 s-—- ———— a-—- ——-- %11
18. 4 Vit
18. 4 ———— =——- == ---= ———— wlh
8.4 == S35
18.4 FEDS
17.5 18.8  ---- -—-- —-—— === g LY
1.2 10.2 7.8 7.3 8.2 7.9 3.3 13,0 10,5 8,5 7,9 w7
~-== 11.8  10.0 ———e mee— 7.0 4.8 L A Y R D 154
16.5__15.7 8.6 7.9 7.5 6.2 n-
17.5 16.6 8.6 6.9 7.1 7.6 754
15.5 16.7 8.2 5.6 [] 7.6 - e
16.8 16.4 10.3 7.2 4.7 6.3 ———— 536
8.1 15.8 6.1 6.8 7.5 7.8 574
12.2_ 12,3 12,8 -=--- 6.7 7.3 Tl === a=== RIS
o '
-,
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(M (2) {3) (4) (5) (6)
INST. RATING OF HUMBER OP PULL-TIME AVERAGE CONPRWSATION
HOTES CATE- AVERAGE COMPENSATION PACULTY MEMBIZHS BY RANK BY HANK
NAME OF INSTITUTION RET. GORY 8¢ RANK (NEAREST MUNDRED)
PHOF ASSO ASST INSTR PROP  ASS0  ASST  INSTh PUOF  ASSO  AS3T INGTR
INDIARA (CONT INUED)
SAINT JOSEPH'S COLLEGE v It -- 3 4 - 1 19 21 [ —--= 15,2 12,5 ---
ST JOSEPH'S COLL-CALU HMET v 11 -- 9 10 -- 3 10 12 4 —a-- 12,2 10,0 -
SATNT MARY-OF-THE~WOODS C v 1t -- 6 4 7 17 1,8 ---—= 9,1 4,4
SAINT ARY'S COLLEGE v 1t 4 3 7 7 16 22 37 22 1,6 13,9 11,4 3,4
TAYLOR UNIVERSITY v 11 10 w0 9 ! 16 17 36 6 13,3 11,6 10,6 9,0
TRI-STATE_GOLLEGE ¥ II 9 8 7 9 16 21 up 16 4,6 13,0 11,4 _ 8,9
UNIVERSITY OP RVANSVILLE v 1T 7 8 ] ] 28 12 63 3 TR, 1 12,777 17,077T9
UNIVERSITY OF NOTKE DAME v 1 8 7 8 10 157 153 10he 29 20,3 15,5 12,6 8,9
VALPARAISO UNIVERSITY v 11 9 [ a0 67 us 81 39 Ww,7 12,% 11,0 8,6
WABASH COLLEGE v 11 3 5 6 6 18 10 22 2 19,5 1,3 11,8 9,7
NN _ o
BRIAR CLIPF COLLEGE v 11 - == ] 7 1 1 17 13 mmem —e-- 10,6 9,5
BUENA VISTA COLLEGE v II 9 8 7 -- 9 7 25 2 W, IZA 11,3 -
CENTRAL COLLEGE v 11 8 9 A 10 16 20 L2 q 15,1 12,4 10,9 4,7
COE COLLEGE v 11 3 3 u 7 13 17 24 12 Y0 15,4 12,3 9,5
_CORNELL_COLLEGE v 11 4 5 5 7 .21 20 34 12, 3
DRAKE UNTVERSITY v T 4 n 3 1 76 52 ER 51
GRACELAND COLLEGE 11 1w 1w 10 -- 1" 26 33 4
GRINNELL COLLEGE v 1t 4 u 3 1 39 1 32 21
IOWA STATE UNIVERSITY v 1 6 5 4 5 284 255 333 273
IONA_WESLEYAN COLLEGE v Ix A____ 1 __ b __ == 12 10 24 1
LORAS COLLEGE [] 11 9 ] 3 7 14 A 23 25 10,0 12,27 11,5 89,5
LUTHER COLLEGE v 11 5 5 6 4 18 23 44 32 17,4 u,1 11,5 9,1
MARYCREST COLLEGE v I1 -- 9 9 9 1 6 15 12 meem 1202 10,60 1,9
MORNINGSIDE COLLEGE v It 6 6 7 -- 0 1" i u %,5 13,7 11,3 ----
_PARSONS COLLEGE v 1 4 3 2 3 29 7 24 9 13,7 15,3 13,3 10,5
ST ANBROSE COLLEGE v 11 5 4 E) 3 10 E) 27 17 17,6 14,8 12,7 10,3
SINPSON COLLEGE v 11 6 7 8 7 8 16 35 ] 16,7 13,2 11,1 9,4
UNIVERSITY OF DUBUQUE v I1 10 8 9 5 13 10 23 7 11,5 12,7 10,7 9,9
UNIVERSITY OF I0WA v 1 5 5 3 5 269 257 230 70 22,4 Y6, 13,9 10,4
UNIY_OF NORIHERN_IOWA v Iz 3 4 3 3 33 36 213 33 Y, 910,08 _12,6__10,5_
UPPER InwA UNIVERSITY [] 11 1010 10 10 q 12 25 b 12,77 737,67 710,07 A5
WARTBURG COLLEGE v 11 [ 7 6 7 18 i 13 3 15,0 13,48 11,6 4,3
WESTHAR CCL:lGE v 1t 8 8 A 5 13 19 D] M 4,4 13,1 10,9 9,9
WILLIAM PENN COLLESS v 13 w1 19 9 13 15 1,5 10,1 3,5
KANSAS
DAKER UNIVERSITY v } §4 9 9 9 -- 13 12 22 5 12,4 10,0 =----
BETHANY COLLEGE v I .- 3 10 10 1 12 15 19 12,0 10,3 4,1
BETHFL COLLEGE v 1t mo .- 10 0 13 4 1 10 M,y --—-—- 8,7 7,9
FORT HAYS KANS STATE COLL v 11 8 ] 8 q 47 35 A5 54 15,6 12,5 10,y 8,3
KANSAS_ST_COLL_PITTSBURG _ v II a ) 2 7 [ up 96 a1 15,2 13,0 _11,3__ 9,3
KANSAS ST TEACHERS COLL v I1 3 ] 3 5 by an [ 37 15,5 12,7 11,1 8,1
KANSAS STATE UNIVERSITY v 1 9 9 9 8 181 204 246 197 ™,3 1u,0 12,6 9,7
KANSAS WESLEYAN UNIV v 11 10w 3 -- 10 15 7 5 13,4 11,7 10,6 ----
MCPHE®SC.! COLLEGE v 11 w1 1w -- 9 13 19 1 Thes 10,7 9,0 ----
_NOUNT_ST_SCHOLASTICA COLL. PNA__Y II — —
OTTAWA UNIVEASITY [] IT 5 q 3 1 7 15 17 El 17,6 18,3 °12,77°17,0
ST BENEDICT'S COLLEGE v 11 7 7 7 9 10 10 21 13 1 13,5 11,3 4,7
UNIVERSITY OF KANSAS v I 9 106 1 1 311 247 269 1 T, 14,4 12,3 4,0
WASHRUKN UNIV OF TOPEKA v 11 7 7 7 4 31 29 u? 16 16,3 13,2 11,4 9,1
HICHITA STATE UNIVERSITY v 11 u 5 6 q 96 86 178 57 M,0 14,3 11,39,
KENTUCKY
ALICE LLOYD COLLEGE v 111 -~ == 10 10 3 3 12 5 —eem e--=A,7 17,8
ASBURY COLLEGE [T It
BELLARKINE COLL EGE v 11 8 10 9 12 23 14 ta,n 11,% 10,7
BEREA COLLEGE v 11 6 i a E] 30 20 41 a T,6 12,4 11,1 9,9
_CENTRE_COLL_OF_KENTUCKY _ v 11 1 5 i o _1u 13 13 13 16,0 14,8 _11,4__ 9,6
EASTERN KENTUCKY UNIV [] 11 7 6 7 R 87 97 270 aa 15,2 13,7 11,3 5,3
GEORGETO®N COLLEGRE v 1T 7 7 8 7 i 20 33 10 Ta,3 13,3 11,0 9,4
KENTUCKY STATE COLLEGE It " ] 7 & 16 21 26 32 12,5 11,2 4,7
KENTUCKY WESLEYAN COLL v 11 10 9 10 -- 11 1% 25 2 11,9 W,3 ===
MURRAY STATE_UNIY v I 5 s 4 3 60 as 144 55 A6, 12,5 10,4
NORTHEEN KENTUCKY ST C v I1 5 5 [C] ] 1,77 7Y,3
PIKEVILLE COLLEGE v LI 8 10 10 10 9 9 21 3 9,9 3,3
SC GAPTIST THEOL SEM v 11 7 6 A 24 16 7 10,1
SPALDING COLLEGE v I -~ 10 10 1w 5 ] 26 13 a,0 1,4
_THCMAS MORE_COLLEGE v i1 8___10___10 Q 24 13 10,0___ 4,5
TRANSYLVANIA UNIVERSITY [] 17 § 5 5 3 11 15 20 17 13,1 12,1 9,k
UNICN COLLEGE v 1t w10 1w 1 ] 14 20 ) 12,9 @, 3 1,7
UNIVERSITY OF KENTUCKY v 1 7 6 6 244 24t 332 54 20,6 16,1 13,3 10,8
U OF KY ASHLAND CHTY COLL v 111 7 7 17 15 1M,7 10,1
UNIVERSITY OF _LOUXSVILLE v I 19 2___10 104 94 a2 w1 13,3 _dugh_ 12,4 4,89
WESTERN KENTUCKY UNIV v 11 7 ) iy u 49 118 205 1O 1h,3  Tu,n 12,2°°190,1
LOUISIANA
CENTENARY COLLEGE OF LA v It ] 8 9 Q 23 17 20 n 15,8 12,6 10,5 8,9
LOUISIANA COLLEGE v I1 3 10 10 10 13 12 17 y 13,9 10,3 9,7 4,84
LA ST UNIV-BATON ROUGE 1 8 9 10 19 300 269 3120 144 19,2 15,0 12,3 3,1
LA ST UNIV-NEW ORLEANS v IT 4 4 5 9 53 70 129 135 V7,9 YW,8 12,2 4,4
LA ST_UNIV_IN_SIIREVEPORT I11 -= 8 9___10 1 11 24 3 ____z=-=__13,6__ 10,8 __a,9
LOYCLA UNIVERSITY v 11 8 ) B g 23 40 9% 25 "R, L, U AT
MCNEESE STATE UNIVERSITY 11 9 9 9 8 50 45 97 39 13,7 11,4 10,6 9,1
NORTHWESTERN ST UNIV 11 10 10 10 10 29 62 120 45 12,3 1,4 3,9 1,9
TULANE UNIVERSITY v 1 [ 6 6 4 120 107 114 35 19,7 16,3 13,3 10,7
UNLIY OF SWN_LOULSIANA 54 10___10___10___10 83 102 217 111 13,4 11.8 0.0 A3
XAVIER UNIVEASITY v 11 10 10 1010 7 15 22 29 13,27719,97 710,07 8,2
MAINE e
BATES COLLEGE v 11 u 4 4 4 20 19 27 16 1,5 15,1 12,2 10,)
BOWDOIN COLLEGE v 11 2 6 5  -- 29 18 35 4 21,3 14,0 12,2 =---
CCLBY COLLEGE v 11 1 3 i1 4 21 28 51 10 21,6 15,6 12,3 10,2
HUSSCN COLLEGE v 11 5 6 8 f 13 10 14 26 17,6 13,3 10,9 9,7
HASSON _COLLEGE v 11 8 8 Q 9 6 1 28 7 15,1__12,6._10,7___9,0
ST PRANCIS COLLEGE [ 11 7 6 97710 6 ] 20 [ 16,2 13,8 10,7 8,2
UNIV OF MAINE AT AUGUSTA v 111 -~ 8 9 - 1 6 15 il - 13,1 13,1
UNIV OF BAINE AT ORONO v 1 9 9 9 9 1m 130 164 56 18,2 15,0 12,5 9,4
U OF MAINE-FARMINGTON v 11 5 3 2 1 1 20 2u 25 17,8 45,3 13,2 11,0
UNIV_OP_MAINE=FORT_KEKT, v 11 =— == 3___-- 2 5 8 P DL T
UNIV OF MAINE AT GORHAN v 11 5 3 4 T 30 33 3 17,00 15,4 12,6 11,0
O
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(7 (8} 19} L] (113
FRIKGE DENEPITS ACTUAL ANNOUNCED SALARY FULL-TI4®
AS PERCENT OF PERCENTAGE INCAREASE SINTHUM SALARY DISTRIPUTION FACTLTY
AVEHAGE SALARY IK SALARY (NEAREST HUNDRED) revE
PROF  A5S0  ASST INSTR PROP  ASS0  ASST  INSTP 'ROF  ASS0  ASST  INSTR
—=e= 16,6 WK —n-- —ees 0,6 8. ——m- ——— - ,
-=e=  16.6 4.5 ---m ——== 10.2 A4 =—— EETR - ’

2.1 - .0 4.5 15,2 —--= 12,3 1.0 ——= . 733
MR 11,7 10,9 10.9 2.9 4.5 6.7 7.2 )t 732
15.0 16.3 17.0 17.1 10,8 10,1 9.9 7.0 19,5 w0 7,4 17,0 1,u 699

4.7 15,5 17.2 9.1 9.0 __9.0 __H.6__ 8.9 _________ ik Ay

9.7 10,9 ®.1  8.R P N B Y T 10,4 aih
12,0 11,1 9.1 g.4 6.0 7.3 s.e 1201 11,5 413
12,7 13,8, w1 1.2 5.6 6.1 6.1 S.6 10,2 704
17.7 185 1306 1.4 S.5 8.4 8.0  #.0 1,4 11,1 I 1,323
———— - 1.8 10.7 ———— - 7.2
6.7 10.4 8.9 -=~-- 4.7 5.0 ———

15.5 10.6 B.3 6.1 2.7 5.4
10.7 31.5 1. u.5 7.2 9.1
13.9__18.6__15.1 f.9__ 6.7 __ 4.0

10.8 10.3 ¥ b1 7.3 6.h

T4 7.9 9,1 e—ea 10.1 11,2 _————
15,2 15.4 7.4 7.1 [
13.3 14.0 5.2 5.5 7.4

13.7__18.1 1.49__13.9 cz==

9.7 1.3 7.9 Al Bl
6.0 7.1 U5 9.0 4.5
—=== 6.5 5.1 6.3 ——-~ 10,7 2
18.6 19.2 13.8 -~-—- 5.9 6.4 -——
12.8__12.4 2.3 32,3 _____

9.3710.7 T 9T, .57 770577 12,6
1.3 1.0 9.7 5.1 6.3 6.6 7.9
10.7 10.6 9.5 4.7 6.9 7.7 6.8
.Y 10,6 1502 16,1
13.6__13.7__13.R__13.9 5.4
3.5 TB.Y 7.0 B.2 3.5
12.0 12,7 1.2 1.5 7.3
3.3 9.2 10.1 0.6 T.6
9.7 9.4 9.0 56
9.9 10.5 10.8 --- 3.5
——=~ 32.0 12.0 7.9 -—-

12.8 ---< 12.2 5.3 8.3
9.8 7.7

2 8.1

5.9

6.0

6.0

7.3

Nt T D

m-e- mme= 12,0 10.9 --—- -==- 5.6 7.1
1046 9.6 10.3 3.3 4.3 5.2
11.7 10,9 4.8 7.5 7.3 7.1 1.7
19.5_.16.0__ 14,3 _12.0 5e8_._6:6___1.3
1.0 11,4 12,7 13.5 8.2 8.7 3N
1.3 11,9 1209 13,3 4.7 B 6.2
3.3 4.2 4.7 5.3 8.2 6.5 10.5
9.3 A5 7.9 —--e 2.2 2.0 2.3
_12.5__13.3__18.8__15.5
15,0 15.6
5.6 9.5 1,6 4.4 .4 8.7 b4 i
1.9 1W.9 19,2 9.% 9.4 lu.n
—-—-- w4 7.0 5.7 --—- 8.1 7,2 5.2
9e3___9.1___8.0 4.l __ 5.3 _ 5.1
18,0 16,87 15,6 3.2 T S B )
b 9.1 100} 7.0 3.1 5.0 b b
13,0 13.9  tu.8 16.0 4.9 5.0 5.0 4.4
16.5 17.0 5.8 8.6
13.5__312.49__ 1.3 5.3
P07 06 (2.5 13,3 B0 7.0 B.3 7.1 13,3
1005 10.0 10,2 8.0 9.5 1,0 13,9 8,88 3,0% 7,5 14,0
7.1 95 1002 11.2 .1 3.9 11,5
3.1 8.0 5.0  h.5 3.2 1.8 1,807,200 6,00 5,3 1,4
3.3 4.0 4.8 6.3 8.2 1.5 14,
=== 8.5 5.3 __6.5 —==-__18.0 P 11,1
6.9 7.3 "a.5 1.7 13,4 6.5 13,4
1.9 2.1 2.0 2.3 12,5
1.7 1.8 2.2 3.4 2,0 9,0 3,0 a,% 1,5
1543 16,1 18.8 15.5 5.9 6.9 12,
Job__ 3.9 __ 1.9 _ 2.3 Sel___b.8 10,9 ___9,0% _3,9% _a,5 11,1
.7 710.3° 8.5 6.7 W 5.0 9,00 8,8 7,5 4,5¢ 10,8
108 13,1 10.8  y.0 6.8 10.0 7.3 13,5 1,4 9,5 1,080
3.8 17,3 .7 --—- 2.1 8.9 6.3 —_— 1,401
1.2 15.2 134 9.2 6.2 7.6 9.8 14,9 11,5 8,5 7,5 1,174
9.9 0.7 11.0 10.7 9.9 10.7 10.4 12,5 10,0 3,5 1.0 734
15.0__35.1__ 9.2 _ 7.4 5.2 __2:8___ 3.4 ekt 4,7 g5y
6.6 6.3 7.1 6.3 1000 30,9 11,2 7,4 777,0 1371
—=m= 12,4 12,9 ~—-a --=— 7.8 B.u -—- 732
12,9 12.7 131.8  10.9 8.5 B.3 8.2 d3a
16.1 10.8 1107 10.8 W3 6.7 H.e P42
~mmm _mmm= 11,8 e——— —mm ===~ 5.9 ———— === —=—— g
10.2  10.5 V1.7 1005 7.9 77T 733

O
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(2 (3) [4) {5) (6)
INST. KATING OF NUHBER OF FULL-TINE AVERAGE COMPENSATION
HOTES CATE~ AVERAGE COMPEHSATION FACULTY MEMBERS BY RANK BY RANK
HANE OF INSTITUTIOM RET. GORY 4y RANK (NEAREST HUNDHED)
PROF ASSO ASST INSTR PROP  ASS0  ASST  TNSTH PHOP  ASSO  ASST THSTH
1y (CONT IHUED)
. v 1t - -- 1 2 2 5 13 16 a—e- 13,7 10,8
UNIV OP MAINE-PORTLAXD v 1 £ 5 3 13 4 4u 22 w,0 11,6 10,3
U OF MATNE-PRESQUE ISLE v 194 2 3 3 5 6 19 ! 16,3 13,1 10,6
HARYLAND .
ALLEGANY CBTY COLLEGE 1Tt -- 8 5 10 u ] 11 12 ——e 13,0 11,0 4,9
ANHE ARUNDEL CHMTY COLL 1t 7 9 9 5 9 15 47 6 ¥5,3 12,6 10,3 9,4
BOWIE STATE COLLEGE It 5 5 6 8 19 26 27 15 17,00 14,3 11,7 9,1
CATONSVILLE CMTY COLLEGE 1t u 5 6 7 8 28 50 7 17,9 15,3 12,6 10,2
_CHARLES_CO_CHTY_COLLLGE 111 -- 9 9___10 1 6 1 i3 12,4 _ 4,0
CCLL OF NOTPE DANE OF MD v i1 B TR 1 I 3 6 4 u E T
CHTY COLL OF BALTIHORE 1t 3 u 5 6 21 40 4u u2 12,7 10,3
COPPIN STATE CULLEGE 1t 7 - 6 5 13 5 21 21 n,7 1,3
ESSEX COMMUNITY COLLEGE It u 5 5 12 59 u3 12,8 10,7
_EREDERICK_CMTY_ GOLLEGE 111 == a___ 10 __-- 5 12 T 4 10,8 __m==m
FROSTBURG STATE COLLEGFE 1t 5 5 5 7 23 37 37 39 12,00 5,5
GOUCHER COLLEGF v 1t 3 4 u 3 27 20 29 o 12,6 10,3
HAGERSTOWN JUNIOR COLLEGE It - 9 10 10 u 16 22 15
HARFORD JUNIOR COLLEGE 1333 -- 8 7 9 3 23 21 17
_HoOp_COLLEGE ] T 7 9___30___== 17 16 20 3
JoHNS HOPKINS ARTS/S5CT v 1 1 ¥ 10 A 136 5% 86 70
JOUNS HOPKINS ADY STUD v 1 1 e o= - 9 4 2 3
LOYCLA COLLEGE v 1t 8 6 7 7 10 10 32 3
HORGAN STATE COLLEGE 1t 5 u 7 3 60 52 72 75
MOUNT_SAINT AGNES_COLL v Ir 10___10__ 30 __=- 6 6 13 1
MOUNT SAINT MARY'S COLL v 11 = 8 3 3 3 1 17 Tk
PRINCE GEORGE'S CHMTY COLL 1t 5 5 u 3 19 uy 72 52
SATNT JOSEPH COLLEGE v Iz -- 9 -~ 7 2 13 5 13
ST AARY'S COLLEGE OF HD 1t 8 710 9 6 " 15 6
_SALISBURY STATE_COLLEGE i1 5 5 5 9 .11 13 2R 14
TOWSON STATE COLLEGE 11 5 3 7 7 54 535 T3u 10°
U. S. NAVAL ACADEHMY v 1t 1 1 2 T4 111 74
UNIVERSITY OF BALTIHORE v 1t q 3 g 3 12 15 26 10
UNIVERSITY OF MARYLAND 1 6 4 710 281 321 3a9 a2
WASHINGTON COLLEGE ] Ir 3 7 9___z= 16 10 a1 4 14,9 13,4
WESTERN WARYLAND COLLEGE v 11 7 & 7 il 17 T4 1 T 5,0 13,7
YASSACHUSETTS. . __
AMERTICAN INTE v 11 7 5 3 19 " 40 1" 1,
AMHERST COLLEGE v It 1 1 1 -- 64 21 51 5
ABEA MAHIA COLLEGE v It - - 8 A 3 2 21 9
ASSUNPTION COLLEGE v 1t 3 7 5 6 13 15 23 10
BABSON_COLLEGE ] il 2 1 1= 11 7 20 1
BAY PATH JUNIOR COLLEGE 111 =2TTTG R 2 A & [
BENTLEY COLLEGE v I1 2 3 2 - 12 19 33 3
BOSTON COLLEGE v 11 2 2 2 1 87 104 142 W7
BOSTON STATE COLLESR It 3 3 5 5 19 7 105 Ay
_BOSTON_UWIVERSITY ¥ I 6 1 7 3 242 214 243 a2
BRANDETS UNIVERSITY [] I 2 ) 7 7 103 Hy 102 12
BRIDGEWATER STATE COLLEGE 1t u 5 5 u 5 53 A0 51
BRISTOL COMMUNITY COLLEGR 1334 ] 9 13 10 15 " 20 3@
CARDINAL CUSHING COLLEGE v 1t -- 1w == W 1 y 5 1w
CLARK_UNIVERSITY ] 1 5 6 5_ == 43 82 16 5
COLLEGE OF THE HOLY CROSS v It 3 [ u 3 22 43 Uy 31
COLL OF OUR LADY/ELHS v 11 - 2 u 1 6 A
CURRY COLLEGE v 11 -- a 3 o 5 3 24 i
EASTERN NAZARENE COLLEGE v 1 MW 10 - 1" 15 1h )
EMERSON_COLLEGE ] Ir 5 5 A ) 23 12 25 42
EYMANUEL COLLEGE [} It | il [T 13 20 24 2
PITCHBURG STATE COLLEGE It 5 5 5 2 22 a2 73 s
FRAMTHGHAM STATE COLLEGE 1t 5 5 7 4 17 24 42 43
GORDON COLLEGE 1t 10 10 9 e- 10 12 14 u
GREENPIELD_COMM_COLL 11 8 9___ 10 __19_._ 7 11 21 11
HARVARD UNIVERSITY v 1 1 1 2 1 377 120 274 21
HEBREW COLLEGE v 1t -- — .- [ 1 §
LASELL JUNIOR COLLEGE v It EETEE T R PTG 1 12 14 27
LEICESTER JUNIOR COLL PHA V It
_LESLEY COLLEGE v 1r 6 7 3 2 a A 12 7
LOWELL STATE COLL b3 u 3 5 5 13 15 59 52
LOWELL TECH IHNST 1t 2 3 2 2 61 61 75 u3
MASSACHUSETTS INST TECHY v 1 1 4 3 1 409 225 179 5¢
JASSASOTT CMTY COLLEGE It 7 i 10 10 10 10 24 27
MERRINACK COLLZGE___ v 1r 8 7 i} 0 16 31 o 12
MOUNT HOLYOKE COLLEGE v T1 H 1 u 5 I 16 w9 ri
HOUNT WACHUSETT COMM COLL 1434 710 w10 7 1 19 19
WENTGE COLL/SACRED NEART v 1t 9 3 3 - 12 19 20 1
NENTON JUNIOR COLLEGE 1§34 - 1 [ 2 7 10 u
_NICHOLS_COLLEGE ¥ 1 4 3 7 0 1 __.a 15 7
NOETR ADAMS STATE COLL 3 i u 5 [ T 7 78 13
REGIS COLLEGE v 1 5 o 4 -- 3 » 11 4 12,
SALEM STATE COLLEGE |94 3 6 6 5 w0 67 74 62 13,4
SIMMONS COLLEGE v 1t 3 3 5 6 21 37 a1 17 15,5
SHITH COLLEGE R v 1z 1 2 u 7 75 Su a4 25 15,3
SOUTHEASTERN NASS UNLV 11 u 4 il il 32 o3 w2 37 14,7
SPRINGFIELD COLLEGE v 11 4 5 7 5 27 23 45 19 14,5
STOWEHILL COLLEGE v It 9 9 gy - 15 [ 1 [ 11,4
SUEFOLK: UNIVERSITY v 1t 5 5 7 6 2) 20 35 1 14,5
_TUFTS_UNIVERSITY ] 1 u 1___30 S e 55 3 A3 29 19,3
UNIV OF HASS AT ANAERST 1 5 5 3 7 289 312 357 115 16,5
UNIV OF MASS AT BOSTOM It 1 2 u u w1 u5 106 57 15,7
WELLESLEY - COLLESE v 11 1 3 1 2 50 2 66 17 17,3
WESTERN NEW ENGLAXD COLL v 1t 8 a 3 7 12 15 34 9 12,7
_MESTFIELD STATE_ COLLEGE Il Stebo__ 6 __ 4 ________15 22 63 38 1356
WHEATON COLLEGE [} 11 5 ] 37" 1o 29 23 37 El 12,9
WHEELOCK COLLEGE v 11 5 6 7 - 13 10 17 4 13,7
WILLIANS COLLEGE v It 1 2 T - 55 23 6¢ 5 16,2 -
WORCESTER. JUNTOR COLLL v It ~- 10 1w 1w 3 11 14 12 12,1 3,3
40RCESTER_POLY_INST ] 1L 2 2 3 2 56 41 56 8 16,2 10,3
WORCESTER STATE COLLEGE 11 u [ 5 3 20 39 62 [t 1,8 12,2 10,3
BICHIGAN
y DRIAN COLLEGE v 4 u 3 3 1 12 15 4y 1" 1,6 15,4 12,6 11,1
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ALMA COLLEGE

CALVIN COLLEGE

-_H9pE_COLLEGE

HNESOTA _______
AUGSBURG COLLEGE

BETHEL COLLEGE

BISSISSIPEY

HISSOURL

COTTRY COLLEGE

PARK COLLEGE
QCKH U]

TABKIO COLLEGE

HONTANA

CARROLL COLLEGE

ONTA

n @ {3) (%) (5) (6)
INST. RATING OP MUMBER OF PULL-TIME AVERAGE COMPENSATION
NOTES CATE- AVERAGE CONPENSATION PACULTY MEMBERS DY RANK BY RANK
MANE OP INSTITUTION RLT. GOBY BY RARK (NEAREST HUNDRED)
PROP ASSO ASST INSTR PHOP  ASS0  ASST  INSTR PROP ASSO ASST INSTR
... (CONTINGED)
OLLEGE v II 4 4 3 2 3 33 u1 23 18,4 1a,8 12,6 10,8
v II 3 2 2 1 18 18 22 20 19,8 16,3 1 11,9
AQUINAS COLLEGE ] II 3 6 6 6 6 15 15 13 19,5 W,0 11, 9,7
v II 6 5 3 4 63 28 57 16 16,5 14,2 12,6 10,2
CENTRAY. NICHIGAN UNIV v II 2 2 2 3 106 103 199 104 21,1 16,1 13,1 10,4
_DELTA_GOLLEGE LIl P | 3 3 4 uy 61 71 === 16,2 13,8 11,5
DETROIT INST OF TECHY v I1 5710 10 ] LKl 16 9 12 1W,1 11,2 10,2 9,2
EASTERN MICHIGAN UNIV v II 1 1 1 2 130 123 292 79 21,7 16,6 13,6 10,8
PERRIS STATE COLLEGE v II 3 3 2 1 u5 65 212 94 19,6 15,6 13,4 12,0
GRAND VALLEY STATE COLL v I1 4 4 3 3 16 33 79 6 18,6 15,0 12,6 10,5
. v II 8 7 6 3 28 32 58 20 15,4 13,3 __ .
KALANAZOO COLLEGE v 11 ] 3 2 [ 20 29 23 10 20,6 15,8
LAKE SUPERIOR STATE COLL v II 7 7 i [ 8 19 41 14 16,1 13,5
LANSING CMTY COLLEGE III -- 4 3 3 3 14 32 u9 —~=- 15,5
LAWRENCE INST OF TECHY v II 6 5 4 3 1" " 22 19 16,7 14,3
BACONB_COUNTY CHTY COLL 111 4 3 3 2 12 88 120 75 18,2 16,1 14,0 12,4
SABRYGROVE COLLEGE [] 11 ST 3 3 5 F] ] e
MERCY COLLEGE OF DETROIT v II -- 9 9 6 5 10 21 10 —==- 12,2 10,6 9,7
MICHIGAN STATE UNIVERSTTY v r 6 3 2 1 618 377 412 204 21,3 16,6 14,2 11,7
WICHIGAN TRCH UNIV v II 3 2 2 3 6u 67 85 43 19,8 16,0 13,2 10,3
MONROP_CO CHTY COLiL 111 -= 6 5 5 1 9 5 16 === L A4,7. 12,9 11,0
NORTHEEN NICHIGAN UNIV [ Ir u 2 F] 3 29 50 116 76 874 15,9 13,27 10,5
NORTHWESTERK NXCH COLL III - 5 6 8 2 10 12 u1 15,1 12,5 9,6
OAKLAND UNLVERSITY v 11 2 2 2 1 u8 6u 77 u2 15,9 13,4 11,0
SACBED HEART SENTNARY K] II - == - 2 4 2 ———— ——~a
_SAGIWA¥_YALLEY COLLEGE v 1I -= 1 1 i a 6 27 26 = 37,1 13,6 11,4
URIVERSITY OF DETROIT v I1 3 [ 3 7 66 72 100 1 18,9 15,0 12,7 9,4
ORIV OP MICH — MAIN CAMPUS v I 3 3 2 3 752 386 390 97 23,8 17,5 14,4 11,0
U OP NICH ~ DEARHORN CANPUS v I 3 2 1 22 19 13 19,8 16,2 14,0
U OP MICH ~ PLINT CAXPUS v Ir 2 2 1 13 16 20 20,3 16,3 13,8
HAYNE STATE UNIVERSITY v I 5 4 6___10 304 256 379 188 22,3 V7.1 13,1 9,3
WESTERN NICHIGAN UNIV [} I1 3 3 3 3 186 283 303 14 19,6 15,2 12,7 9,7
I v II 5 6 5 9 15 26 15 1 17,1 13,7 10,5 8,9
BENIDJI STATE COLL v 11 1 4 5 1 33 55 71 57 18,3 14,7 12,1 10,1
v I 8 8 8 10 14 19 1 15 15,5 12,8 11,0 8,7
CABLETON COLLEGE v II 3 4 1 2 u1 26 37 19 20,0 15,1 12,6 10,7
COLLEBGE_OP_SAINT BENEDICT v I 5 k3 9 7 a0 a2 1 a3 17,6__13,4__10,6___9,4
COLLEGE OF SAINT TERESA v I3 == 9 ] 7 3 14 17 1% ~S-STT2, 3TN, 07 9,3
COLL OP ST THOMAS v I 7 6 6 6 21 16 bl 27 16,0 14,0 11,5 9,6
CONCOBDIA COLLEGE v II 8 7 7 8 28 28 62 26 15,4 13,3 11,5 9,1
GUSTAVUS ADOLPHUS COLLEGE v 11 3 5 7 6 30 35 u6 9 18,9 14,2 11,5 9,7
BANLINE UNIVERSITY v 11 2 3 3 4 27 16 26 14 20,2 15,5 12,7 10,1
BACALESTER COLLEGE ¥ I1 1 il 1 7 3% 43 u7 25 25,4 17,1 13,6 11,1
MANKATO STATE COLLEGE v II 5 5 3 3 12 10 170 110 1 14,3 12,7 10,4
MIRNEAPOLIS C ART/DESIGH v II -- 7 7 9 1 9 12 10 - 13,2 11,4 8,8
MOORHEAD STATE COLLEGE v I 4 4 5 2 38 ug 112 49 18,3 14,6 12,2 10,7
ST_CLOUD_STATE_COLLEGE 4 II 4 4 4 4 78 63 142 133 1808 1409 12,3 10,1
SAINT JOHN'S UBIVERSITY [] 11 3 3 [ [ 25 29 39 16 19,8 15,1 12,2 10,2
SAINT NABY'S COLLEGE v I ] 7 8 8 8 1 25 02 15,9 13,3 10,8 9,0
T OLAP COLLEGE v II 3 3 1 5 38 52 56 33 19,9 15,3 12,4 9,9
UNIVERSETY OF MINNESOTA v I 5 5 5 2 769 488 491 306 22,3 16,5 13,5 11,3
RINONA STATE COLLEGE v II 5 6 5 4 36 41 4y 36 17,6 14,0 11,9 10,2
~ DELTA STATE COLLEGE II 7 6 6 9 16 31 57 37 16,0 14,0 11,6 8,9
JACKSON STATE COLLEGE II 9 8 9 9 21 32 69 99 4,6 12,8 10,4 8,9
NILLSAPS COLLEGE v II 7 9 8 8 18 19 20 6 16,0 12,3 11,0 9,2
WISS STATE COLL POR WONEN II 8 9 9 7 39 20 50 22 14,9 12,0 10,5 9,5
_HISSISSIPPI STATE U¥IV T A0 10 10 10 __ 161 __ 143 ___156__._ 69 ___17,0 14,5 12,2 9,0
TOUGALOO COLLEGE 11 W0 1010 [ 1 20 10,9 9,4 8,0
UNIV OF MISSISSIPPI I 1 10 10 108 65 12 14,1 11,5 7,9
U OP SOUTHERN NISSISSIPPI I 1 10 10 9 83 97 143 13,9 10,9 9,5
CENTHAL BETHODIST COLLEGE v II 1 10 10 10 15 20 17 7 13,6 10,5 9,2 8.5
v 111 -~ 10 10 7 5 8 6 14 ---- 11,9 10,6 10,1
CULVER-S5TOCKTON COLLEGE v 1z 7 ] 8 7 ] 12 14 [ 16,3 12,8 10, 9,5
FORTBONNE COLLEGE v II 9 16 10 10 12 17 21 10 14,6 10,7 9,0 8,1
HARBIS_TEACHERS_ COLLEGE v II T == 1 1 g 5 13 30 16,1 _====_ 14,2 11,8
JR COLL DIST ST LOUIS 111 5 6 6 7 22 135 124 179 17,0 14,6 12,1 9,8
KANSAS CITY ART INST v 11 8 10 10 12 1M 14 12,5 9,5 8,6
LINDENWOOD COLLEGES v II 5 6 7 -- 1 17 21 2 17,17 13,8 1,4 -——
HARILLAC COLLEGE v II -— 10 10 - 2 10 12 2 —--— 10,8 B, ===n
NABYVILLE COLLEGE v II —-—___10 8 4 12 8 —=nm 9,6 _ 9,2
NISSOURI STATE COLLEGES 11 7 7 7 B 276 266 522 %35 16,0 13,3 11,3 9,2
NISSOUBI VALLEY COLLEGE v II 9 g 9~ 8 15 12 5 w,0 12,1 10,6 =----
MISSOURI WESTERN COLLECE 11 -~ 10 9 10 1 17 41 u8 ---— 10,4 10,3 8,4
v II 5 7 8 ~- 8 20 17 1 17,7 13,5 11,0 -——=
T_COLLEGE ¥ II 1 9 8 7 ) 12 b 15 16,1 12,4 11,0 _ 9,4
ST LOUIS UBIVERSITY v 1 9 9 7 5 1 89 127 52 18,3 14,8 13,0 10,5
SCHODL OF THE OZARKS v 34 7 7 7 - 6 19 26 4 16,0 13,2 11,5 ----
v II S 10 10~ 10 ) 20 1 14,6 11,5 9,6 ----
UNIV OF MO COLUMBIA I 9 9 9 9 526 532 557 279 18,5 14,7 12,4 9,5
_MASHINGTON UNIVERSITY v I 5 7 6 3 197 126 159 az 22,4 15,8 13,1 11,0
WEBSTER COLLEGE [] 11 - [} 7 8 [ 12 25 17 —--=""13,0 11,3 9,3
WESTNINSTER COLLEGE v II ] 9 10 -~ 26 6 12 5 15,7 12,4 9,7 -—-~
v II -- 10 10 7 3 13 12 15 - 1,4 10,3 9,3
COLLEGE OP GREAT PALLS v 34 - 10 10 - 2 12 15 1 - 1,3 9,2 ----
EASTERN SOBTANA COLLEGE ¥ I ] 8 ] 9 u1 37 56 22 15,5 12,9 11,0 8,8
MONW? COLL WIR SCI & TECK v II 4 6 5 -- 12 17 18 18,2 13,8 11,9 ===~
STATE_UNIVERSITY ¥ I 10___10___10___10 100 15 153 49 17,3 14,0 11,9 9,3
'{ORTHERN MONTAEA COLL [] 11 —= 7 ] 5 [ 27 30 15 13,4 1,0 9,8
ROCKY MOUMTAIN COLLEGE v II -~ 10 10 - 5 12 15 4 —eee 11,7 9,9 anm-
UNIVERSITY OP MONTANA v I 9 10 10 8 124 93 113 70 18,0 W,0 11,9 9,7
WESTERN NONTAEA COLLEGE v II 8 6 8 7 6 10 28 5 15,7 13,7 11,1 9,3
EB e
COLLEGE OF SAIRT NARY I 1 10 7 1w 8,5 7,9
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(W

(2 {3) {4} {5) {6)
INST. HATING OF NUMDER OF FULL-TIME AVERAGE COMPENSATION
NOTES CATE- AVERAGE COMPENSATION FACULTY MEMBEKRS BY RANK DY RANK
NAME OF INSTITUTTION RET. GORY BY RANK (NEAREST HUNDR™D)
PROP AS50 ASST INSTR PHOP  ASS50  ASST  INSTR PROF  ASS50  ASST  INSTR
Al X e e {CONT THUED)
CONCORDIA TEACHERS COLL II 1 10 1w 10 10 29 36 10 12,8 11,6 9,5 4,0
CREIGKTON UNIVERSITY v 1z 6 5 5 5 23 40 s 16 16,8 1,1 11,4 9,9
DANA COLLEGE v It 8 8 7 9 9 17 12 7 13,1 11,0 8,4
DOANE COLLEGE v It 9 9 10 9 9 12 21 " 12,0 10,8 #,9
HASTINGS COLLEGE v 1t 9 10 9 7 13 17 17 10 M,6 10,8 9,5
KEARNEY_STATE_COLLEGE v ir 8 a u 5 38 up 69 a3 13,0 12,1 w4
NIDLAND LUTHERAN COLLEGE v 11 =< ] A 5 5 il 26 it 11,87770,97 4,8
WEERASKA WESLEYAN UNIV v 131 9 9 8 8 20 29 43 12 12,0 11,0 4,4
UNIVERST'TY OF NEBRASKA v I B 9 8 10 190 177 197 un W,n 12,7 9,
UNIV OP NEBRASKA AT OMAHA v It 4 5 5 6 65 59 135 87 W,d 12,0 9,7
NEVADA _—
URIV OF NEVADA-NEND v It 3 5 5 [ 95 a6 97 20 19,2 14,6 12,0 Y,
UNIV OF NEVADA-LAS VEGAS v It u 4 4 3 31 54 67 18 18,2 14,8 12,2 4,7
NEX_HARPSHIRE
DARTHOUTH COLLEGE v T 4 3 6 5 128 57 A9 35 23,2 17,4 13,1 10,3
PRANKLIN PTERCE COLLEGE v It 10 9 10 10 10 23 20 a 13,0 10,4 9,6 4,3
KEENE STATE COLLEGE v 11 6 7 6 1 15 28 50 1y 16,4 13,4 11,8 10,3
MOUKT SATNT MARY COLLEGE v 11 -~ - 10w 3 2 10 7 D D B
NEYW_ENGLAND_COLLEGE v II ] 9 8 6 6 16 37 16 __ 13,9 11,9 _11.90___ 9,7
NEW HANPSHIRE TECHL INST 111 107 10 10 10 7 17 [l 7 13,37717,27770,7 778,65
PLYMOUTH STATE COuLLEGE v 11 6 5 6 5 16 12 13 16 To, b 10,5 11,7 4,4
UNIV OP NEW HAMPSHIRE v 1 7 7 7 6 127 137 143 54 20,% 15,6 12,9 10,1
HER_JERSEY
BERGEN COMMUNITY COLLEGE v P34 -- 3 2 3 5 11 47 38 ———- 16,6 14,4 12,0
BLOOXPIELD COLLEGK v 11 7 Fl 6 4 16 15 23 12 1,4 13,1 11,6 10,1
CALDWELL COLLEGE v 11 -~ 10 10 3 15 12 ———- 9,5 H,%
DREW UNIVERSITY v 11 3 4 2 5 25 24 23 23 19,8 15,0 13,1 9,9
_FAIRLEIGH_DICKINSON_UNIV ¥ 11 1 1 1 1 19 136 181 a5 22,0 19,2 15,1 11,9
GLASSBORO STATE COLLEGE [} It 2 T 3 1 72 77 9% A0 21,27717,37714,0 11,7
JERSEY CITY STATE COLLEGE v 1t 2 1 1 1 67 73 106 70 21,5 17,0 13,2 11,7
MONMOUTH COLLEGE v 11 8 7 6 [l 4o 56 82 ) 15,6 13,5 11,7 9,1
MONTCLAIR STATE COLLEGE v 34 2 1 2 1 5 75 147 63 20,9 16,7 13,5 11,2
NEWARK_STATE_COLLEGE v 11 2 1 1 1 74 84 96 62 21,4 16,9 13,9 11,6
PATERSON STATE COJLLEGE v 11 2 1 1 1 79 Al 119 w8 27,2776, 8T,
PRINCETON THEOLOGICAL SEM v It 1 1 2 - 20 6 ) 3 22,7 17,3 13,0 ----
PRINCETON UNIVERSITY v 1 2 5 6 9 262 98 194 43 25,5 16,5 13,1 9,b
RIDER COLLEGE v 13 3 4 5 3 25 34 79 38 19,0 14,6 12,3 10,2
RUTGERS_STATE_UMIVERSITY, v 1 2 2 3 3 432 333 554 205 25,6 17,9 11,9 31,2
SATNT PETER'S COLLEGE v 11 6 7 6 6 19 12 45 20 16,7 13,6 11,8778,73
SETON HALL UNIVERSITY v 1t 3 4 5 7 51 81 106 44 19,5 15,0 11,9 9,5
STEVENS INST OF TECHY v 1 4 7 R 10 40 46 41 16 23,0 15,7 12,7 0,
TRENTON STATE COLLEGE v 1t 2 1 1 1 72 86 141 85 21,3 16,7 13,9 11,9
_UNION COLLEGE v 111 -= 3 3 4 2 16 21 26 =omo__ 16,8 13,0 31,5
UPSALA COLLEGFE v 11 5 6 5 5 22 28 35 [ 17,2 18,00 12,17 5,9
WESTMINSTER CHOIR COLLEGE v 11 - 10 10 -- s 1% 12 4 ——== 10,9 Y4 =--=
NEW_HMEXICO
EASTERN NEW HEXICO UNIV It 9 ] g 7 25 48 64 34 1,0 12,5 10,9 9,4
NEW MEXICO HIGHLANDS UNIV 11 9 9 9 10 25 30 4y 7 W, 12,4 10,6 8,8
N MEX INST MINING & TRCH 11 7 5 [I— 19 17 22 5 16,3 14,2 11,5 =—ee-
NEW MEXICO STATE UNIV 1 (VI I T B T} 92 95 121 26 17,6 13,9 11,48 9,0
_UNIV_OF_ALBUQUERQUE v I -- 0___10 18 5 20 20 17 —m=- 11,3 9.3 1,2
UNIVERSITY Of NEW BEXICO 1 10710 10 B 170 52 172 2 19507 1,07 11,77 9,4
WESTERN W MEX ONTV 11 6 6 6 - 8 20 16 . 3 16,8 13,7 11,6 ---=
NEN_YORK
ADELPHI UNTVERSITY v 1 8 6 6 3 57 93 103 69 20,0 16,2 13,2 11,1
ALFRED UNIVERSITY v It 4 3 3 u 29 27 62 22 13,1 15,7 12,9 10,1
BARD COLLEGE v 1z 4 k| [ 15 14 14 4 17,9 15,6 12,5 =--=
BARNARD COLLEGE v 1t 1 3 3 4 28 28 43 30 22,3 15,7 12,7 10,2
_BRIARCLIFP_COLLEGE v 11 6 6 3 2 9 12 21 3 16,7 _13,.8__32,7_ 30,7
BROCHE TECH CHTY COLL v 111 4 6 6 5 27 30 G i3 17,87°16,5 12,6710,
CANISIUS COLLEGE v 11 6 5 4 4 13 36 65 25 16,7 14,5 12,5 10,0
CAZENOVIA COLLEGE v 1t - - 7 10 3 3 12 13 me—m mm-- 12,0 9,2
CUNY r N BARUCH COLL v It 1 1 T - 35 40 81 u 33,1 26,4 19,7 ----
CUNY_BRGH_MANHATTAN_COM_C v 111 1 1 1 1 20 35 a3 21 25,5 _21,6__16,3_ 14,8
CUNY BRONX Co#4 CoLL v 111 1 1 1 1 23 48 130 77 2,9 21,4 16,8 14,6
CUNY BROCKLYN COLL v 11 1 1 1 1 173 164 292 205 33,4 25,3 20,1 15,4
CUNY CITY COLLEGE v I 1 1 1 1 176 203 306 86 32,1 25,2 19,2 15,0
CUNY COLL NO SEVENTEEM v 1t -— = - 2 5 3 - -
_CUNY_DE_HOSTOS_CON_COLL ] 111 1 1 1 1 9 14 21 7 21,2 21,5 _13,0__15,8
CUNY GRADUATE DIV [} I 1 1 1= A6 39 532 2 33,77725,37 779,77 ==~
CUNY H H LEHMAN COLL v 1t 1 1 1 1 u3 86 164 30 30,0 23,5 19,6 15,5
CUNY HUNTER COLL v 11 1 1 1 1 139 127 224 93 32,3 24,3 19,7 15,5
CUNY JOHN JAY COLL v 1t 1 1 1 | 12 19 62 45 30,6 23,4 17,6 15,1
CUNY_KINGSBORQUGH_CCM_COL v 111 1 1 1 1 18 25 93 a0 26,8 _20,6__13,7__15,6
CUNY NEW YORK CY CON COLL v 111 1 1 1 1 77 83 120 78 p 14,9
CUNY QUEENS COLLEGE v 11 1 1 1 1 163 176 204 45 15,8
CUNY QUEENSBOROUGH COM C v 117 1 1 1 1 28 44 146 169 15,4
CUNY RICHNOND COLL v i1 1 1 1 1 10 15 67 23 16,
CUNY STATEN_ISLAND COM_COLL v 11t 1 1 1 1 20 39 105 76 15,3
CUNY YORK COLLEGE v I1 -= 1 1 1 2 14 #6 ul 15,7
CLARKSON QOLL OF TECH v 11 1 1 1 k| 41 45 1 25 19,3
COLGATE UNIVERSITY v 11 ) 2 2 1 46 35 42 19 1,2
COLL H1 ST VINCENT v It -~ - 6 7 3 5 11 12 9,4
COLLEGE_OF_NEW_ROCHELLE v 11 3 3 s 3 9 13 29 8 10,8
COLLEGE OF SAINT ROSE v I1 8 7 - 6 8 10 g o=z
COLUMBIA UNIVERSITY v 1 1 3 6 5 437 161 239 75 10,5
TEACHERS COLL COLUSBIA 0 v 1 3 1 1 3 85 50 28 27 1,2
COOPER UNIQN v 1t 2 1 1 2 18 24 24 8 10,7
CORNELL_UNIVERSITY ¥ L 2 2 3 4 0 168 282 i 19,6
CORNELL CONTRACT COLLS ¥ T 3 1 1 5 154 686 X 12 10,3
CORNING CMTY COLLEGE v 1t 3 4 4 3 13 16 40 29 10,5
DONINICAN COLLEGE PHA ¥ 11
DOVLING COLLEGE v It 3 3 3 1 8 19 " >4 1,1
DUTCEESS_COMMUNITY COLL v 111 2 3 3 u 16 3u 61 13 11,2
D'YOUVILLE COLLEGE v 11 B8 7 7 3 10 20 22 40 9,5
EISENHOWER OLLEGE v II 2 2 3 1 9 8 28 6 11,0
) ~ ABETH SETON COLLEGE v 11t - 10 -- 2 9 3 -
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7 {8) {9) {10) (11)
YRINGE BENEFITS ACTUAL ANNOUNCED SALARY FOLL-TINE
AS PENCENT OF PERCENTAGE TNCREASE MIBTMUN SALARY DISTRIBUTINN FACULTY
AVERAGE SALARY IN SALARY {NEAREST HUNDRED) (ALL RA¥KS COMBINED) CONP./FULL TIME
STUDENT
PROF  ASS50 At T INSTR PROF ASSU  ASST INSTR PROP  ASSO  ASST INSTR HQ  MDN LY EQUTVALENT
30.6 33.0 39.3 N7 7.0 7.4 6.9 6.9 3,2 8,0 5,A 5,0 1,6 £,3 571
8.9 9.4 10.31 11.0 13,8 1.3 10.4 0 9.7 11,2 4,4
10.9 10.7 10.6 6.6 7.4 6.5 9.1 7.2 W,6 9,8 6748
9.2 9.9 10.7 6.1 6.9 10.1 9,31 10.4 9,8 b, 745
1.8 12.0 9.0 7.7 7.0 6.6 7.8 10.1 10,3 9,5 776
9.3._.9.9__10.2__11.1 8.5__ 5.8 __5.9___ 5.5 10,0_, 3.0 b33
—=2=TTT.E 12,37 72.8 SLELTTT9UBTT BL3T 5.6 R 7.5 y,0 huh
9.8 11.1 10.0 6.4 6.1 5.2 6.7 h.d Ww,0 9,0 au 7,0 T0,6 9,2 v,030
8.6 9.5 10.1 11.0 5.6 5.7 5.7 6.8 12,9 11,0 512
0.2 10.5 10.3 9.2 4.9 6.7 7.1 5.3 1,3 9,5 ut2
6.6 6.7 6.9 7.1 4.7 6.9 7.2 5.1 1w,1 0,8 8,8 6,7 15,7 12,9 11,3 776
6.6 6.7 6.9 7.1 6.5 7.8 7.4 3.3y W, 10,8 H,8 5,7 6,7 12,4 1,2 65
22.8 20.0 17.1 6.8 8.0 9.2 7.5 B.1 M0 f4,8 11,0 T,404
8.3 10.0 B.4% .8 9.9 5.8 8.7 8.3 10,4  9,2% 8,0 A,M 10,3 1,3 4,5 LT
12.5 12.6 12.8 13.1 9.6 9,7 3.0 9.2 12,0 10,7 9,h (7Y
—mm- ———~ 2.6 2.2 —-—- === 10.3 8.1 e ee- 9,5 9,0 1,7 ™
0.2 _11.2__11.2_.12.5 22.0 _16.0 _13s1___9.4 12,8._30,2 __3,2__ 1,5 10,1 2,9 __ 1,2 835
4,07 w8 5.4 5.7 7.1 5.8 10.8 5.5 10,2 8,8 8,1 7,5 10 97 10,3 9,1 1,223
10.8 1.4 11.2 9.7 9.7 10.6 8.9 10.3 12,4 10,8 9,1 578
1.7 12,0 12.1 6.5 7.3 6.9 7.4 6.8 15,86 13,1 11,1 81
-=--- 15.1 16. —==- 15,2 4.5 4.3 === 11,3
10.9 10.7  19. 12,5 17.1 12.. 14,1 11,5 10,0
-——— 1, - B.2 6.8 -—--
15.9 14.5 15, 6.6 9.0 10.2 7.2
12:0__13.3__10. 26.8__27.6__25.2__21,8
12.87 13.5 14, 1129 7.8 8.1 14,3 15,37 712,7
W5 15.4 16, 8.3 0.4 13.0 15.3 15,1 12,6
10.5 10.9 11, 9.4 8.6 9.2 R
9.9 10.7 1. 10.1 12.7  12.4 15,1 15,3 12,6
1842 _15.1__16. 7.9___9.5__14.d__15.1 15.3_ 12,8
13,2 14,2 15, B.4 9.3 4.4 15.5 15,37712,6
42.0 22.0 24.0 10,7 13.6  16.9 - 16,0 14,9
17.2 4.3 13.2 5.4 7.6 7.9 1 15,0 12,5
12.1 12.8 12.5 5.1 7.1 6.8 7
_12.5_.13.7__14.9 15,3 __12.6
12,0 12.2 9.7 10.2 13,47710,5
10.7 11.6 9.6 8,9 14,5 11.5
a.9
17.6 15,3 12,6
17.4 a-o=_ 11,4
9.6 12,37710,0
8.0 -
6.0 12,1 10,4 U4 545
7.1 1w, 4,5 8,5 1,0 12,7 11,2 19,8 531
4.5 —~-- 15,7 13,3 11,0 1,074
7.3 15,2 12,48 11,1 011
3.8 == __B.8___ 58 2 10,8 __#,9__ 1.3 53k
9.6 15,7 13,0 11,0 555
R4 14,8 12,1 9,8 13,5 12,0 16,7 414
1.4 1244 11.9 15,8 12,5
4.8 10.5 1.3 14,8 11,3
9.6 th,d 12,4
7.2 A0 1,4 11,5
11,3 9.0 T-4 13,n__12,¢
19.8 2U.2 9.5 775 12,3 10,7
1.6 11.6 1043 12,6 11,3
8.9 1.2 7.7 11,9 10,1 73
19,7 ---—- 13.5 ———- 21,3 15,4 7494
20.5__21.3 8.6 12,4 Aot 4,3 173
20.5 21.4 12,0 6,0 14,0 LPEES]
19.6 18.6 12,0 2.,3 11,8 427
19,8 21.2 M. W0 13.7 7.6 12,0 22,31 14,4 1,1
~——- ———— —e— - VE,8 14,8
20.1__21.0 12, 1,8 16,3 22139
19.8 =-=- 8.6 11.3 4.1 --== B 29,6724, 3,595
19.7 21.0 9.1 13.0 15.1 Tu.g 21,2 th,8 13,8 12,0 18,7 14,4 1,247
17.8 1B.7 19.7 21.0 6.3 7.0 9.0 3.0 21,2 16,8 13,8 12,0 21,4 17,0 1,00
18.0 19.0 20.3 21.3 7.3 7.8 9.4 8.3 21,2 16,9 13,8 12,0 16,6 13,4 Yhe
18.5__39.5__20.3__21.9 37.6_ 8.7 _11.4__12.2 19,8 _15,3__12,6_ 12,0 15.8__18,1 976
8.2 19.1 20.7 21.3 . 1505 1327 14.5 19.8%715,8 12,8 12,0 20,% 15,13 1,637
17.9 18.8 19.8 20.9 10.2 13.0 14,3 4.3 21,2 16,8 13,8 12,0 1,1 ta,n 1,128
8.5 19.4  20.3 21,1 2.8 16.7 15.0 6.0 19,8 15,8 12,6 12,0 15,4 16,1 93,
19.0 18.9 20.0 20.8 M.7 1.3 o4 0.4 21,2 16,8 13,8 12,0 17,5 15,0 1,421
18-4__19.4__20-3__21.2 12.6__30.4__18.6__15.7 19,8 18,8 _12,6_ 12,0 ___ 16,8 __14,1 R P
---=7738.77 19.8  19.8 R I T S T N SSSTTTYRL,ET 13T 12,0 Th,8 13,9 1,318
14,3 15.0 10.8 10.1% 7.6 6.8 7.4 4.6 w0 11,0 3,0 1,0 16,5 14,4 2,053
26.8 17.7 16.5 15.0 6.0 10.6 9.7 9.1 17,9 13,1 1,110
———~ === 11.6 10.3 m——— —mem ——em —-e- 1,5 10,5
Ju.4_ 13,5 _12.4 7.3 12.3_ 4.5 _10.5__11.8 16,3 12,1 9.6 14,1 11, 773
13.9 18,2 15.6 ---- 3.8 8.7 10.3 ---- 12,0 1,0 8,0 ¥3,0779,% 49
17.9  15.6 4.7 7.3 16,0% 13,0 10,5 9,9 21,4 16,0 1,415
16,4 161 7.4 134 8.3 7.8 9.2 1.3 19,5 16,5 1,1
12,7 12.9 13.4 14.2 12.2 15.2 21.5 22.2 16,0% 13,0 11,0 3,0% 16,5 14,4
16.6__37.7__18,1__20.6 U.H___6.7___B.4__ 6.2 20,0 __15,0
20,9 20.8 20.6 23.1 .07 8.5 12.2 25.9 19,0 15,9
18.2 19.0 19.7 20.5 1.9 12.5 12.8  13.7 13,5 11,0 3,0 7,5 2,7 10,9 7
1.9 12,7 12.2 8.9 16.7 17.1 17.2 12.2 15,9¢ 13,49 10,9¢  3,4¢ 13,7 11,8 467
17.8__1B.5__1B.5__19.2 12.9__10.5__11.4_ 11,6 1,3 12,9 - REDY
12.2° 15.0 13.7 13.5 3037776 s 5.0 7.6 13,6 9,6 8,2 1,0 17,3 79,8 U0
16.9 15.3 12.0 1.6 6.8 9.8 7.5 5.3 14,5 12,1 1, 141
Q ——-  B.6 -=—- - 5.1 =~m- EEEE . B BT 9,4 9,1
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th (2 (1) (4) {5) {6)
INST RATING OF NUMBER OF FULL-TINE AVERAGE COMPENSATION
HOTES CATE F"YRAGE COMPENSATION PACULTY MEZMRERS By RANK BY naN
NAME OF INSTITUTLON RET. GORY BY HANK (NEAREST HUNDRED)
PROP AS50 ASST INSTR PROF  ASSO ASST  INSTH PROF  ASSD  ASST INSTR
W YORK oo (CONTINUED)

ELE{TllxurSﬁ COLLEGE v I 4 4 3 3 17 13 22 23 ", 4,6 12,6 10,5
ZRIE COMMUNITY COLLYEGE v IIL 3 3 L) & 23 n 1.0 LE] 8,8 16,0 13,1 10,4
PASHION INSTITUTE III 1 1 1 1 18 26 6% 26 27,0 22,1 17,0 13,8
PORDHAM UNIVERSITY v I 7 8 10 5 81 128 170 78 21,0 15,4 12,3 10,2
PULTCN-MONGOMERY CNTY C v III - 2 3 3 3 13 28 20 “e=- 17,1 13,6 11,9

_GENESEE_CONMUNITY COLLEGE ¥ ILL 2 3 4 135 40 18 13,7__11,1
GoOD COUNSEL COLLEGE v II 10 -= 10 10 6 0 16 3 1,7 9,2 n,7
HAMILTON COLLEGE v Ir 2 3 L) -- 33 17 29 ? 20,13 12,5 ==--
HARTWICK COLLEG® v Ir 7 6 6 8 21 15 53 19 16,4 11,4 9,1
HERKIMER CO CMTY COLL v III --= 3 S 3 13 17 13,3 10,0

_HOPART & _WN_SMITH_CQLLS ] I k| s ] S 26 hfi| Py 24 19,1 12,1 9,9_
HOPSTRA UNIVERSITY v 11 1 1 1 2 70 103 100 H0 22,3 14,0 +1,0
IONA COLLEGE v I 4 1 6 9 10 22 62 21 19,1 1,7 92,0
ITHACA COLLEGE v IL S S 5 4 27 49 117 26 17,2 14,5 12,2 10,1
JAMESTOWN CNTY LLLESE v IIr == 6 [ 7 5 18 20 26 ==-=  W,A 12,2 10,1
JEFFERSON_COMMUNITY COLL ¥ II1 == 7 8 i 3 17 19 14 —ooo__13,M_ 11,4 10,1
KEUKA COLLEGE v I S ) 6 i 7 11 22 18 17,5 15,0 11,8 10,1
KIRKILAND COLLEGE v II -- 3 ] 2 L) 12 14 ] --== 15,3 12,4 10,7
LE MDYNE COLLEGE v II 5 L] [ i 12 18 20 AR} 17,2 4,8 12,4 10,0
LONG ISLAND UNIVERSITY v II 1 1 2 2 154 232 256 169 22,2 146, 13,% 10,5
MANHATTAN COLLEGE v I 2 2 2 3 a2 S6 16 28 20,6__16,5_ 13,4 10,1
MANHATTANVILLE COLLEGE v 11 5 5 4 3 22 24 26 11 17,8 14,5 12,1 10,5
MARIST COLLEGE v I [} 4 3 4 6 12 s " 16,7 14,7 12,6 10,2
MARYMOUNT COLLEGE v I 2 3 4 4 n 18 21 15 20,4 15,6 12,% 10,1
MARYMOONT MANHATTAN COLL v IL -- L] 5 5 3 6 18 AL —-——— 13,9 12,0 9,8
MERCY COLLEGE v IL 7 8 9 7 6 6 29 13 16,0 13,0 10,3 __9,5
MOLLOY CATH COLL WOMEN v 11 .- == 10 8 2 k] 7 11 ---=TT-=-STTR0,0 9,2
MONROE COMMUNITY COLLEGE v IIL 3 k) 3 3 39 T4 75 LA 1,3 15,9 14,0 11,7
NASSAU CNTY COLLEGE v III 1 1 1 1 38 60 117 134 24,6 19,7 16,3 13,7
NAZARETH COLL OF ROCHESTER v I -- 5 7 8 S 8 19 24 ——-- 4,4 11,3 3,2
NEW SCH_FOR_SOC_RESEARCH ¥ 1 1 2 4 19 14 13 28,6__17,9__13,7
NEW YORK INST OF TECHY v I 5 6 H 4 27 53 97 61 17,1 1,0 12,0 10,1
NEW YORK UNIVERSITY v I k) 4 3 5 473 342 279 11 24,0 17,1 4,0 10,3
PACE COLLEGE v I 1 2 2 2 49 41 91 63 21,7 16,5 13,4 11,0
POLY INST OF BROOKLYN v b 7 7 7 10 88 93 55 42 20,4 15,5 12,9 3,8
PRATT_INSTITUTE ¥ 11 2 2 3 2 ufb 47 59 32 20,3 __16,4__12,7 10,7
RENSSELAER POLY INSTITUTE v 1 6 7 4 10 117 102 79 24 21,17 15,9 13,86 3,9
ROCHESTER INST OF TECHY v II 6 L) 5 5 59 39 168 63 16,6 1u,6 12,1 <,8
ROCKLAND CO¥M COLL v IIL 2 2 2 2 AL} 16 55 33 20,3 17,1 Ww,6 12,95
ROSARY HILL COLLEGE v Il 5 A 7 7 10 19 13 25 17.,Y 13,0 11,5 4,5

_RUSSELL_SAGE_CULLEGE ¥ 11 4 3 4 k| 13 20 28 33 W, 6__15,7_ 12,5 _10,4_
S1 BOHAVENTURE UNIVERSITY v 11 M 6 7 7 20 21 51 13 W, 7 w,0 11,] 3,4
ST FRANCIS COLLEGE v II 5 6 7 9 12 15 24 20 7,2 13,7 11,1 8,9
SAINT OHN FISHER COLL v II -- L) H 5 5 16 24 10 ---= 14,7 11,8 10,0
ST JOi#N'S UNIVERSITY v I 5 3 3 4 99 109 166 79 22,2 17,13 11,3 10,8

_ST_LAWRENCE UNIVERSITY PHA__Y Il
SIENA Cilbeos v 1I 4 5 6 6 15 9 29 ] 18,3 14,8 11,8 9,7
SKIDEIRE COLLZGER v i1 3 5 4 4 Jo0 32 57 45 19,2 14,2 12,1 10,1
SUNY a,T COLL ALF:ED v III 2 3 3 4 26 41 112 N 20,0 16,3 13,3 11,1
SUNY A/T COL CANTON v II1 k! 4 6 s 22 27 44 10 19,1 15,0 12,4 10,8

_SONY A/T_COLL_COBLESKILL ¥ II1 4 S 5 5 19 30 43 21 19,2 15,0 32,8 10,7_
SUNY A/T COLL DELHI v 111 3 4 3 [0 15 23 [ 14 1W,8 15,4 13,9 11,2
SUNY A/T COLL FARMINGDALE v IIr 3 k! 3 4 63 63 2 69 19,4 16,1 13,6 11,3
SUNY A/T COLL MORRISVILLE v III 3 4 3 4 17 45 18 21 13,3 15,4 13,5 11,3
SUNY ALL ARTS/SCI COMB v II 2 t 1 1 B47 906 1,302 433 21,2 17,0 4,0 11,2
SUNY ARTS/SCI_BROCKPORT ¥ I 1 1 1 1 A2 86 179 64 22,2 __17,9__14,9_ 11,13
SUNY ARTS/SCI BUFFALO v IL 2 1 1 1 154 155 192 59 21,2 16,8 13,8 11,2
SUNY ARTS/SCI CORTLAND v I 2 2 1 1 71 82 103 39 20,9 16,5 13,3 11,4
SUNY ARTS/SCI FREDONIA v 11 1 1 1 1 52 T4 86 43 22,5 17,9 14,5 11,8
SGNY ARTS/SCI GENESEO v 1 1 1 1 1 76 67 106 42 21,7 16,8 14,0 11,2
SUNY ARTS/SCI_NEW_PALTZ ¥ IL 2 2 1 ] 112 817 197 21 20,4 36,5 14,0 10,9
SUNY ARTS/SCI OLD WESTBURY v 11 === 1 [ 5 6 —--=T-=--"T5,0
SUNY ARTS/SCI ONEONTA v I 3 2 3 3 100 108 122 13 19,8 16,1 13,1 10,5
SUNY ARTS/SCI OSWEGO v I 1 1 1 2 86 123 145 47 22,2 17,4 13,6 10,8
SUNY ARTS/SCI PLATTSDURGH v I 2 1 1 1 by 7 117 4R 20,9 17,4 4,4 11,5
SUNY ARTS/SCI_POTSDAN ¥ II 2 h] i 2 64 48 99 26 21,1 36,7 _Au,0_ 11,0
SUNY COLL FORFESTRY v Ir 2 2 1 2 38 21 24 6 20,8 15,9 4,0 10,9
SUNY MARITINE COLL v I 1 1 1 1 15 17 15 ] 21,1 17,31 w,2 11,7
SUNY AT ALBANY v I 2 1 1 1 220 175 195 75 25,0 18,6 14,9 11,5
SUNY AT BINGHANTCN v I 1 1 1 1 106 122 97 EL] 26,0 19,4 15,2 12,1
SUNY AT _BUFFALO v I i 1 1 x| 3y oo 334 a5 26,9__19,4_ 15,31 11,0
SUNY AT STONY BROOK v I 1 1 1 1 155 142 174 52 27,5 19,9 15,2 11,8
SULLIVAN COUNTY CHMTY COLL v IIr 3 3 2 2 7 17 27 10 19,9 16,1 14,6 12,6
SYRACUSE UNIVERSITY v I 5 6 S 9 239 252 267 60 22,4 16,3 13,5 9,6
SYRACUSE UNIV OTICA COLL v II 4 S S ] 7 21 51 19 ta,6 tu,1 12,0 9,3
UNICM COLLEGE ¥ iz 2 2 3 2 42 k(] (Y] L] 20,9 __15,9__12,7__10,6
UNION THEOLOGICAL SEN v Ir 1 1 1 - 19 7 12 1 22,9 19,6 14,9 -~---
U S MERCHANT MARINE ACAD v IT 1 1 2 1 21 27 29 12 21,8 17,2 13,5 11,6
UNIVERSITY OF ROCHESTER v 1 2 1 3 5 184 115 158 n 25,5 18,1 14,1 10,2
VASSAR COLLEGE v I 2 2 s 4 56 35 56 17 20,8 16,1 12,2 10,2
MACNER_COLLEGE ¥ IL 4 3 3 4 24 22 a3 56 14,56__15,2__12,8__10,2
WEBB INST OP NAVAL ARCH v II 3 19,3
WELLS COLLEGE v Ir 5 5 4 6 16 19 21 16 17,3 4,46 12,1 9,6
WESTCHESTER CMTY COLLEGE v III - 1 1 4 4 25 T4 16 ---- 20,0 16,1 11,0
YESAIVA CNIV-GRAD v I 1 1 1 1 46 45 29 7 26,4 18,8 16,4 13,4
YESHIVA UNIV-ONDERGRAD v II 3 3 L] 3 32 21 29 69 20,0 15,3 12,3 10,5

NOBRTH CAROLINA
APPALACHIAN STATE UNIV I 8 6 6 9 59 74 122 ug 15,4 13,9 11,5 8,8
ATLANTIC CHRISTIAN COLL v II 8 io 10 - 23 % 30 5 14,8 11,6 9,6 --—
BARBER-SCOTIA COLLEGE PNA ¥ II
BELMONT ABBEY COLLEGE v II - - 9 -— L) 2 n 3 === -=—=- 10,5 ----

_CATANBA COLLEGE ¥ Il 9 9 9 8 20 23 22 9 4,7 12, 10,7 9,2
DAVIDSON COLLEGE v IT 3 3 2 3 37 25 20 8 19,9 15,5 13,2 10,5
DUKE UNIVERSITY v I 3 S 6 4 218 130 116 17 23,9 16,5 13,3 10,8
EAST CAROLINA UNIVERSITY 11 7 6 6 10 102 118 220 93 6,3 13,8 11,7 8,7
ELIZABETH CITY ST- ONIV II 8 10 10 9 25 18 28 21 15,0 1,5 10,2 8,9

_PAYETTEVILLE ST_UONIV I 8 9 9 2 15 17 30 25 38,9 12,1 10,5 __9,0_
GREENSBORO COLLEGE v I1 8 8 6 7 16 10 16 6 15,5 12,8 11,6 9,5
GUILPORD COLLEGE N II 7 ? 9 6 17 16 a9 10 16,4 13,3 10,7 9,6
JOHNSON C SMITH UNIV v II 8 ;] 9 8 n 13 22 26 15,5 12,5 10,7 9,8
LENOIR RHYNE COLLEGE v 11 10 9 9 8 17 15 28 N 13,1 12,4 10,4 9,1
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N {8) (9) {10) (n
PRINGE BENEPITS ACTUAL ANNOUNCED SALARY FULL=TIXE
AS PERCENT OP PERCENTAGE INCREASE MINIMUM SALARY DISTRIRUTION FACULTY
AYERAGE SALARY IN SALARY {NEAREST HUNDRED) (ALL BANKS COMBINED) CuMp./FULL TIHE
STUDENT
PROF  ASSO ASST INSTR PROF  ASSO ASST INSTR PROF ASSO  ASST INSTH ng 0N LY EQUIVALENT
1.6 14.5 15,1 15.9 5.9 7.2 7.9 8.3 13,8 11,3 9,6 199
18.5 19.2 20.1 21.0 12,8 ., 9,6 8,0 12,3 10,8 3, A 187
36 bS5 5.9 7.3 168 17.6 V9,2 16,0 13,9 12,6 19,6 16,0 13,4 1,492
1.5 92.1 1%.2 9.5 6.4 7.6 W,7 11,9 10,4 708
—-a=  22.5 24.4 23.2 --=- 12,1 9,8 7,2 13,3 10,9 10,1 693
20.1__20.6 11,1 4.5 __ B4 12,8_ 11,5 o8 iy
5.0 5.5 11,0 -=-= 8,00 7,0 10,8 9,0 7,4 400
12,7 ~—-- 13,0 11,0 0,5 ---- 1A,% 13,5 11,3 1,440
13.7 4.7 12,5 10,0 n,0 6,5 12,7 10,4 9,2 810
19.5 20.5 —- 7,7 11,7 9.4 3,0 674
14.5__13.1 14,0 _11,0___9,1 o ___858
13.8 11.8 16,1 13,2 11,2 857
9.6  d.4 14,5 12,0 9,5 1,5 13,0 11,3 9,5 476
B.4 6.8 12,9 10,7¢ 3,3« 7,0 1,1 11,6 10,7 750
13.3 18,7 -=-= 11,5 9,6 7,6 12,1 10,5 P.5 510
13.5__16.1 czoo__lo.8 9.1 1.6 32,4 A, 2.1 697
1305 8.4 12,87710,5 9,0 8h5
1.7 11,0 c-== 11,5¢ 10,0 q,4¢ 14,3 11,5 10,b 1, 160
12.2 13,6 13,9 11,7 10,4
16.0 13.2 15,5 12,31 10,1 8,0 15,5 13,5 11,5 445
4.3 __14.1 4,7 13,5 3.0 7.3 8,5 _12,5__10,4
11, 9.3 12,0 10,57 9,0 A5 13,97 11,6 10,6 1,034
10.6 8.2 14,0 12,0 10,0 3,0 12,9 1,7 14,5 and
8.9 7.1 1,3 13,2 10,6 4,6 1W,6 12,4 11,4
10.6 9.5 —--- 12,0 10,1 A,2 12,0 10,6 4,0 6h1
13.0__13.4 1WA 9,3 4.4 105
1.0 11.9 mme= =—=a 9.3 a,1 7,8 459
20.3 21,y 13,7 11,0 9,5 1,9 13,8 11,4 19,4 659
19.5  20.4 16,5 13,7 1,6 10,3 15,8 13,3 11,4 EEL
9.6 8.6 === 11,5¢ 9,ue 7,5 12,3 u,R 3,4 598
1624 21,0 _17.3__23,2
13,3157 13,5 791,0 9,6 1.1 12,377,870,
w.2 1.7 19,2 15,0 12,0
12.9 11.8 14,5 12,5 10,0 1W,3 12,4 10,6
11.5 7.8 16,8 13,4 11,5
12.8__10.2 14,0 11,1 v,4 15,8 _12,% 13,4
12,9 8.6 6,6 14,0 12,0
1.8 12.7 13,9 15.6 13,2 1,6 18,2
18.3  19.1 19,8 20.4 13,4 12,3 10,2 8,7 23,5 12,1 19,3
9.8 10.9 11.6 9.8 V3,6 10,8 9,1 7,4 1,y 10,4 9,1
18,5 16,2 _13.5 _10.9 13,4 11,9 3,3
15.1 16.1 11,9  10.6 11,5 10,0 A,5 .8 12,57 710,27 75,1
13.8 19.2 13.2 7.6 12, 10,5 a,6 7.5¢ 12,5 2,0 a,%
-——= 15.0 12,2 9.9 ---- 10,5 3,0 H,0 12,38 11,9 10,7
13.¢ 12.5 12.2 0.1 16,5 13,6 1°,,

1Ww. 9 15.4 13,3 10.u
13.7  15.1 17 9.8
18.5 19,3 19.7 20.1
18.6 19,5 20.0 20.4

10,7« 11,6 10,0% 8,u* W57 11,1 10,0
13,0 10,9 B, 7. 12,7 11,0 9,9
13,6 11,9 10,7
11,2 10,7 4,7

18:6__19.1__19.9__19.9 10.8 12,3 _11,1_.10,9
18.8  19.4 19,7  20.4 10.4 13,2 11,4 14,90
18.7 19.1 19.5 19.6 10.5 11.0 10.7 11.7 3,0 11,3 18,5
18.8  19.4 19.8 20.4 10.8 10.9 10.8 11.0 13,6 12,1 10,7
18.2 18.8 19.1 19.9 10.3 10.8 0.9 11.1 15,6 14,3 11,3
18.1__18.7__19.1__19.9 10.5__10.8__10.%__11.0 15,8__13,4__ 11,0
18,1 18.9 19.4  13.9 104 10.8  11.1 11.9 15,97773,1 17,4
18.2 18.9 19.5 19,9 10.6 1.1 1.4 9.4 15,6 32,5 11,2
18.1 18.8 19.2 19.9 10,1 10.4  11.5  10.5 16,0 13,7 11,3
18.0 19.0 19.4 20.0 9.8 0.6 11.9% 11,1 15,4 13,1 11,1
_1853_.18.9__19.2__14.5 9.2__11.8__11.0__13.0 15,A__11,3__11,5
=272771900 SRLTTTIELETTNR Y SIS 9,5 716, 8 12,5
18.4 19,0 19.8 17.9 10,5 11.0 10.8 11.4 14,3 12,3 19,9
17.8 18,6 19.4 19.9 10.7 10.7 10.1 .9 16,1 12,9 11,0
8.4 18.7 19.3 19.8 10.5 10.9 10.% 10.0 15,6 13,1 11,3
18,4 __19.0__19.3__19.9 10.9__10.7__11.1__12.2 19,3 13,0 11,13
18.5 19.2 19.6  20.7 5,87 10,8 10.7 11.6 16,27713,7 T12,0
17.9 18.8 19.2 20.0 10.2 10.6 11.0 10.7 16,7 14,9 11,5
17.8 18.6 19.2 20.0 9.9 |,e 15,1 12,1
17.8 318.5 19.1 19.6 10.0 19,6 15,8 12,4
18.1_19.1 20.1__2i.7 9.9 . 19,8__15,5__12,5
17,4 18.3 18.9 19.9 3.3 V9,577 15,4 12,13
20,0 19.5 20.1 19.9 19.1 12,6 10,6 8,9 7,8 13,8 12,6 11,6
14,7 15.1 15,2 15.0 7.6 16,7 13,0 11,2
1,4 15.6 4.7 10.8 6.9 11,5 10,5  9,%
16,4 __13.7__12.8 9.6 14,0« 12,0« 2,0 7,5 15,8 12,5 10,5
47,5 52.3 1.2 14,0 10,3 8,6 ---< 18,577 1,5 10,3
10.0 10.2 7.7 16,3 12,2 9,5 1,8 16,5 14,9 11,9
15.6 16.3 16.4 13.0 6.0 19,5 15,0 12,1
19.5 18.3 15.4 1.6 7.1 4,0 12,0 9,0 7,0 15,8 12,8 19,3
13.2__10.6__11.1___8.1 11 14,0 11,0 __9,5
V1.9 3 bbbl g
17,4 16.4  16.5 11,2 12 13,0 1,5 9,0 7,5+ 11,1 11,4 9.4
-—-- 19.4 20.5 2.l - ———- 43,0 11,7 3,9 15,6 13,6 11,6
10.5 11.2 9.5 9.0 7 13,9 12,3 10,2 4,0 21,0 18,5 15,1
120 10.5 11.2  10.7 10 14,0 11,0 5,5 7,0 15,0 11,0 1,1
4.1 4.3 5.0 5.7 6.7 7.6 7.1 7.6 13,9 11,9 10,1 810
16.8 11.6 12.3 ---—- 6.0 6.9 6.3 =—=- 10,5 3,5 7,0 ---- 32,8 10,0 8,2 ST
B b Y ———— e 9.9 ---- ———— eee- 8,0 =~-- W,6 5,5 a,1
15.9__34.4_ _10.5__10.0 B.4__14.1__10,4__23.0 12,0 _10,6__ 9,2 AL
19.27718.0 17.0  11.1 §.7 6.1 6.4 9.4 1,0 12,7 10,3 8,5 16,1 13,4 11,9 1,519
16.5 15.3 11.3 9.2 5.0 6.7 10.8 14.0 19,5 15,% 13,0 1,01
3.0 3.9 4.2 5.2 7.7 7.3 7.5 6.2 13,8 12,2 10,4 590
3.2 4.2 4.8 S.u 6.6 5.8 5.4 6.1 12,5¢ 10,5+ 8,7¢ 1,0 12,8 10,3 9,3 934
3.2___4.0__ 4,7 _ §.1 4.1 __ 3.0 __3.5___1.9 11,5 10,1 _ 9,2 715
15,0 12.1 12.4 8.7 9.1 9.8 9.0 10.0 13,0 11,4 10,0 1,059
14.5 4.4 12,1 7.3 7.8 8.0 7.6 4.7 11, 9,5 7,5 7,0 12,2 19,5 9,0 91¢
11.6 10.8 10.1 10.8 7.3 7.0 6.4 5.6 8,4 7,2 6,3 u,0 11,2 9,7 9,6 755
Q 9.5 11.0 12.2 11.9 4.5 6.5 4.3 5.6 10,5¢ 9,5 8,0 7,0 10,7 9,3  A,u 754
fo
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M (2)

{3)

(4)
RATIKG O

(5}

(6}
AVERAGE COMPENSATION

INST. NUMBER OF PULL-TIME
NOTES CATE- AVERAGE COMPZUSATION FACULTY MEMBERS BY RANK Y
NAME OF INSTITUTION RET. GORY UY RANK {NEAREST HUNDRED)
PROF ASS0 ASST INSTR PROF  ASS0  ASST  INSTR PROP  ASSO  ASST INSTR
NORTH_CAROLINA________ _______ {CONTLNUED)
MEREDITH COLLEGE v I 9 10 W0 10 1 9 23 15 W4 11,7 9,7 9,0
N C ABT SYATE UNIV I 7 8 9 9 63 41 47 58 16,0 12,6 10,4 9,0
N C CENTRAL UNIV Iz 7 7 ] 7 49 11 a2 65 16,2 13,5 10,9 9,0
N C STATE UNIV AT RALEIGH 1 8 9 9 8 187 185 202 109 19,3 15,1 12,5 9,9
PEMBROKE SYATE UNIVERSITY II 9 v 10 3 29 34 26 24 13,9 12,0 9,8 8,8
_QUEENS_COLLEGE ¥ 11 6 7 i 7 17 13 25 o 1627 _33,2 11,5 _ 9,3
ST ANDREWS PRESB COLLEGE v [§3 8 6 5 8 10 13 2 7 15,67 14,0 12,1 Q.2
SALEN COLLEGE v Ir 8 B 9 10 " 13 13 7 W, 12,6 10,4 B,4
SHA® URIVERSITY v I 10 9 9 10 15 21 17 15 13,17 12,17 10,7 9,5
UNIV OF NC AT ASIEVILLE It 6 6 7 4 1" 13 21 1 16,9 13,9 11,5 19,0
UNIV_OF NOBTH._CAROLINA I s 6 [ i} 3ug 288 339 107 22,8 16,1 13,2 9,1
UNIV OF KC AT CHARLOTTE I 3 [ 6 6 19 40 65 52 1,6 13,6 11,8 94,06
U OF N C AT GREENSBORO I 4 5 3 8 78 70 109 v3 14,4 14,5 12,9 4,2
UNIV OF N C AT WILMINGTON I 8 a 710 15 16 01 13 14,9 12,5 10,4 8,4
WAKE POREST UNIVERSITY v It 4 3 3 7 s9 S 45 27 MW,6 15,6 12,9 9,5
WESTERN CAROLINA UNIV I 8 7 7 a u6 43 152 43 1H,6 13,3 11,1 9,1
MORTH_CAKCTA
DICKINSON STATE COLLEGE v I 10 9 10 10 13 20 31 14 14,5 11,8 10,1 8,7
JAMESTOWN COLLEGE v 1 9 8 9 7 8 9 10 9 W, 12,8 10,5 9,4
MINOT STATE COLLEGE v I 9 9 9 ] 15 37 53 28 Ww,0 11,8 10,6 9,3
NORTH DAKOTA STATE ONIV v 1 10 10 10 Y9 84 96 112 53 15,6 13,8 11,9 9,0
UNIV OF NORTI DAKOTA v I 10 10 10 9 67 103 149 5% 16,7 14,2 11,6 9,5
DHIO
ANTIOCI COLLEGE v 139 2 1 4 -~ 24 10 55 3
ASHLAND COLLEGE v I 4 5 4 6 s3 41 76 33
BALDWIN-RALLACE COLLEGE v 33 3 3 1 2 28 29 62 B
BLUPPTON COLLEGE v I 9 9 10 10 7 10 26 7
30HLING GEZEN_ST_UNIV ¥ )93 3 2 2 2 133 146 211 43
BOWLING GREEN 5T U PIRLDS v ITI -- 7 u 23
CAPITAL UNIVERSITY v 11 6 ] 8 7 21 23 34 8
CASE WESTERN RESERVE I v I 4 6 6 4 196 178 225 62
CENTRAL STATE UNIVERSITY v i 4 4 4 3 17 21 36 u7
CLEVELAND_STATZ_UN1YV ¥ 1L 2 2 Z k] ss 87 141 13
COLL oF MOUNT ST JOSEPH v il == 9 9 8 4 ] i 10
COLLEGE OF STE"UEWVILLE v I 8 -- 8 10 [ 5 27 18
COLLEGE OF WOOSTER v Ir 3 5 3 7 53 22 47 22
CUYAHOGA CHTY C-WESTERN C v 111 2 2 3 6 33 39
_CUYANOGA CMTY C-METRO_C v III == 2 2 3 4 32 60 16
DEF IANCE COLLEGE v 11 10 10 q 8 10 16 13 ]
DENISON UNIVERSITY v I 3 5 3 7 45 21 73 7
EDGECLIFF COLLEGE v I 10 10- 10 10 1. 10 12 10
FINDLAY COLLEGE v Ir 9 8 8 - 9 10 10 4
HEBREW_UNION II 3___z-___-- 22 4 4
HEIDELBERG COLLEGE v 1T 4 8 s 3 26 12 40 183 A,3
HIRAM COLLEGE v 1 5 7 6 6 22 12 17 m 9,5
JOHN CARROLL UNIVERSITY v 8¢ 4 5 S 4 28 29 58 20 10,0
KENT STATE UNIVERSITY v I 6 s 6 5 208 203 65 181 10,3
KENYON_COLLEGE ¥ 194 4 [ 6 4 S & | 15 29 11 10,3
LAKE ERIE COLLEGE v 11 8 7 8 3 8 6 13 11 9,2
LORAIN CO COMM COLL v I 5 3 3 34 32 27 11,4
MARIETTA COLLEGE v 1T 4 3 S 4 33 i1 41 12 10,0
MIAMI UNIVERSITY v 84 2 2 2 2 117 120 179 104 10,7
GE ¥ iI 1 5 5 2 22 16 PIN s 10,17
v II 5 4 [ 8 15 30 39 16 9,2
OBERLIN COLLEGE v 11 1 1 3 2 63 65 69 26 1,0
oHlIO DONINICAN COLLEGE v I - - 1010 2 3 20 9 2,3
OHIO NORTHERN UNIVERSITY v I 8 8 7 6 16 40 51 29 9,6
OHIO STATE_UNIVERSITY ¥ 1 1 1 [ 2 651 427 469 434 10,0
OHIO 5T UNIV LIMA BR v IIT === 6 [ 1 2 7 21 10,5
OHIO ST U MANSPIELD BR v It -- 7 6 2 12 17 10,5
OHIO ST U MARION BR v IIr - == - 7 1 1 3 6 10,0
OHIO ST U NEWARK BR v III 7 6 7 10,4
OHIO_UNIVERSITY ¥ I 7 6 5 3 167 165 238 1313 11,1
OHIO UNIVERSITY BRANCHES v j333 == 5 3 5 3 6 42 au 10,7
OHIO WESLEYAN UNIVERSITY v I 3 4 [} 3 s9 37 34 17 10,5
OTTERBEIN COLLEGE v I 5 6 6 [} 14 1% 46 14 B,9
RIO GRANDE COLLEGE 0 10 10 s 13 21 6 8,6
ST_JOHN_COLL_OF_CLEVELAND ¥ 8 8 ] 1 1 22 6 8,9
SINCLATR CHTY COLLEGE v 8 6 5 1 10 25 4D 11,0
UNIVERSITY OF AKRON v 1 1 2 70 128 202 104 10,7
UNIVERSITY OF CINCINNATI v 7 8 8 212 190 348 212 9,7
UNIVERSITY OF DAYTON v s 5 5 42 88 177 61 9,9
UNIVERSITY OF_TOLEDO ¥ 1 1 1 97 116 184 118 11,1
URSTLINE COLLEGE = ==TTTes 1 1 i 3 -===
WiLSH COLLEGE v - 10 9 1 2 17 12 3,9
WES"ERN COLLEGE v 9 9 ] [ 15 13 8 9,1
WILBERFORCE UNIVERSITY v 6 4 7 3 9 16 14 3,5
_WILMINGTON COLLEGE ¥ 9___10__ == 30 16 23 4 -
WITTENBERG UNIVERSITY v 5 5 5 30 46 £6 27 373
HRIGHT STATE UNIVERSITY v 2 1 1 16 65 95 63 11,1
WRIGHT ST U WSTRN ONIO DR v 2 3 6 1 10,3
XAVIER UNIVERSTITY v 5 3 s 30 40 45 13 12,9 9,9
YOUKGSTOKN STATE UNIV v 3 3 4 41 100 197 68 19,1 15,6 12,0 10,1
OKLAHONMA
BACONE COLLEGE v 111 =10 10 2 10 12 ---- 3,0 8.3
CENTRAL STATE COLLEGR I S H 7 34 50 137 90 15,4 ,2 12,0 9,5
EAST CENTRAL STATE COLL II ” 8 7 5 24 18 39 20 1,2 13,0 11,2 9,8
NORTHEASTERN STATE COLL II a S 5 3 47 28 49 62 15,7 14,1 12,0 10,3
NORTHWESTERN _STATE_COLL 43 1 8 3 s ____.1s 14 29 33 16,0 13,0 _11,8 __9,9
OKLAHOMA BAPTIST UNIV v II g 9 § g 13 12 39 T 13,8 11,5 10,3 #,8
OKLAIIOMA CITY UNIV v 84 9 10 10 10 7 17 50 16 1,6 11,1 10,3 8,1
OKLA PANIIANDLE 5T CoOLL I 10 9 10 7 1 10 14 21 12,3 11,8 10,3 9,4
OKLAHOMA STATE UNIV I 9 9 10 10 194 185 252 80 w1 14,8 12,1 8,3
_PHILLIPS UNIVERSITY ¥ II 10___10___10 28 21 25 13,6__11,2___9,6
SOUTHWESTERN STATE COLL IT 8 7 4 5 30 35 5h 68 15,3 13,27 12,6 9,9
UNIVERSITY OF OKLAHOMA I 0 10 10 10 242 129 212 78 17,9 14,4 12,3 8,0
UNIVERSITY OF TULSA v I 5 3 3 4 58 m 64 10 17,4 15,4 12,6 10,1
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(7) (8) (9 (10) (1
FRINGE BENEFITS ACTUAL ANYOUNCED SALAKY ULL-TING
AS PERCERT OF PERCENTAGE INCREASE MINIMUM SALARY DISTRIDUTION SACULTY
AVERAGE SALARY IN SALARY (NEAHEST HUNDRED) (ALL RANKS CONBINED) COMP./FULL TINE
STUUENT
PROFP ASSO ASST INSTR PROF ASS50 ASST IKSTR PHOF ASSD  ASST INSTR HO oMby 10 FQUIVALENT
10,4  10.9 11.0 8.9 7. 8.7 6.3 5.3 10,5 9,5 Y,0 6,8 10,9 1,7 7,6 506
3.0 3.8 4.7 S.1 12,6 9.1 8.7 8.7 11,0 9,0 7,2 6,2 w,5 11,0 9,1 711
3.0 3.6 4.5 u.? 0.8 8.0 6.7 9.8 12,0 10,6 9,5¢ b,6 12,8 10,0 8,4 A2
2.5 3.2 3.9 u.8 10,5 13,5 11,9 101
3.5 4.1 5.0 5.1 5.8 6.7 7.3 A.9 12,9 16,9 9,2 679
19.7__17.2__1B.1__15.2 2.8___3.6___.7___u.0 13,0__10,2___4,1 1,258
8.9 10.3710.2° 5.9 5.7 6.6 7.0 b8 11,00 9,5 8,5 1,0 13,5 12,07 "9,R Juy
8.7 9.9 9.6 5.7 7.5 7.3 8.1 9.7 12,4 10,9 4,2 1,019
7.8 7.9 8.3 8.3 .4 L5 .5 11,0 9,0 3,5 7,0 12,1 10,8 A7 677
3.6 4.1 4.9 5.3 wW,5 11,7 10,2 777
201 2.9___3.6__ 4.6 5.8___9.9__10.1__14.9 Wt 14,9_.12,2 1,130
2.9 3.6 4.1 4.9 9.5 8.2 10.4 1.5 12,87 717,87779,9 612
2.5 3.3 3.8 4.8 8.5 10.5 7.9  3.u #,0 7,0 6,0 5,0 W,6 12,4 10,3 #hy
3.2 3.9 4.1 5.2 7.0 8.3 7.6 1.5 12,2 10,8 9,2 829
15,1 16.5 13.4 9.9 8.2 7.9 9.1 6.4 15,0 13,1 11,0 979
3.1 3.6 4.3 5.1 6.5 7.5 6.2 7.3 12,8 11,3 9,4 703
9.1 6.7 3.5 4.7 4.5 3.8 1,0 10,0 4,8 505
6.6 6.5 6.6 9.2 5.9 8,1 11,9 10,7 9,n v75
8.7 8.1 6.6 6.1 6.l 5.6 10,8 4,6 9,0 502
7.7 1.6 4.5 6.4 6.4 6.8 13,3 11,6 10,8 659
7.3 1.4 4.7 5.1 4.8 4,5 13,8 11,4 10,) 634
16.8 --—- 13.7 10.7 9.0 --—- ——-- W,7 11,6 10,4
15.0 13.2 4.0 6.1 6.1 8.1 10,5 9,% 8,5 1,5 1,3 11,6 10,9 1,060
15.0 12.6 1.3 10.6 10.7 111 13,6 11,7 10,4 752
1.7 1.7 S.7 6.3 S.u (4.2 11,0 9,0 8,1 6.6 10,4 a,4 3,5 761
12.9__12.9 6:9___8.4__ 8.0 _.1.9 13,0__12,7 18,2 650_
—=-="7320% ===27T 6s ==== 10,0 9,1 4,5 w74
15.3 13.0 3 7.5 6.6 11,0 9,5 4,1 1,0 12,3 10,8 9,2 780
16.0  12.6 5 3.7 4.3 %W, 13,4 11,2 1,624
14.6 15.0 6 6.1 6.3 12,3 10,0  4,0¢ 8,0 2,7 10,7 4,0 fhe
12:3__12.3 I___ 2.0 __ 60 19,3__12,8__10,5 510
14,377 11.8 - 1 TELE T 206 7.57776,5 i 1,0 udh
15.3 161 7.4 - 7.5  A.5 B,uv 7,00 7.9 541
1.1 15.1 7.2 4.1 1.0 1.7 9,0 6,0 1,341
16.5 16.7 6.9 7.3 9.3 1,3 1,2 19,1 310
16.5__11.4 mmmo 8.5 __B.1___a.1 11,3 ..1,2 10,1 426
1.1 78.5 6.1 T1.57 6.6 1.0 3,27 1.5 3,3 701
21.6 8.3 9.0 5.4 5.2 6.3 10,1 1,024
9.5 9.0 7.8 7.1 6.6 11.4 9,8 8,5 7.5¢ 6,5 7,5 674
13.0 -—-—- 4.3 5.4 6.2 ---- 12,0 9,5 8,0 -——- 8,5 517
——== 12,7 _—==¢__==== 17,0¢ -==-__-=== 14,6 1,917
10.6  10.4 9.7 7T8.7777905 T 8.3 9,1 573
0.0 7.0 3.5 5.5 6.3 1.0 3,7 1,003
12,6 13.7 .0 10.1 12,2 12.6 9,49
6.4 17.3 10,2 711
13,4__14,5 Sel___2e1___6:9___BR.1 12,0 11, 9,0 __4,0 10,9 1,052
15.0°"13.8 7.6 7.178.9 9.0 11,5%7798,57 8,0 71,0% ) 895
17,3 18.3 7.8 B.1 B.) 19,1 609
1.8 12.6 5.0 3.0 12,90 8.0 10,5 Auy
16,6  16.7 4.6 5.0 5.4 6.1 14,5 639
19.2__22.5 5:8___6.5___6.3___6.8 e 9,5 350
13.2° 8.8 8.1 8.7 7.9 1.6 10,0 9N
17.4 5.0 8.1 8.0 8.0 1.7 10,3 1,045
6.7 5.5 ———= ———= 11.5 11.1 —-—-- -———— 4,5 1,3 3,0 416
1.1 1.6 6.5 7.5 4.6 8.3 1,5 4na
12.9__12.9 19,1 108
12,9 12.9 =2== ===z 8,6 29n
12.9 12.9 2,2 322
m——= mmme ——em 12,9 ———— e e —— -—— L0 134
12.9 12.9 1,3 199
12.9_.12.9__12.9__12.9 2.2 .10.2__10.3__13.4 13,4s_10,8___ 3,0 __6,0 11,2 S04
B F I A FRC I P ZSESTTTELE T 6.8 1240 ~Z-Z7770,87 8,0 6,0 4,7 i
21.1 22,0 21.4 22,1 1.6 9.3 12.6 15.5 13,5 1.8 9,1 1,0 9,5 374
12,6 12.0 11.5 7.1 1.1 4.2 8.0 6.2 1,0 747
8.3 8.2 8.7 5.3 6.2 7.1 9,0+ 8,0 7,0% 3,9 615
13.7__12.8__12.1 8.0 __B.3___6.3 9.5 ___d,0___0,5 1,1 821
15.57 15,77 16,0 S==XTTTeRT10.27 0 9.S 10,5 9,5 .5 3.9 432
15,3  15.4 16.5 8.7 10.) 8.3 u.1 10,7
13.8  13.8 13.8 S 6.7 6.0 1.6 9,5 w0k
10.7 1.8 1301 7.0 9.6 9.0 8.5 9,9 571
15.0__15.4__16.0 6:6___ 3.5 __6.3___1.4 19,6 [
-—— ———- 7.5 6.3 ———- 4,2 599
18.4 5.0 3.7 5.1 11,0 A0 1,5 3,0 1,215
10.7 13,1 15.6 18,7 ——-- 8,3 1,0 3,0 Sun
12.1 5.6___Hs2 - 1,0 2,0 - ) A4
16.5 7.8777.5 3 T ]
15.5 6.7 4.3 4 4 q22
6.7 A 5 505
8.6 9.2 5.1 4.3 1 0
17.2 16.8 16.9 17.6 7. 9.0 7 14,0 11,0 3,5 7,0 N EES)
-—== 10.4 10.2 ——— 5.0 5.0 ——- 3,% 7,04 4,9 137
4.5 4.8 5.7 6.7 13,0 443
4.9 5.3 6.0 6.7 5.9 6.1 6.3 4.A 12,9 iy
4.2 4.7 5.4 6.2 4.2 4.4 4.3 S.4 14,5 494
B.8___5.3__ S.7___6.6 12,5 471
12.1 14.0 12.9 11.8 5.3 5.4 1.8 9.2 10,8 535
10.5 10.7 9.2 8.0 1.9 6.7 6.0 5.2 10,7 579
S.4 5.6 6.3 6.7 4.3 3.3 4.1 4 1,3 345
4.2 4.9 5.8 7.4 15,4 579
11.7__12.8__13.5 e6___B8.2___1.4 12,1 111
4.6 5.2 5.8 6.7 B0 6.8 1.8 13,4 an2
4.4 5.2 6.0 1.6 15,17 G491
10.2 1.1 9.9 1.0 15,5 597
o
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(N (2

(1)

(4)
RATING OF

(5)
NUNBER OF FULL-TINE

(6)
AVEHAGE COMPENSATION

-3

S

INST.
NOTES CATE- AVERAGE COMPENSATION PACULTY MEMBERS BY RANK Y RANK
NAME OF INSTITUTION RET. GORY BY RANK (NEAREST HUNDRED
PROP AS50 ASST INSTR PHOP  AS50  AS5T  INSTR PROP  AS50 ASST INSTR
OREGON
CENTRAL OREGON CMTY COLL v 334 - 6 7 7 3 10 25 17 4,6 11,8
EAST ERN OREGON COLLEGE v 11 5 6 6 - 16 26 38 4 13,8 11,8
LEWIS AND CLARK COLLEGE v 1 5 7 8 - 30 29 47 u 13,8 11,1
OREGON COLL OF EDUC v 1 4 4 3 4 33 30 99 26 4,8 12,8
OREGON STATE UNIVERSITY v 1 9 10 9 8 349 297 257 65 14,5 12,6
OREGON_TECHNLCAL_INST ¥ i 6 3 2 2 10 28 56 15 15,6 13,3
PACIPIC UNIVERSITY [] 11 B 5 a8 6 22 23 26 6 72,1 10,9
PORTLAND STATE UNIVERSITY v 34 4 5 6 8 115 146 169 12 W, 11,4
REED COLLEGE v 11 3 6 8 13 26 38 13,8 10,9
SOUTHERN OREGON COLL v 11 5 5 u 5 58 46 104 20 14,5 12,3 9,9
SWSTEN_OREGON_CMTY_COLL ] 111 -- 6 6 5 3 12 30 13 16,7 _12,2__10,8
UNIVERSITY OF OHEGON v 1 7 B 3 5 755 198 180 75 15,3 12,5 10,2
W CONSERVATORY BAPT SEM 1r - - 10 -- 2 2 6 3 MU et
PENNSYLVANIA
ALBRIGHT COLLEGE v 11 6 5 7 6 22 15 28 16 W,2 11,3 9,6
ALLEGHENY COLLEGE v 11 4 6 6 6 29 20 4y 22 13,9 11,8 9,6
ALLENTOWN C ST PRANCIS v 1t - -= 10 10 3 4 26 7 —ee- 9,4 7,9
ALLTANCE COLLEGE v b33 - 10 a 10 3 6 18 17 11,5 11,2 8,7
_BEAVER_COLLEGE ¥ 1 3 6 6 6 17 2 1 8 16,0 11,7 9,1
BLOGMSBURG STATE COLLEGE T 4 6 3 7 53 106 71 71 13,9 71,6 9,3
BRYN MAWR COLLEGE v 1 7 7 9 10 46 33 15 3 15,6 12,5 9,4
BUCKNELL UNIVERSITY v 11 3 3 3 5 59 35 81 18 15,2 12,7 9,8
BUCKS COUNTY CATY COLLEGF v I 6 7 7 6 13 49 51 44 14,2 12,1 10,3
BUTLER_COUNTY_CHTY COLL v i1l -- 8 a 7 1 9 14 15 13,7 11,4 10,.1_
CABRINI COLLEGE v 11 SITTTITTTIT 0 2 5 15 7 -L-TTI0,3T A5
CAL IFORNIA STATE COLLEGE 1 8 7 7 7 86 147 65 21 13,5 11,4 9,5
CARLOW COLLEGE v 1 - - s 6 2 5 15 15 -—-- 12,2 9,7
CARNEGIE-MELLON UNIV v 1 4 8 710 143 133 151 1 15,8 12,9 9,1
CEDAR_CREST COLLEGE v 11 5 7 7 5 12 11 17 19 13,6 11,4 __3,8
CHATHAM COLLEGE v 11 2 [ 4 3 11 14 17 17 V5,1 12,3 10,8
CHESHUT HILL COLLEGE v 11 - ] 7 - 4 8 6 5 12,9 11,1 ==--=
CLARION STATE COLLEGE I 6 6 6 il 61 82 52 26 13,7 11,6 9
COLLEGE YISERICORDIA v 11 -- 9 10 4 24 23 ---- 10,3 &,
_CHTY COLL_OF_ALLEGHENY_CO v II1 7 7 2 7 6 50 125 25 15,3 13,5 _11.3__10,
CHTY COLL OF DELAWARE CO v It R [ 5 2 5 16 35 LLITTIIITTTAI T,
DELAWARE VALLEY COLL v 1T 8 8 7 5 9 ] 25 21 W, 13,0 11,2 9,
DICKINSON COL%.EGE v 11 3 3 4 4 20 29 49 7 17,6 15,3 12,2 10,
DREXEL UNIVERSITY v 1L 2 3 3 6 71 103 107 18 20,4 15,6 12,8 9,
DROPSIE UNIVERSITY ¥ i 1 9 21,1
DUQUESNE UNIVERSITY v 11 5 3 5 B 3 54 170 35 37,7°715,3 11,3 9,1
E STROUDSOURG STATE COLL 11 7 6 7 9 38 81 4y ! 16,0 13,6 11,4 4,8
EASTERN BAPTIST CoLL v 11 0 10 10 -- 6 9 15 4 12,5 11,3 9,6 --i-
EDINBORO STATE COLLEGE 11 8 a 9 4 110 132 171 53 15,7 13,0 10,6 9,3
ELIZABETATOMN_COLLEGE v i 10 8 a____8 12 o u5 13 13,8_12,5_ 11,1__ 9,3
FRANKLIN & MARSHALL COLL v 1T 2 2 2 1 4y w3 55 78 20,57776,2 713,57 11,1
GANNON COLLEGE v 11 8 7 7 7 14 15 52 23 14,9 13,8 11,2 9,5
GENEVA COLLEGE v 1 6 6 9 8 K] 9 43 1 16,6 13,7 10,7 9,2
GETTYSPURG COLLEGE v 11 2 3 4 3 33 32 4y 21 20,4 15,7 12,4 10,4
GRATZ_COLLEGE i1 —Zm == == 2 1 4 3 e P
GWYNEDD-HERCY COLLEGE v 11 e T T 5 71 27 3,37777,7
HAHRISBURG AREA CHTY COLL v 334 8 8 7 7 10 16 52 43 11,9 10,0
#AVERFORD COLLEGE v I 2 2 3 - 29 18 26 1 20,7 16,4 13,0 -—-—-
IMMACULATA COLLEGE v 1r - - 7 .- 2 2 15 u mmmm mmm= 11,3 --e-
TINDIANA_ONIV_OP_PENN 11 6 7 7 3 121 194 142 35 16,5 _13,4_ 11,2 _ 9,3
JUNTATA COLLEGE v T1 7 8 7 5 17 23 45 22 16,3 12,6 11,3 4,9
KING'S5 COLLEGE v 1 7 8 9 10 10 31 32 18 16,2 12,8 10,5 4,7
KUTZTOWN STATE COLLEGE 1 7 7 7 8 53 8y 74 10 1,1 13,3 11,3 9,2
LAFAYETTE COLLEGE v 11 2 3 3 3 28 35 52 28 21,4 15,5 12,8 10,4
_LA_SALLE_COLLEGE ¥ II 3 5 6 7 25 49 22 33 13,9 4,1 11,7 _ 9,3
LEBA [] TI 5 7 7 5 72 14 27 13 17,67 13,47711,47779,9
LEHIGH UNIVERSITY v 1 6 7 7 9 99 78 72 28 21,4 15,9 12,8 9,6
LYCGNING COLLEGE v 1 4 5 6 4 13 19 m 19 14,3 18,3 11,7 10,0
KANSFIELD STATE COLLEGE 11 7 7 8 9 51 68 87 33 11,2 9,0
MARYNOOD_COLLEGE ¥ iL 2 6 a R 2 11 35 21 10,7 _ 9,3
MERCYHURST COLLEGE v 1T SR T 3 15 17 10,00 8,1
MILLERSVILLE STATE COLL 11 6 6 8 7 56 100 73 22 11,1 9,5
MCHTGOMERY CO CMTY COLL v 384 6 b 7 6 7 18 33 21 12,0 10,1
MORAVIAN COLLEGE v 11 5 5 7 7 19 18 13 1 11,4 9,4
BDHLENBERG_COLLEGE il 1I 4 6 6 5 35 20 3 17 10,8 9,6
NORTHAATON CO CHNTY COLL v I1T = B B0 [ 12 25 29 71,6779,
PENNSYLVANIA STATE UNIV 1 8 9 9 9 518 516 545 240 12,8 4,6
PENN ST UNIV BR CAMPUSES 1z 5 7 8 8 18 88 293 349 11,31 9,6
ADELPHIA COLL OF ART v I 7 8 10 10 9 21 34 21 10,3 d,4
¥ 1L 4 3 3 3 13 13 12 10 18,3 15,2 12,9 10,1
v 11 7 5 7 [ 17 15 24 q N 11,410,
PHILADELPHIA MUSICAL ACAD v 34 N 4 u 3 5 RS
PITTSBURGH THEOL ‘SEMINARY v 11 4 3 - 9 12 4 -
PMC COLLEGES v I 5 u 7 6 22 23 42 13 17,8 14,3 11,8 9,7
POINT_PARK_COLLEGE v Ir 3 3 6 5 15 26 54 26 19,0 _15,4__13,7___ 9,8
ROSEHOUT COLLEGE v Ti B 7 F Fl 3 4 19 3 35,67 13,6 11,00 9,7
ST PRANCIS COLLEGE v 11 8 9 9 10 13 16 26 23 15,5 12,8 10,4 4,7
ST JOSEPH'S COLLEGE v 1 3 7 7 8 22 13 45 15 19,2 13,5 11,3 9,2
ST VINCENT COLLEGE v 11 - 7 6 7 1 12 12 4 --—- 14,6 11,0 7,3
SETON HILL COLLEGE v i1 9___10___10_ __ 2 10 15 1 12 14,3 11,4 10,0 _ 8,2
SHIPPENSOURG STATE COLL 11 A 7 B 3 13 80 106 7 ¥5,8 13,3 11,27 &,8
SLIEPERY 80CK STATE COLL 11 7 6 7 8 48 109 103 39 16,1 13,6 11,3 9,3
SUSQUEHANNA URIVERSITY v 11 7 8 7 7 11 22 34 27 16,0 12,6 11,2 9,4
SWARTHMORE COLLEGE I1 1 3 4 3 37 40 42 7 23,1 10,4
TEMPLE_UNIVERSITY ) 1 3 1 1 4 257 215 uug 208 21,9 10,8
THIEL COLLEGE v T1 9 B 7 3 14 24 33 10 5,7 10,3
UNIV OP PENNSYLVANIA v 1 2 3 6 136 200 264 24,8
UNIV OF PITTSBURGH v 1 s 4 s 4 330 299 423 132 22,2 10,7
U#Iv PITTS BRADFORD C v I - 10 8 4 6 12 9,7
_UKIV_PITTS_GREENSBIRG_C v 111 .- == 9 9 1 3 8 15 -=n= 1. __ 9.8
UNIV BITTS JOHNSTOWN C v 111 == B B 7 [ ] 24 28 it 7.37779,9
UNIV PITTS TITUSVILLE C v 331 9 - 6 3 1.0 -l
UNIVERSITY OP SCRANRTON v 11 7 8 7 7 22 25 39 7 16,0 .40 9,4
YILLA MARIA COLLEGE v 11 - == 10 10 3 3 37 14 —_— 7,2 5,9
YILLANOVA_UNIVERSITY v 11 s 5 5___10 69 94 161 88 17,6 11,8 8.7
WASHINGTON & JEFFERSON C v 1T 3 3 37 a 19 i7 34 70 79,4 77,37 9,2
WAYNESBURG COLLEGE v 11 7 7 a 5 12 13 34 8 6,3 13,2 11,2 9,9
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m (@ {3) {4 {5 (6)
INST. BATIRG OF RUMBER OF FULL-TIME AVERAGE COMPENSATION
NOTES CATE- AVEPAGE COMPERSATION FACULTY MEABERS BY RANK BY RANRK
RAME OF INSTITUTION RET. GORY BY RARK (REAREST HUNDRED)
£40? ASSO ASST INSTR PROF  AS50  ASST , INSTR PROF aSS50 ASST INSTR
PENNSYLYANIA (CONT INUED)
WEST CHESTER STATE COLL Ir 6 5 9 8 m 205 118 54 16,7 14,2 10,7 9,1
WESTMNINSTER COLLEGE v I1 4 3 4 7 23 23 37 23 1,0 15,5 12,6 9,5
WILKES COILEGE v 11 7 7 7 7 18 n a1 35 16,1 13,0 11,4 9,3
MILSGN COLLEGE v I1 4 4 6 3 18 12 25 11 Ww,1 14,6 11,8 10,3
YORK C OP PENNSYLVANIA v I1 7 4 8 G 9 m" 25 22 16,1 14,7 11,1 92,6
RHODE ISLAND _____ . _______ - .
BROWR URIVERSITY v I 3 5 5 6 210 117 122 23 24,2 16,8 13,4
BRY ART COLLEGE v 11 5 3 3 1 8 18 33 13 17,8 15,6 13,1
PROVIDERCE COLLEBGE v I 5 5 6 5 20 25 49 28 17,0 14,2 11,6
RHODE ISLAND COLL v I1 3 4 4 3 47 56 121 29 19,1 15,1 12,4
_RHODE_ISLAND JUSIOR COLL ¥ IIT 2 9 10 20 118 56 13,9__11,2
RHODE ISLAND SCH DESIGH v I1 4 5 7 10 15 27 44 13 13,% 1,5 11,3
SALYE REGINA COLLEGE v I1 9 8 9 10 7 1M 24 24 4,0 12,8 10,7
URIV RHODE ISLARD v I 6 6 6 4 143 167 21 104 21,1 16,1 13,1
SOUTH _CAROLINA. . ______._ . __ .
BENEDICT COLLEGE v II 8 10 10 10 10 26 21 21 9,6 8,1
THE CITADEL 11 6 7 7 - 32 36 74 1 13,4 11,3
CLEMSON UNIVERSITY b 10 10 10 9 87 171 144 LT 1,5 12,0
COXER COLLEGE v 11 8 10 10 -- 13 7 7 3 11,5 10,2
COLUABIA_COLLEGE v 1I ] 7 6 7 1y 12 12 11 13,2__11,6
CCRVERSE COLLEGE v II 7 5 6 9 14 17 24 10
ERSKINE COLLEGE v I1 10 10 10 - 12 11 20 3 11,1 10,0
PRANCIS MABIOR COLLEGE 11 bt 7 9 A 3 9 1 13 13,6 10,7
PURMAN UNIVERSITY v I1 5 6 6 7 N 25 42 24 m,0 11,6
_NEMBERRY COLLEGE v 11 == 1 18 3Q 2 12,3 10,6
PRESBYTERIAN.COLLEGE v 11 8 9 9 8 13 14 13 B 12,4 10,6
SOUTH CAROLIRA STATE COLL 11 8 9 9 7 23 33 39 32 12,0 10,4
ORIV OF SOUTH CAROLIRA I 9 10 9 8 142 139 207 104 14,6 12,5
VOORHEES COLLEGE v 11 -— 10 10 10 4 10 15 1 11,5 92,0
WIRTHROP_GOLLEGE 1z 7 7 8 8 34 16 61 29 13,4 11,0
NOFFORD COLLGE v 1I 6 5 6 - 13 15 25 2 14,5 11,8
SOUTH DAKOTA ____ . __
AUGUSTANA COLLEGE v I1 8 8 9 9 19 29 60 15 15,% 12,6 10,6 4,8
BLACK HILLS STATE COLLEGE v I1 10 10 10 10 21 19 40 20 9,7 1,1
DAKOTA STATE COLL v II 10 9 9 8 8 10 26 18 10,4 9,0
DAKOTA WESLEYAN URIV v I1 10 10 10 7 7 9 14 7 10,3 9,5
HURCN COLLEGE v 11 ool h[1] 10 10 5 6 18 1n 10,3 Beb
MCUNT MARTY COLLEGE v 11 - 10 10 1 13 7 9,8 3,4
RORTHERN STATE COLLEGE v I1 9 10 9 9 21 19 98 13 10,4 8,9
S DAKOTA SCH MIRES & TECH v I1 8 7 7 10 30 30 39 7 11,3 A,6
SOUTH DAKOTA STATE URIV v 17 9 8 7 6 73 70 99 52 11,3 9,6
._SODTHERN_STATE_COLLEGE I 10 9___10___10 1 b 26 35 10,2 _ 8.6
URIV OF SOUTH DAKOTA v 11 3 B 6 Q 66 32 99 25 11,7 A,8
YARKTOR COLLEGE v 11 10 10 10 10 7 10 21 10 11,2 1,5 9,7 R,3
TERMESSEE
BETHEL COLLEGE v II 10 10 10 - 12 9 10 5 12,6 9,13 8,1 -~---
CHATTANOOGA ST TECHL INST v 111 - 10 10 --= 1 12 26 5 o= 11,1 9,9 ----
CHRISTIAR BROTHERS COLL v 11 8 7 8 9 8 13 18 24 15,2 13,3 11,2 ], 9
COLUMBIA STATE CMTY COLL III --= 10 10 5 14 37 —---- 10,3 49,1
PISK_UNIVERSITY v Iz 3 3 5 5 15 27 37 17 13,0 35,3 12,1 49,8
GEQ PEABODY C TEACHERS v 11 6 5 4 7 41 42 51 22 16,7 4,3 12,3 9,5
KROXVILLE COLLEGE v II 9 10 10 10 1 16 30 18 1,4 11,5 9,4 8,1
LANBI' H COLLEGE v II 9 9 9 - 13 13 26 5 14,3 12,4 10,5 -
LE UOYRE-OWER COLLEGE v II 10 10 10 - 8 8 1 5 12,7 10,3 9,2
_LINCOLN_ MENORIAL_UNIV v 11 W0__ 10~ _-= 8 21 5 3 12,0 10,0 -==~ ———=
MEMPHIS STATE UNIVERSITY v II 5 4 5 7 152 158 208 128 17,2 14,8 12,0 g,u
BIDDLE TENK STATE UNIV v 11 6 6 5 6 78 92 1 64 16,6 13,8 11,9 9,5
MILLIGAN COLLEGE v II 10 10 8 11 13 20 12,6 11,3 10,9
SOUTHWESTERN AT MEMPHIS v II 5 5 7 4 27 23 27 9 17,3 14,2 M,5 10,2
STATE_TECH INST HENPHIS v I1T == 10 10 10 2 10 20 24 =m== 10,7 10,0 9.1
TENRESSEE STATE URIV v 11 8 7 9 8 54 62 a8 43 14,9 13,4 10,4 9,2
TUSCULUM COLLEGE v 11 -~ 10 9 10 4 6 18 8 -——— 11,7 10,4 a,3
URIOR UNIVERSITY v II 9 B 3 9 11 19 " 1" 13,9 12,5 10,7 9,0
UNIVERSITY OF THE SOUTH v II 4 6 6 6 27 9 30 12 18, 13,8 1,7 92,7
UNIV_TENN-KNOXVILLE v I 9 9 8___1M0_ 230 298 151 186 18,8__15,0 12,7 __ 8.7
U OF TENR AT CHATTAROOGA v 11 6 4 5 3 29 37 B& 26 16,6 14,9 12, 10,4
URIV OF TEKNR AT MARTIR v 11 8 7 5 7 10 41 112 41 14,9 13,6 11,9 9,5
VANRDERBILT URIVERSITY v 1 4 5 3 1 151 124 120 490 23, 16,6 13,9 11,6
BXAS .
ARGELO STATE URIVERSITY v II [ 6 6 23 23 57 27 16,5 14,0 13,5 8,8
AUSTIR COLLEGT v II 5 5 4 3 21 14 25 17 17,8 14,48 12,4 10,4
BAYLOR URIVERSITY v I1I 8 8 9 10 104 kAl 85 24 15,5 12,5 10,5 8,5
DALLAS BAPTIST COLLEGE PNA II
DEL_MAB_COLLEGE ] 111 8 9 9 8 15 34 sy 57 19_B__12.6 1
BAST TEXAS STATE UNIV v II 5 4 3 3 78 57 86 mm 17,3 15,1 5
HUSTON-TILLOTSON COLL v Il 9 9 10 10 12 13 14 14 14,0 11,8 [
LAMAR STATE COLL OF TECHY v II 4 5 S 8 81 76 120 97 w,u 14,3 1
LUBBOCK CHRISTIAN COLLEGE v 1I el 10 10 10 3 14 10 1 ---=- 10,6
MCMURRY COLLEGE v II 10___10___10___—= 14 a5 30 2 12,9__10,46
MIDLAND COLLEGE v III - 10 2 7
MIDMESTERR UNIVERSITY v I1 8 7 6 4 26 18 39 (1] 15,9 13,3 11,3 10,2
NOETH TEXAS STATE URIV v 1 9 9 7 7 173 121 185 90 1,8 15,1 12,8 10,0
ODESSA COLLEGE v III 9 9 7 6 12 12 19 59 13,6 12,4 11,7 10,3
PRAIRIE _VIEW AEN COQLL v Il 8 9 g 6 55 60 17 32 15,48 _31,9__10,7 9.6
RICE UNIVERSITY v 1 4 6 6 3 113 T4 m 16 22,7 16,4 13,3 11,
ST EDWARDS URIV v 11 - 9 9 - 4 12 10 2 —e=-—- 11,8 10,4 ----
SAM HOUSTON STATE UHIV v I1 6 5 4 4 kAl a9 87 60 16,5 1w,3 12,4 10,0
SOUTHERN METH UNIV v I 121 104 160 79 19,5 15,5 12,4 9,0
! .SOUTHWEST _TEXAS_ST_URIV vy I1 6 6 (] (3] 65 62 91 109 16,5__14,0 12,6 9,6
SOUTHWESTERR UNIVERSITY v II 8 8 [ 19 11 25 4 15,4 12,8 11,5 ---—-
STEPHEN P AUSTIR 5T URIV v 11 6 5 6 6 63 67 124 82 1,6 14,1 11,8 9,5
! SUL ROSS STATE UNIVERSITY v II 9 10 9 8 23 10 h a0 4,8 11,5 10,3 9,1
TARLETOR STATE COLLEGE v Il 8 8 8 8 20 20 iy 29 15,4 13,0 13,0 9,0
. TABRANT CO JR_COLL-ME. y IIX 10 10 10 8 2 16 31 40 12,7_.12,2_ _10.8 9,7
i TARRANT CO JR COLL-SOUTH v III 10 10 9 7 7 22 40 80 13,2 12,2 10,9 10,0
B TEXARKANA COLLEGE III 10 10 10 - 15 10 29 2 10,5 9,8 8,7 ===
\)‘ TEXAS AEM URIVERSITY v I 8 8 6 10 253 253 276 87 19,7 15,4 13,1 9.1
ERIC
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.
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(2 {3) (u) {5) 6)
INST. RATING op NUMBER OF I'ULL-TIME AVERAGE COMPEUSATION
NOTES CATE- AVERAGE COMPENSATION FACULTY HMEMBURS BY RANK BY RANK
NAME OF INSTITUTION WET. GORY BY RANK (HNEAREST DUNDRED)
PROF AS50 ASST INSTR PROF  ASS0  ASST  INSTR PROF ASS0 ABST INGTIR
TEXAS (CONTINUER)
TZXAS & AND I UNIV v I 5 5 4 5 55 60 86 #1 17,4 4,4 12,2 9,9
TEXAS CHRISTIAN UNIV v I 0 w10 10 78 75 62 i) 5,4 13,0 10,4 4,0
TEXAS LUTUERAN COLLEGE v I -= 10 10 [ 5 12 17 1" ——-- 14,7 9,9 9,)
TEXAS SOUTHERN UNIVERSITY v I 6 [ 5 7 20 32 69 70 16,5 V3,9 11,9 49,5
TEXAS ST TECHNICAL INST L4 T 11
TEXAS_TECH_UNIVERSITY v be 9 9___10___10 _...211 212 245 G0 __ . 18,9 _ 15,1 _12,4__ 4,0
TEXAS WESLEYAN COLLEGE 1T 9 ] 0 7 9 16 27 20 14,6 12,2 10,8 9,5
TEXAS WOMAN'S UNIV v 1 8 6 4 5 58 54 98 7 19,0 15,9 13,6 10,3
TRINITY UNIVEHSITY v II s 4 3 4 35 53 62 16 17,1 14,6 13,0 10,1
UNIV OF HOUSTON v I 8 7 6 6 209 229 214 15 19,8 15,4 11,2
UNIYERSLTY OF_ST_THBOMAS v i1 10 9___10 ] [ [ 14 1 12,8__12,2__10,)
UNIV OF TEXAS AT AUSTIN v 1 5 7 6 4 523 337 465 65 22,8 15, 11,2
U OF TEXAS AT ARLINGTON v 11 5 ) 6 8 78 127 174 59 17,9 14,5 11,8
UNIV OF TEXAS AT EL PASO v 11 5 5 6 6 83 76 115 66 17,17 W,3 11,7
WEST TEXAS STATE UNIV v 11 6 6 4 6 13 55 101 69 16,5 14,0 12,3
WILEY COLLEGP v II -- 9 9 ] 3 13 12 13 ---= 12,0 10,7
UTAR
UNIVERSITY OF UTAR v I 8 L 7 4 239 169 200 31
UTAN STATE UNIVERISTY v 1 10 10 10 10 1317 i3 141 51
WESTMINSTER COLLEGE v I -~ 10 0 10 2 12 16 6
VERMONT __ . . o _________
CASTLETON STATE COLLEGE v II 7 6 7 U 9 15 24 21
JONNSON STATE COLLEGE v 1T 7 7 o 5 6 1w 21 7
LYNDON STATE COLLEGE v 1T -- 7 6 1 4 14 19 7
MIDDLEBURY COLLEGE v II 4 3 4 k! 29 26 34 21
NORWICH UNIVERSITY v I 9 8 8 9 19 27 31 6
SAINT HICHAEL'S COLLEGE v 11 5 7 7 7 17 21 29 15
UNIVERSITY OF VERMONT v I [ 7 7 q 90 105 157 90
WINDHAM COLLEGE v 11 5 3 3 -- ' 21 26 5
VIRGINA
AVERETT COLLEGE v 11 -- W 10 1w 4 fa 13 13 8,6
BLUE BIDGE CHTY COLL v ITI -- 7 a 1 18 20 9,8
CENTRAL VA COMM COLL v III - -- 9 10 1 5 15 31 8,4
COLL OF WILLIAK AND MARY II 5 7 7 9 70 90 19 30 7,9
CHRISTOPHER _NEWPORT_COLL i == 9 9 L] 3 8 28 20 4,9
DABNEY S LANCASTER CHTY C T11 == 910 1 8 13 #,9
EASTERN MENNONITE COLL I 1 10 10 10 10 1w 15 26 1,7
EMORY & HENRY COLLEGE v 11 8 9 10 -- 16 6 21 4 ———
HAMPDEN~SYDNEY COLLEGE v II 8 7 7 - 16 7 23 1 -
HAMPTON INSTITUTE ¥ II 5 7__..12 7 26 21 49 61 9,5
HOLLINS COLLEGE v i1 3 @ 4 4 1% 2] 28 11 18,8 14,k 12,5 10,2
JOHN TYLER CHTY COLLEGE v III -- 10 10 3 20 u2 --—- 18,7 8,8
LONGHOOD COLLEGE 11 8 3 9 ] 22 43 64 17 15,4 12,6 10,7 4,0
LYNCHBURG COLLEGE v II ) 3 9 10 24 22 40 1 14,9 12,2 10,8 4,7
MADISON_ COLLEGE II 8 ) 8 1 50 49 116 4 15,6 12,7 _10,49___3,4
MARY BALDWIN COLLEGE v I1 7 5 6 8 19 12 18 7 16,1 18,17 11,7 9,1
MARYMOUNT COLL OF VA v IIY - - 8 10 3 5 8 11 ——.- ==m- 11,1 9,0
NORFOLK STATE COLLEGE II 6 7 7 7 52 62 a7 67 16,5 13,2 11,5 9,4
NORTHERN VA CNTY COLL IIr 8 ] 9 10 7 40 92 a5 w,n 13,31 1,0 8,7
OLD_DOMINION_ UNIVERSITY iI 8 8 8___10 85 100 144 5 15,6__13,0 11,0 _ 3,3
RADFORD COLLEGE 11 8 [ 9 10 47 52 a3 53 14,9° 12,6 10,5 3,7
RANDOLPH-MACON COLLZGE v Iy 9 9 T -- 22 9 20 s 13,2 12,0 10,4 ----
RANCOLPH-MACON woM COLL v 11 s 5 6 4 24 15 25 9 17,7 4,1 11,7 10,1
ROANOKE COLLEGE v II 6 9 6 6 14 16 33 6 16,6 12,4 1,6 9,7
_STRATFORD_COLLEGE, v 11 ] 8 9_._10 8 8 12 3 14,0 12,4 _10,5_ __ 7,9
SWEET BRIAR COLLEGE v 1T 3 3 7 7 24 11 15 15 16,9 13,7 11,4 49,8
UNIYERSITY OF RICHMOND v II 5 ) 4 5 38 55 37 41 17,7 14,1 12,3 10,0
UNIVERSITY OF VIRGINIA v I 2 4 4 - 176 151 217 5 25,9 17,0 13,6 ~---
U VA GEORGE MASON COLLEGE v II 5 7 6 8 10 18 60 25 17,1 13,4 11,6 9,2
U_VA_HARY_WASHINGTON_CQLL vy I 8 8 9 i 38 8 46 25 15,312,727 10,7 _ 9,4
VA COHMONWEALTH UNIV 11 3 4 [ 6 88 107 295 177 19,7 "74,8 12,5 .7
VIRGINIA MILITARY INST v II 7 6 [ 7 33 10 17 15 13,7 11,6 9,3
VIRGINIA POLYTECHNIC INST v 1 8 8 6 9 235 240 321 33 15,3 13,2 9,5
VA 5T COLL-PETERSBURG II 8 9 10 9 29 62 70 8 P4 10,3 8,7
VA_NESTERN_CHMTY COLLESE v I11 -= a 9 ] 4 13 40 ugn 12,4 _11,0___9,3
WASHINGTON AND LEE UNIV [ I1 2 3 1 [ 59 25 28 18 15,5 1,4 10,2
WASHINGTON ___
CENTRAL SASH STATE COLL v 11 4 5 5 7 63 124 169 [ 18,6 14,4 12,2 9,4
EASTERN WASH STATE COLL v II 4 4 5 6 63 94 130 26 13,3 14,7 12,2 9,8
FT WRIGHT C HOLY NAMES I . e aa —- 1 1 2 5 DDl Lol Lol
GONZAGA UNIVERSITY v II 7 7 4 5 8 19 43 21 16,0 13,5 12,3 10,0
_PACIPIC LUTHERAN_UNIV v iI 7 5 1 8 23 30 64 29 16,0 34,2 11,3 9,0
SEATTLE PACIPIC COLLEGE v I1 10 10 10 10 52 20 28 13 12,6 10,7 9,3 5,6
SEATTLE UNIVERSITY v II 7 7 [ 8 2 52 4y [ 16,4 13,5 11,0 9,2
SHORELINE CMTY COLLEGE v I1r 5 5 & 5 1 14 35 7 %, 15,2 12,6 10,8
UNIVERSITY OF PUGET SOUND v 11 ) ) 5 ) 33 41 52 113 17,3 4,1 12,0 9,%
NIVERSITY OF WASHINGTON v I 6 a___10 8 559 .__ a4 u32 s 21,0 _15.1__12,3 49,8
WASHINGTON STATE UNIV ¥ 1 8 g g 5 T 184 241 ] 19,5 14,7 12,4 10,2
WESTEEN WASH STATE COLL v II ) 5 6 7 138 160 169 14 17,5 14,5 11,8 9,3
WHITMAN COLLEGE v 33 s 6 8 6 2t 20 22 16 17,5 13,7 1,2 9,7
WHITNORTH COLLEGE v 11 8 9 9 - 19 15 33 5 15,1 12,4 10,4 =-=-
MEST_YIRGINA
NLDERSON-BROADDUS COLL v II W 10 10 10 G 9 28 11 12,5 10,5 9,3 4,0
BETHANY COLLEGE v 11 7 ) 5 3 0 12 23 15 16,0 14,1 12,1 10,3
BLUEFIELD STATE COLLEGE v II - 8 9 6 5 17 29 14 --—- 12,7 10,6 9,7
CORCORD COLLEGE v II 7 9 9 9 I 21 37 26 6,3 12,4 10,4 8,9
DAVIS & ELKINS_COLLEGE v ir 8 9 9 9 1% 17 19 13 35,2 32,3 _10,5___8.8
FAIRKONT STATE COLLEGE v 11 7 8 9 g i8 30 60 41 16,2 13,0 10,7 9,2
GLENVILLE STATE COLLEGE v II 8 9 9 10 7 15 22 41 15,7 2,0 10,4 3,6
MARSHALL UNIVERSITY v 11 7 7 8 9 58 78 131 85 16,3 13,4 11,0 9,0
MOREIS HARYEY COLLEGE o4 10 10 10 9 20 13 37 16 13,1 1w0,7 9,7 8,8
POTOMAC _STATE_COLLEGE v III 9___10___10___10 9 15 10 1 13,7 23,2 __9,8 _ 8,8
SALEN COLLEGE v Iz 0 10 10 10 12 17 28 13 12,2 10,4 9,2 1,8
SHEPHERD COLLEGE v IT 8 10 9 10 9 13 38 17 1w,8 11,7 10,4 8,6
WEST LIBERTY STATE COLL v II 8 9 10 9 15 44 65 52 1w,9 11,9 10,0 ,9
W VA INST OP TECHNOLOGY v i1 7 8 9 9 16 27 49 52 iw,1 12,9 10,6 8,8
Q 9RST_VIRGINIA_ST COLL v T 6 2 8 7 23 40 56 28 16,5 13,5 11,0 _ 9,3
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7y (9 (9 (1) (in
FRINGE WENEFITS ACTUAL ANNOINCED SALARY FULL-TIME
AS DERCENT OF PERCENTAGE INCREASE MINTHUM SALARY DISTRIANTION SACHLTY
AVERAGE SALARY IH SALARY (HEAREST HUNDRED) {4LL RANKS CONBINED) cn“.v./(l;ul.: TIME
STUDENT
POOP  AS30  ASST  IMSTR PROF AS50 ASST INSTR PROF ASS0  ASST INSIR o 4DN Ly ONIVALENT
4.7 9.6 10.2 11.0 7.6 4.3 R.6 8.2 13,% 11,3 9,0 524
W6 15.1 13.8 111 12,7 10,8 9,9 621
-=== 12.8 11.3 11.6 -—= 5.8 5.0 4.2 == 10,0 9,3 n,? 526
9.1 9.7 10.4 11.2 5.0 3.9 4.5 5.8 13,5 11,1 8,9 1,8 12,6 10,4 8 Sy
B.A___9.5__10.4__11.3 u.4__ 4.8 6.2 4,6 19,5 .13,6__1u,n A1l
.1 8.9 509 6.4 8.8 6.2 be2 6.9 T, 8TTTR RIS 531
8.7 9.2 9.8 10.8 7.3 8.0 3.7 9.1 1h,a 13,0 10,7 953
18.2 17.8 18.0 23.u4 5.8 6.4 7.0 7.5 13,3 12,0 14,2 936
8.9 9.7 10.5 1.7 4.9 6.1 6.8 7.4 16,1 11,6 11,2 617
9.0___H.7__ 1.1 2.3 2.0 _ 5.0 _ 6.5 __5.0 9,5 __H,5 8,0 __7,0 _
7.6° B.6 9.1 10.0 6.1 6.5 17.2 131 13,0 11,0 10,0 9,0 18,5 12,0 690
8.8 9.5 10.u 11,4 5.9 6.9 6.4 5.2 w,2 9y 502
9.0 9.6 10.° 1.1 3.9 4.9 5.4 5.0 14,1 9, 470
9.1 9.6 10.: 11.1 5.7 6.0 6.1 6.8 13,0 2,5 537
-—=- 9.1 9.9 1¢.13 —-—-- 2.4 8.4 ——-- 9,0 4,0 7,0 1,4 B 1,000
9.4 10.6 11.4  12.u 7.6 7.9 4.3 9.1 14,4 11,9 Hu
9.0 9.8 .6 12,0 1u,% 10,13 Tha
-—=- 7.8 1 7.0 === 10.2 9.9 13.7 -~=-- 10,1 8,8 7,5 10,7 4, 470
19.7 20.8 20.1 17.9 9.5 9.6 9.3 10.2 1,0 4,5 4,8 762
17.4 20.6 20.4 20.0 1,80 10,1 9,3 921
----  20.9 21.5 22.0 ---- 9.3 4.3 4.5 —~e- 9,0 7,0 1,1 ta,4 4,3 47
12.5 12.4 8.9 7.5 7.1 9.8 11.9 4.5 12,5 11,0 a,0 T8 12,5 10,4 Bh
8.2 8.3 8.2 1.2 5-1 5.7 7.1 7.5 12,5__11,5__1u,0 1,933
0.1 10.9 9.4 8.3 9.1 7.9 8.1 7.6 11,5 10,0 7,5 13,0 11,0 9, 820
12.5 13.4 14.0 11.0 9.1 10.5 10.4 9.7 Ww,7 12,2 19,2 1,023
17.0 17.4 18,2 =--- 9.8 8.2 5.1 =--- -——- 13,2 12,1 19,2 1,901
12,2 12.4 -——- 9.6 1.9 —— a,2 o, 7,1 yay
13.8  14.5 8.1 - 10,2 3,7 4,5 4z
8.4 2.0 _——— === 7.5 ———- 9,4 a4,4 7, Ui
4.5 S.5 8.1 8.2 7,0 1W,7 12,1 10,4 879
4.8 5.2 16.2__10.3 10,5 10,5 __YgB___4,9 614
-—- 5.1 5.9 6.3 10,1 9,0 q,1 510
9.5 1.4 12,3 9.7 9.7 1.4 h,5 7,9 7,2 7,0 T4
15.9 14,9 15,9 =--- 5.0 5.2 4,5 12,9 9,5  #,0 711
1.0 10.7 9.6 - 6.7 6.7 1,4 01,7 10,0 904
B.2__ 9.2 9.9__10.8 9.1 9.1 10,0 12,3_.10,.3 4,4 81
1.4 0.3 11.7  12.5 12.8 7.3 T4,0 12,0 10,4 1,029
--=- 4.1 .8 ——— 5.9 ——— 3,9 Yeb u,7 7,48 457
4.1 5.1 %.0 7.0 8.4 9.0 8.5 12,0 10,0 4,5 12,3 12,9 49,6 790
12.0 1.8 11.7 9.4 7.0 3.9 5.0 11,5 9,8 4,9 12,0 12,1 9,1 713
3.8 4.2 B.9___5.5 5.7 . 56=1 4.5 13,2__19,9___ 9,1 12,9 10,3 10,3
1.6 12.4 12,7 7.9 4.3 .5 5.5 6.1 14,5 12,0 19,0
== —==- 9.3 6.1 L Y 'S e —-ee 8,3 10,1 B,7 3,2
3.2 4.0 4.6 5.4 8.2 7.5 6.8 5.3 13,5 19,7 8,8 13,5 11,5 9,7
3.5 3.6 4,% 5,3 7.9 17.8 22.5 15.0 12,3 10,5 8,3 1,8 9,4 4,4
3.3 6.0 4.6 5.3 5.3 5.6 5.3 4.9 13,3_.11,2 4,2
3.3 3.9 4.6 5.3 8.5 10.1 8.6 9.6 12,3 10,9 8,9 12,6 Tu,4 2,4
9.8 9.2 9.0 =—---- 5.2 5.4 4,9 ===- 12,5 10,7 4,5
17.9 17.2 18.2 19.1 4.0 3.7 1.6 4.5 12,1 11,1 8,4 13,% 11,n 4,5
8.7 10.0 9.6 9.1 6.8 6.8 6.5 5.9 13,1 10,9 4,5
9.9 9.7__10.4 1.5 2.3 _13.8 6.0 4.2 9,0 R, 1 0,8 31,2 __10,3 1.3
W 17.8 15.2 13.7 6.6 fel 7.0 5.9 12,2 10,8 4,0 w,n 11,6 4,3
12.6 3.2 11.6 10.7 9.5 10.6 11.4 8.6 1,0 11,4 19,0
12.6  13.3 12,8 ---- 8.6 7.1 3.2 =—-v- 15,08 12,08 10,5¢ ---- ",3 14,3 12,9
12.2 1.1 10.1 8.4 3.1 5.7 8,5 4.5 12,0 10,5 R,8 7,2 12,6 10,8 4,7
6.8 __ 7.2 _ 7.9 8.4 3.6__ L.u 8.9 ___ 5.5 13,1 11,1 9,3 ___A,1 11,5 11,1 95
5.7 6.6 7.0 7.9 9.3 10.7 10.7 10.7 13,7 11,5 3,9
R.O 4.7 5.6 5.5 4,3 6.2 7.3 3.8 W, 11,9 10,4
5.2 6.9 7.5 8.9 6.3 6.4 7.2 6.0 16,0 13,6 11,3
3.4 4.2 5.1 5.5 4.6 5.1 5.7 4.8 12,9 10,2 4,4 7,4 12,2 10,2 9,2
smm=_ 8.1 8.7 9.2 z=z=__.7.8__10.3__10.5 === 10,5 __8,8 __ 7,9 10,4 a3 A
14,7 18.6 13.5 9.8 U.9 5.7 5.1 5.9 7,3 13,4 13,0
10.2 1.0 11.7 12,5 5.5 6.4 6.% 11,2 14,0 11,2 8,7 7.5 13,8 11,7 724
10.3 10.5 9.3 10.4 10.3 10.8 9.8 11,5 14,0 11,5 9,0 7,5 14,0 12,9 754
8.9 10.Yy 1.0 12.3 9.2 5.7 13.0 10.6 12,5 hhoa @11
15.5_15.3__12.4 9.2 11,0 _ 7.0 8.1 8,2 12,9 9,3 _ 8,5 _ 1,2 12,0__10,3 914
0.5 10.9 10.5 7.6 7.3 6.9 8.6 9.2 10,2 8,7 7,7 7,0 11,2 H,5 3,1 524
9.5 10.4 1.4 12.3 7.5 7.4 1.3 10.7 12,0 10,0 8,0 7,0 13,2 11,2 9,5 574
8.0 12.2 9.6 9.4 6.6 7.6 9.1 10.5 13,2 11,6 19,8 415
15.7 16.0 15.8 15.7 11.6 11.7 10.5 16.5 14,7 12,8 11,1 T1u
10.3__11.0__131.4__131.9 17,2 13,3 11,8 LEN
9.0 9.0 9.2 9.2 1.8 5.0 5.4 4.9 15,4 13,0 11,0 037
9.8 10.2 8.6 6.2 3.8 3.7 4.9 6.8 14,2 11,5 8,2 7,9 W,2 11,9 10,6 17
16.3 10.3 7.8 5.7 8.3 10.3 1.1 8.4 14,1 11,9 s, 7 94
10.9 10.0 7.8 ———- 1.7 12.0 8.9 -——= 32,0 10,5« 8,0 ---- 12,7 10,3 9,4 A3R
15.6 16.6 17.3 17.4 1.0 7.1 7.0 11.3 2,1 E 7,1 537
16.4 14.9 11.0 11.6 12,8 11,3 9,3 700
-=-- 11.0 11.0 10.9 -—— 7.2 9.0 8.7 1,7 w,7 9,7 €57
8.0 7.9 7.4 6.1 6.4 5.2 4.5 4.8 10,0 a4 7,2 1,5 10,0 H,9 654
15.7__16.4__16.4__14.8 3.4__ 6.0 ___ 6.5 __A.7 8,5 __2.5.__6,5 W6 _ U4 _ 4,9 Yy
7.0 5.9 5.6 5.2 8.1 5.4 6.2 5.0 1,2 .7 a,6 537
3.0 7.8 7.3 6.1 4.8 4.6 4.5 5.9 10,4 4,2 4,1 936
7.3 7.1 6.2 5.9 6.5 6.0 6.2 6.5 13,1 19,7 9,2 w7
4.4 5.1 5.7 6.2 6.2 10.0 9.2 6.7 10,9 3,6 #,7 374
8,1 _.3.9__ 5.0__ 5.6 4.5 _ 4.5 5.2 4.2 10,9 10,0 __ 8.3 41
8.6 9.3 9.4 7.9 3.t u.6 6.3 7.1 9,5 D 4,0 507
7.7 6.7 6.3 S.u 5.0 4.7 5.0 5.0 w,0 9,0 7,5 6,5 0,6 9,6 4,4 473
7.8 6.8 6.3 5.4 5.0 6.5 6.6 5.6 12,0 9,2* 17,8 7,2 11,2 9,5 3,7 599
8.1 7.4 7.0 5.8 5.2 5.4 5.5 5.6 12,0 3,8 d, b []
8.1 8.1 7.2 6=2 3.2 .4 4.4 4.3 13:0__14,8 4,5 6l
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(2 (3} (4) (5 (6)
INST. RATING OP NUNBER OP PULL-TINE AVERAGE COMPENSATION
NOTES CATE- AVERAGE COMPENSATION PACULTY MBMBERS BY RANK BY RANK
NANE OP INSTITUTICN RET. GORY BY RANK (NEAREST IIUNDRED)
PROP AS50 ASST INSTR PROP SO ASST  INSTR PROF  #SSO ASST INSTH
WEST _YIRGINA (CONT TNUED)
uzs%mvimatnxn UNTVERSITY v 1 9 8 7 10 173 151 259 110 18,4 15,2 12,8 9,2
W VA U-PARKERSBURG CTR v 1333 ' 10 10 11 17 10,0 9,0
W VA WESLEYAN COLLEGE v 11 9 9 ] 6 21 26 40 10 13,9 12,2 10,9 9,7
WHEBLING COLLEGE v 11 - 8 9 ) 4 10 26 10 ---- 12,8 10,6 9,0
ONSIN
!H%vanno COLLEGE v 11 10 10 10 9 9 15 19 27 13,0 11,3 9,9 4,9
BELOIT COLLEGE v 11 3 5 6 3 2 34 51 10 19,3 1,1 11,8 10,4
CARROLL COLLEGE 1t 3 7 S 3 19 12 50 7 19,0 13,4 11,9 10,)
CARTHAGE COLLEGE v 11 7 8 7 6 22 18 28 16 16,9 13,0 11,2 9,7
_BDGENOOD COLLEGE v Iz 30 __coo_.z= i 4 5 10,4 _~=== =n==
IAKELARD COLLEGE ¥ 33 R 5 ] 3 3 12 12 —SSDTTRIEITTIN, T2
LAWRENCE UNIVERSITY v 11 3 h] 2 1 29 35 39 19 19,6 15,7 13,1 11,0
NARQUETTE UNIVERSITY v 1 ] 7 7 5 79 81 128 uy 19,3 15,5 12,9 10,2
MOUNT SENARIC COLLEGE v It L 3 4 5 e mmme oees
NORTHLAND COLLEGE [ II == ] 9 9 3 10 19 9 —eme 11,9 10,4 9.0
RIPON COLLEGE v II 2 6 8 6 23 20 18 15 20,2 13,7 11,0 4,8
ST NORBERT COLLEGE v 1I 7 5 4 2 10 28 33 10 16,4 14,2 12,4 10,7
STOUT STATE UNIVERSITY v II 7 7 6 5 53 57 69 86 16,3 13,5 11,8 9,9
STOUT ST UMIV BARRON CO C v 11 -— -- 7 4 1 2 12 15 —mem —=== 11,8 12,1
U OP_WISCONSIN-BHTIRE y I 6 7 7 4 815 557 67 299 21,2 15,6__13,0__10,8
VITERBO COLLEGE v 11 == ] 6 5 ] 3 ==~<"770,37 9,5
WIS ST UNIV-EAU CLAIRE v 11 5 4 u 4 64 73 130 124 17,3 14,4 12,3 10,2
WIS ST UNIV-LA CROSSE v 11 6 5 5 3 62 58 95 97 16,8 14,3 12,1 30,4
WIS ST UNIV-OSUKOSH v 3¢ 5 5 3 3 64 112 167 142 17,3 14,6 12,8 10,5
WIS _ST_UNLV_PLATTEVILLE ] Iz 6 5 4 3 49 57 102 54 M,6_ _18e3_ 12,2 10,4
WIS ST UNIV-RICHLAND CTR v [$33 -- 8 9 3 10 11 ==-TTTY,8T 9,6
WIS ST UNIV-RIVER PALLS v I1 5 5 5 3 uy 51 70 55 17,4 14,48 12,2 10,4
WIS ST UNIV-STEVENS POINT v It S 6 6 6 62 97 130 113 16,9 13,6 11,7 9,7
HIS ST UNIV-SUPERIOR v 133 4 4 5 4 36 28 65 49 18,2 1u,8 12,2 10,2
WIS ST UNIV-WHITEWATER It 6 5 4 2 87 97 137 133 16,8 14,5 12,4 10,9
QHING
UNIVERSITY OF WYOMLNG v 1 1w 10 9 6 146 129 141 a5 17,8 14,5 12,4 10,2
O_RICO o ——
CATHOLIZ™U OF PUERTO KICO 11 7 10 10 10 6 15 42 49 16,3 4 0,1 8,4
INTER AMER U PUERTO RICO v 11 7 9 10 10 22 a4 L] 51 16,2 11,8 9,4 1,5
GUAM
UNIVERSITY OF GOUAMN v 11 9 6 6 6 138 26 64 31 tw,e 13,7 11,7 9,7
LEBANOY,
ABERICAN UNIV OF BEIRUT v 11 5 7 8 10 us 67 81 24 17,3 13,2 11,2 8,4
RGIN_ISLAMD
u ccx.ELof»Aﬁ%Eﬁ‘ﬁﬁuns T v It - 2 1 1 3 13 33 3 ——-- 16,4 14,5 12,1
s P
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(7) (8) (9) (10) (i
PRINGE BENEPITS ACTUAL ANNOUNCED SALAKY FULL-TTNE
AS PEKCENT OF PERCENTAGE INCREASE NINTMUM SALARY DISTRIKUITION FACOLTY
AVERAGE SALARY IN SALARY (NEAREST HUNDRED) (ALL RANKS COMBINEZD) CoMP./FOLL FINE
STUDENT
PROP ASS0 ASLT INSTR PROF  ASSO  ASST INSTR PROF ASSD ASST IN5TR Ho  MoN LR RQUIVALENT
9.0 9.5 10.2 1.2 15,1 12,7 10,1 670
8.1 7.3 9.0 6.0 B0 8,2 1,4 241
W29 13,1 13.8 1uat 6.8 7.5 7.5 6.3 11,6 10,1 9,0 RS Y
---- 9.3 8.4  l.6 - & .4 1.6 -=== 10,0 4,0 7,0 1,2 5,00 9,0 5y
1.9 1.2 2.6 4.3 12,3 10,0« 8,0 7,3 10,4 9,3 8,6 1,045
16.9 14.2 10.7 7.6 P 1,0 11,0 9,5 8,0 1%,0 11,8 10,4 1,082
17.2 15.2 14,3 12.8 6.1 S.u 12,5 10,4 10,0 475
12.9 4.4 15.5 6.6 .7 16. 2 12,8 10,0 3,00 7,5¢ 12,6 19,5 4,2 qu?
9,2 _==z=_ _==m= PR smom_zmmn 109
[ ~TTTRIRTTTICS g, 7.8 SIESTTRIIITTRE T 11,7 10,0 8,5 8§75
1.5 14,4 4.5 9.5 7.8 7.4 15,0 12,6 11,0 1,307
0.0 11.2 12,5 4.3 7.1 6.1 15,4 12,7 10,1
B e e ———m meem —ee- 0,3 9,1 4,1 A10
—m==o 323 9.8 . 8.6 - 9:4__ 8.8 8.2 ettt 10,5 __3,6___4,8 210
10.0  10.6 3.7 7.9 6.0 7.8 B.2 1.4 6,6 11,4 9,3 1,074
14,6 14.3 13,9 113 9.0 10.4 7.0 11.3 13,0 11,4 10,5 uk 1
10.3 11.0 11.8 11.3 6.5 6.0 4.7 5.8 12,7 10,% 3,2 827
mem— mmee 13,90 7443 ———= =-== 7.2 6.8 awam  —we—a 1,5 6,2 9,¢ v
9.7__10.6__11.2__12.0 5.0__ 627 6:3___5:8 15,8%_12,5#%_10,1%  A,0% _ 16,4 13,0 11,1 226
~ISTTTIE T2 B I T ---- 10,0 4,2 B, 571
9.8 10.3 10.7 11.4 6.6 7.4 7.3 6.6 14,3 1,1 9,7 by
10.2 10.6 11.5 12.0 7.6 7.3 5.2 5.9 13,9 1,4 19,0 5506
10.0 10.6 11,1 11.5 9.3 7.0 6.5 5.8 3,3 11,8 10,3 3K
10,7 11,2 _11.9__12.8 6.7__ _6.6__ 6.0 _ 52 13,8 _13,4__10,9 724
BT i P YT —=-=TTTRTTs ===z W,5 9,9 9,8 741
11.2 11.7 12.1 13.0 6.1 6.1 H.1 6.9 13,5 11,5 10,0 761
7.5 8.3 8.9 9.6 5.9 6.3 6.% 5.9 12,8* 10,8 8,9¢ 7,4 12,7 10,48 9,8 hn
9.4 10.3 11.5 12.6 6.7 6.7 6.1 5.4 13,7 11,5 49,5 03
10.3 10.8 114 1241 6.6 7.2 6.2 5.3 13,5 11,6 19,1 f2u
5.9 7.2 8.6 10.2 6.2 B.4  B.7 8.4 15,0 12,6 10,4 175
5.7 8.4 9.1 9.8 19.9 8.9 12.0 13.3 10,8 H,5 7,8 PEY]
2047 22.8 25.8 25.7 9.0 3.9 15.9 17.9 10,7 7,8 6,1 4,4 10,0 4. 7,3 2
5.3 5.9 5.2 3.0 1.5 15.9 25.4  30.9 12,9 11,% 9,4 969
29.8 27.4  27.2 30.1 5.1 u.3 4.6 4.2 1,4 D6 4,1 125
--== 29.9 35.1 43.0 —===  20.9 26.h 2.6 ~==-~ 11,3 9,8 7,9 11,8 11,3 14,0 1,065
4
3
t
3
M
H
s
O




APPENDIX IT

DATA OR PRECLINICAL NMWPARTMENTS OF MEDICAL SCHOOLS

Data in Columns in this table have the same definitions as the comparable
Solumns of Appendix I, except no data are given under Columms 3 and L.
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(M (2 (M

{5)
HUMBER OF PULL-TIME

{6)
AVERAGE COMPENSATION
BY RANK

NOTES PACULTY MEMRERS BY RANK
NAME OF INSTITUTION RET. (NEAREST HUNDRED)
PROF  ASS0O  ASST  INSTR PROF  ASS0  ASST INSTR

ENORY UNIVERSITY - 13 11 16 4 23,7 17,2 13,9 ----
GEORGETOWN UNIV 10 13 10 26,6 17,6 16,1 12,4
HARVARD UNIVERSITY PHA

JOHNS HOPKINS UNIV 15 19 186 [ 30,0 19,7 14,5 10,2
MED COLL OF GEORGIR 22 21 21 19 20,0 16,5 13,9 11,1
_TUPTS_UNIVERSITY 21 22 Y] 6 27,4 19,1 16,9 12,48
TULANE UNIVERSITY - L) 14 15 2 22,7 16,3 14,6 ~-==
UNIV OF ALABAMA 30 15 22 6 24,0

UNIV OF CALIFORNTA 141 75 127 23 24,6

URIV OF FLORIDA 29 26 13 y 1,1

UNIV_OF ILLINOIS BN

UNIV OF IOWA -= 26 20 12 7 27,2

UNIV OF MICHIGAN 16 31 18 7 25,3

UNIV OF N. CAROLINA 37 25 n 12 23,8

UNIV OF H. DAKOTA - 1 5 a 19,2
~UH1V _OF PITTSBURGH == 13 9 25 5 26,6

UNIV OF S. DAKOTA == == 8 5 15 1 14,6

UNIV OF TEKN 84 81 110 "5 22,4

UNIV OF VERMONT -- 16 21 27 1 23,6

UNIV OF VIHRGINA - 13 1 12 2 25,8

UNIV_OF WISCONSIM 17 9 9 22,1

WAYNE ST. UNTV - 14 3 19 3 23,2

O
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(7) (") () {101 (1
PRINGE BENEPITS ACTUAL ANNOUNCED SALAMY FULL-TI4E
AS PERCENT OF PERCENTAGE TNCHREASF NMINIHUY SALARY BISTRIBYTIOY CRCULTY
AVERAGE SALARY TN SALARY (NEAREST HUNDRED) (ALL RARRS CONALRED) COMP,./PULL TIHE
STUPENT
PROP  ASS50 ASST INSTR PROF AS50 ASS5T INSTR PROF  ASSO  ASST  INSTK HY o aon Ly CUULVALENY
10,8 11,7 12,4 === 9.0 17.5 20,7 === -—-- 18,5 1,5 12,0 1,573
7.6 8.3 7.5 8.8 9.2 10.7 7.0 1.0 20,5 v,4 11,5 1,900
18.6 17,6 8.9 9.4 5.5 9.2 8.3 6.9 21,3 15,5% 13,1 1, 564
2.9 3.5 4.2 5.3 21,3 17,% 15,3
15.2 . 16.8__11,8__10,8 921 . 5.5 __8:2 .. 2:3 23,1 10,8 13,1 3,846
14,9 16.0 16,5 ==--= 5.3 6.5 Y.0 ==-- ———- 15,9 13,4 13,1
4.0 4.4 5.0 6.3 3.6 10.9 9.1 3.5 22, 11,5 15,1 2, 19y
1.9 12.2 12,4 12.8 16,1¢ 13,1¢ 10,2 B,8¢ 19,8 149,48 11,3 0,791
2.7 2.9 3.3 4.0 17,6 10,2 12,4
13.8 14.3 14,8 ~—=~ —— w——— 19,6 1%,% 12,5
14.9 15.8 6.9 18.0 20,6 17,u 13,3
2.0 2.5 3.4 4.7 742 13.2 6.7 1045 22,3 17,8 11,9 3,994
Te] - 8.3 5.0 ==~-a B.6 ———— 16,5 14,3 12,3 1,258
1123__11,9__13,7_ _-=== 8,0 . 828 __ 6,7 === sm== 18,0 __13,9__12,0 2,435
6.1 —=-= 7.9 —-=- Bl memmT 6,8 m—-- -=-= - 17,2 12,3 10,6 1,543
8.0 8.5 9.1 10.1 6.7 9.3 8.1 10.2 18,9 14,7 10,9 1,239
12.2 13.2 13.2 =--- 9.8 Te5 1045 =—== 1,0 15,3 11,1 4,514
12.6 13,4 13.0 =--- 6.3 3.5 Befh ~omn= 1,0 12,0¢ 10,5 -=-- 20,0 10,5 13,0 RATET]
9.6_.1023_ 21,0 Y92 4,3 . .8.0 19,612,598 _10,1°* 20,5 17,3 12,1 10549
13.5 15.7 11.9 ---% 6.5 9.6 1.6 -=--- 12,9 10,5 8,1 ---- 17,5 14,8 11,8

O
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APPENDIX IIT

DATA FOR INSTITUTIONS NOT HAVING ACADEMIC RANK

Data in Columns in thi
colume of Appendix I,

s table have the same definitions as the comparable
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RAME OF INSTITUTION

m
NOTES

(2

3)

Q)]

(5)
NUMBER DF PULL-TIME
PACULTY MEMBERS

{6)
AVERAGE CONPENSATION
POLL-TIME FACULTY
(NEARFEST HUNDRED)

AN
GADSDEN ST JUNIOR COLL 95 9,5
JEBPFERSON STATE JR COLL 171 9,7
SNEAD STATE JR COLLEGE v 27 10,0
ARLZONA -
ABTZONA WESTERN COLLEGE v 75 12,1
COCHISE COLLEGE v 65 1,3
GLENDALE CHTY COLLEGE v 135 1,1
MARICOPA TECHNICAL COLL v us5 11,6
_YESA_CHTY COLLEGE ¥ 128 13,2
PHEONIX COLLEGE v 172 15,1
SCOTTSDALE CNTY COLLEGE v 19 13,0
CALIFG A
Aurgggpz VAL JF IR COLLT v 63 13,5
CALIP INST OF THE ARTS v 134 15,5
CERRITOS JR COLL DIST v 205 15,1
COLLEGE OF MARIN v 133 14,8
COLLEGE_OF_THE_REDMOODS v 1) 13,5
COLUMBIA JUKIOR COLLEGE v 18 14,2
CONTRA COSTA COLLEGE v 124 14,6
DIABLO VALLBY COLLEGE v 251 14,0
EAST LOS ANGELES COLLEGE v 181 14,8
BL_CANINO GOLLEGE v 317 15,8
GOLDEN WEST COLLEGE v 134 14,7
GROSSMONT CNTY COLLEGE v 180 15,0
LASSEN CHNTY COLL DISTRICT v 22 14,6
LONG BEACH CITY COLL v 268 15,2
LOS_ANGELES CITY COLLEGE ¥ 294 16,4
L0S ANGELES HARBOR COLL v 167 10,4
LOS ANGELES PIERCE COLL v 281 15,4
LOS ANGELES SOUTHWEST C v 67 14,0
L0S ANGELES TRADE-TECH C v 2u8 15,4
LOS_ANGELES_VALLBY COLL v 213 15,3
L0S BIOS JUNIOR COLL DIST v 559 15,3
MODESTO JUNIOR COLLEGE v 186 15,3
MONTEREY PENINSULA COLL v 92 16,1
PACIFIC 0AKS COLLEGE v 8 9,2
PALOBAR_COLLEGE v - 98 15,0
PASADENA CITY COLLEGE v 285 16,1
SAN DIEGO CITY COLLEGE v 1S5 14,9
SAN DIEGO NESA COLLEGE v 220 15,6
SAN PRANCISCO ART INST 13 9,8
_S_FRANCISCO CONSY_MUSIC 6 8,1
SAN JOAQUIN DELTA JR COLL v 81 15,7
SANTA ANA COLLEGE v 132 13,8
SHASTA COLLEGE v 106 13,7
VENTURA COLLEGE v 155 15,1
_VICTOR VALLEY COLLEGE v 29 13,1
WEST LOS ANGELES COLL v 67 13,8
YUBA COLLEGE v 74 14,9
COLORADO...______.____ —————
ARAPAHOE CHTY COLLEG v 55 Mn,s
MESA COLLEGE v 104 11,3
OTERO JUNIOR COLLEGE v ug 10,6
BEOWARD CHTY COLLEGE 212 12,1
CENTRAL FLORIDA JR COLL 60 8,8
CHIPOLA JUNIOR COLLEGE 88 9,5
MANATEE JUNIOR COLLEGE 64 12,3
_OKALOOSA-WALTON_JR. COLL 63 9,3
ST JOHNS RIVER JR COLLEGE (5} 3,u
ST PETERSBURG JUNIOR COLL 317 12,0
TALLAHASSEE CHTY COLL v 56 1,1
% e = e e e e e st e
HAWAII CHTY COLLEGE v E[" 15,6
HONOLULU CMTY COLLEGE v 77 14,8
KAPIOLANI CMTY COLLEGE v 67 15,2
KAUAI CHTY COLLEGE v 21 4,4
WARD_CATY COLLEGE v 105 13,2
MAUI CHTY COLLEGE [ 14,8
(1) & ——
BELLBVILLE AREA COLLEGE v 99 13,8
BLACXBURN COLLEGE v 35 12,2
CENTRAL YNCA CHTY COLL 7 10,2
COLLEGE OP DU PAGE v 195 15,3
DANVILLE JDNIOR_COLLESE v 75 11,8
ILL VALLEY COMM COLL 87 13,2
NATIONAL COLL OF BDUC v 40 12,3
PRAIRIE STATE COLL v 86 15,1
REHD LAKE COLLEGE v 47 12,9
ROCK_VALLEBY COLLEGE v 100 13,2
SHIMER COLLEGE v 21 17,4
THOBRNTON CONN COLL v 130 15,4
TBITON COLLEGE v 177 12,5
I0¥WA —_—
OTTUNWA HEIGHTS COLL 8 8,3
EANSAS
COFFEYVILLE CRTY JB COLL 32 10,0
DONNELLY COLLEGE 2 8l4
HUTCHINSON CMTY JR COLL 92 10,4
PRATT CNTY JBR COLLEGE 28 9,9
HAXNE
RICKER COLLEGE v uy 9,9
) WESTEROOK COLLEGE v 37 10,4
v

0
¢
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7 {8) (9) [10) {ry
FRINGE BENEFITS ACTUAL ANUDUHCED SALARY PULL~TINE
AS PERCENT OF PRRCEHTAGE INCREASE HINTHUNM SALARY DISTRIBUTION PACULTY
AVERAGE SALARY IN SALABY (NEAREST HUNDRED) COHP. /FULL TIME
STUDENT
Ky o How Lq EQUIVALENT
5.0 9,4 9,1 B,6 :
4.9 12,2 7,8 9,9 4,31 A4, o
9.3 10,2 8,7 4,2 ]
10.5 1.1 7,8 12,3 11,0 9,2 54k
12.8 4.0 7,00 12,0 10,2 8,7 560
9.5 13,8 7,7 14,0 13,0 13,8 550
10.9 13.8 7,7+ 12,0 10,0 8,5 620
100 12.5 1.2 19,0 12,6__11,0 479
9.5 10.6 7,7 14,9 16,4 13,7 509
1.3 12,8 11,8 10,u as7
4.5 1.6 7,8 w6 13,2 11,3 N
10.3 16,6 11,48  A,5 2,975
6.0 3.4 7,9 16,0 14,5 12,0 365
6.3 4,5 4,9 15,5 14,0 12,6 345
5.2 9,4 1.5 M,8 12,8 11,2 305_
7.8 1 ,5713,57712,0 207
3.9 17,2 16,7 14,8 378
4.0 1,9 15,3 11,5 394
7.3 15,7 14,4 12,2 121
5.0 7.0 16,2, 15,4 13,4 436
7.3 0.7 873 15,5 14,2 11,8 597
6.7 5.8 8,3 15,7 14,48 12,0 401
4.9 5.6 6,7 Ww,9 14,7 12,7 493
6.4 1.1 g,00 15,9 14,7 12,7 245
6,9 16,7 _15,7__11,5 353
7.4 15,7 18,8 12,2 369
7.1 16,2 15,3 13,1 147
7.5 w8 13,1 11,3 [
7.2 15,7 15,3 14,0 314
2.2 16,2 15,3__12,1 353
5.6 9,0 16,2 4,4 12,7
1.3 7.6 9,3 15,5 14,5 12,5 518
6.4 8,3 15,5 15,5 13,4 173
9.5 mmm mmom eenn R
7.1 6.1 8,2 15,7 18,56 12,8 172
§.0 3.7 9,6 17,1718, 87713,3 574
6.2 15,5 W,3 12,6 501
5.8 16,5 15,7 12,3 527
5.7 2.9 w,3 3,3 8,7 123
6.4 2.1 65 ox==__==c= - semam=
7.5 128 16,37 14,8 3
5.4 9.8 8,3 1,5 13,3 7 320
5.3 7.6 8,0 15,5 12,6 3 506
5.6 11.2 8,4 15,8 14,7 7 710
4.7 10.3 7.9 14,8 13,0 5
7.6 14,8712, 3 Jon
4.8 15,6 14,5 6
12.0 9.1 7,3 10,6 4,6 9,2 234
9.7 11,4 10,5 9,2 494
9.1 3.1 7,0 2,4 3,8 1,8 783
5.7 15,9 8,1 WW,5 12,4 11,0 517
4.9 6,7 9,6 4,7 a0 429
1.2 1"m.7 10,5 4,6 9,7
EX] 8,1 1,1 12,8 11,1 331
1, 6.6 7.8 10,0 4,2 _ 8.3 84p
5.0 5.4 3,8 9,00 8,3 354
.2 5.h 7.3 12,7 12,8 11,3 876
.4 7.0 12,3 11,5 19,5 424
16.9 15.5 7,6 w8 ,0 12,1 1,058
17.1 15.7 7,6 e 12,9 10,2 0ds
17.9 15.1 7.6 14,8 13,7 10,8 549
17,3 15.3 7,6 14,8 12,1 19,8 658 ;
17.8 15.1 7.6 32,6 11,2__18,0 3381 ;
17.2 () 7.5 W, 13,710, 753
1.3 "
10.8 7.8 7,7 9,7 725
§.3 12.1 7,6 8,9
9.7 10.1 3,4 12,3 513 :
10,8 4.9 7.9 a.u up2 ;
2.4 10.8 3,3% 1,1 596 i
10.7 6.1 9,5 578 R
12.0 8.9 645 10,49 B
.1 17.4 A, 9,4 633 :
9.2 6.7 7.l 1.8 517
13.3 1.2 9,5 437
13.5 8.9 8,5 11,9 854
5.0 19,2 7
5.1 18.5 7,0 B ———
{
134 6.9 %,8 ¢,0 8,2 uRYy
6.2 8.5 8,5 8,0 7,9 1,5
4.7 B.5 b6 12,6 10,8 3,1 432
8.0 12.0 6,8 10,3 9,1 &,6 535
6.9 6.8 &, 1 10,0 9,0 8,0 742
12.8 7.5 10,7 9,2 8,0 A25

ERIC .
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(2 (1) () (5) (h)
HUMBER DF FULL-TIME AVERAGE COMPENSATION
NOTES FACULTY NEMUERS FULL-TIME FACULTY
HAHE OP INSTITUTION BET. [NEAREST HUNDRED)
BARYLAND __ . .
MARYLAND INSTITUTE v we 11,5
MONTGOMERY COLLEGE 260 14,7
ST JONK'S COLLEGE v 37 11,8
MASSACHUSETTS __ o
BRADFORD JUNLOR COLLTGE v 33 11,49
DEAN ACAD AND JR COLL 55 10,9
NEW ENGLAND COKSERY HUSIC 63 10,3
HICHIGAN .
GENESRE CHTY COLLEGE 202 14,3
GRAND HAPIDS JUNIOR COLL 173 13,9
HENRY PORD CMTY COLLEGE ) 163 15,1
LAKE MICHIGAN COLLEGE 58 13,3
JHOBTCALN _CHTY _COLLEGE 23 11.8
MUSKEGON CMTY COLLEGE v 108 V3,7
ST CLAIR COUNTY CHMTY COLL v 81 14,7
SCHOOLCRAPT COLLEGE ° 139 14,6
SIENA HEIGHTS COLLEGE [ 8,5
HINNESOTA
ANGKA RANSEY ST JR COLL EL] 12,8
AUSTIN STATE JR COLLEGE 33 14,4
DRAINERD ST JB COLL 25 13,7
PERGUS PALLS ST JR COLL 27 12,8
HIBBING_ST_JR_COLL I 13,9
INVER HILLS ST JR COLL 16 11,6
ITASCA ST JR Coll 27 13,2
LAKEWOOD ST JR COLL 53 12,5
MESABI ST JRt Coll 13 14,5
METROPOLITAN_ST_JR_COLL ul 12,2
NCAMANDALE ST JR CULL LKl 12,1
NORTH HENNEPIN ST JR COLL 55 1207
NORTHLAND ST JR COLL 17 12,3
RAINY RIVER 57 JR COLL 18 11,9
ROCHESTER_ST_JR_COLL 92 12,6
YERMILICN ST JR COLL 15 13,3
WILLBAR ST JB COLL 28 13,5
KORTHINGTON ST JR COLL 33 13,5
MISSISSIPRI
N¥ BISSISSIPPI JR COLL 87 4,1
W0OD JUNIOR COLLEGE v A 5,5
UISSOURT
COLUNGIA COLLEGE v 1L ¥,9
JEFFERSON COLLEGE 52 9,4
METRO JR COLL DISTRICT 150 12,0
MINERAL AREA COLLEGE 46 9,5
ST_MARYS_COLL OF_Of FALLON _ 10 He2
STEPHENS COLLEGE v 138 11,5
HONTARA
DA%SCH COLLEGE v 19 10,3
PLATHEAD VALLEY CETY COLL v 28 11,7
MILES COMMUNITY COLLEGE v 22 10.6
NEW HAMPSHIRE ____ ____ —
COLBY JUNIOR COLLEGE v 52 11,2
HEW JERSEY ______ . _________._
EDWARD WILLLAAS COLLEGE v 1% 12,2
NE¥_HEXICO
ST JOHK'S COLLEGE v 32 12,4
EW _YORK _ o e
SARAH LARRENCE COLLEGE v 94 16,2
NORTH_CAROLINA
CHOWAN COLLEGE v 72 9,8
DAVIDSON CO CHTY CoLL 51 3.4
LEES-MCHAE COLLEGE v 37 9,0
LENOIR CMTY COLLZGE h1 10,5
-MONTREAT-ANDERSON_COLLEGE v 30 9.1
SANDHILLS CNTY COLLEGE (] 9,3
SURRY COMMOUNITY COLLEGE . i ang
WESTERN PIEDMOAT CMTY C e A
SORTH DAKQTA . _________.____
BISHARCK JUNIOR COLL v 43 11,3
N DAX ST SCH OP SCIENCE v 146 9,6
OELAHONA
OKLA COLL OF LIBERAL ARTS 57 10,3
OKLA NILITARY ACADEMY v 25 9,8
OREGOR
LANE CHTY COLLEGE 200 12,9
MT HOOD COEM COLL v 13 1,6
UMPQUA CMTY COLLEGE v 34 n,o
BENNSYLVANIA _____ . ___ _______
KEYSTONE JURIOR COLLEGE v [} 11,2
GQUR LADY OF ARGELS COLL - 2 n.z
SoUTH CAROLINA _______ e . .
MIDLANDS TECH EDOC CTR . N 10,6
SOUTH_DAKOTA I
T PRESENTATION COLLEGE - 5 ——

ERIC

Aruitoxt provided by Eic:
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%] {B) {9} (10} (11
PRINGE BENEPLTS ACTUAL ANNONNCED SALARY FULL-TINE
AS PERCERT 0F PERACENTAGE THNCREASE MINTHUM SALARY DISTRTAUTTON FACULTY
MVERAGE SALARY TN SALARY {NEAREST HUNDRED) caxp./FULL TIAE
STUDENT
Ho  MoN Lo EQUIVALENT
10.0 7.5
u.7 ",5 16,0 18,5 11,5 580
13.4 o b 9,66 13,4 11,5 A, 1,035
1.y a.5 12,0 0,0 9,0 1,106
8.9 9,2 5,9 11,1 W, W uga
6.5 2.5 ISP MR ] 1,126
7.3 7.1 15,0 14,0 11,5 636
709 10.5 u,? W, 12,5 1,6 565
7.7 0.4 3,0 15,7 14,6 12,7 n60
6.1 13,9 12,8 10,9 Py
€21 85 13,9 10,7 _10,1 586
A 9.1 6.7 W, T13,877T1,2 533
15.8 8.5 a,u 14,0 13,4 11,6 572
[ 13.8 f,2 15,2 13,0 12,1 541
12,3 B T
5.4 1.0 [ m,e 11,7 10;6 607
4.8 9.3 0,9 15,9 14,0 11,4 610
5.0 a.u 8,9 15,7 12,8 11,0 580
5.4 10.2 6.9 13,9 12,2 10,5 32
4.6 7.3 6,9 14,9 4.6 13,4 867
509 V1,0 11,1 9,8 q0%
5.2 9.1 [ 13,8 12,2 10,5 626
5.6 1.9 6,9 13,0 11,6 10,4 538
4.7 9.3 6,9 16,9 18,7 12,2 0342
5.6 12.2 6.2 22,9 31,4 __9,9 558
5.7 1.6 6,9 12,37771,377Tah e
5.4 it n,9 12,8 11,8 11,1 uug
5.6 14.5 .9 12,8 ‘a0 3,7 14
5.9 12.0 6,9 12,6 1%,b 10,4 767
5.0 9:9 6.1 Vugh__ 32,9 11,5 629
5.2 8.5 5.9 15,5 32,8 4,3 730
5.1 10.2 6,9 14,7 12,8 11,14 517
5.9 9.9 6,7 Ww,7 12,8 11,2 625
5.2 9.2 4,0 7,7 7,0 456
B.6 2.0 B L —————
10.2 4.4 9,6 4,7 #,1 602
1.9 6.9 7.3 9,8 3,2 8,3 w73
7.1 A.2e 13,1 11,3 11,0 248
.5 6.1 7,1 10,6 9,1 4,5 36
-2 4.0 o= mi= -l memone
73.0 5.7 LR L P 757
13,2 1.3 6,5 0,0 9,1 8,0 582
9.0 8.8 7.6 15,7 14,7 9,5 449
1.5 13.2 7,5 11,5 0,0 WM 70
1.3 7.7 11,1 49,9 4,4 964
7.7 1.3 1,00 10,5 4,3 58
14.3 19,2 8,6 12,5 11,0 9,0 1,58
15.8 6.4 15,5 4,0 12,0 2,088
14.8 7.6 5,5 9,9 4,5 H,2 4yg
5.2 5.8 a,a 7,5 7,2 244
1.5 a4 7.9 7,6 1,3 505
4.5 11,0 10,2 4,0 451
10.2 5.0 8,9 _ A2 _ 1,8 T4
5.0 0.0 9,2 d,47,R 570
7.4 uy3
4.7 9.1 8,7 7,7 T,k 511
7.0 9.4 7,2 12,0 0,4 4,7 590
9.7 7.4 9,3 4,3 B,5 4T
6.3 5.3 1,5 9,5 3,7 737
9.5 15. 5 T2 9,7 4,0 #,u 071
12.7 5.9 12,9 11,0 9,8 439
11,6 7.0 6,7 11,0 10,0 9,U 16
13,6 7.5 7,0 10,7 9,7 4,6 102
12,3 8.3 Ww,8 9,5 4,8 usi
4.7 1,2 4,9 9.
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TEXAS

O

RIC

m 12 (3) (3] {51 {6)
HUNBER OF PULL~TIHE AVERAGE COMPENSATION
HOTES FACULTY MENBERS PULL~TINE PACULTY
NAME OF INSTITYTION RET. {NEAREST HUNDRED}
TENNESSEE
HIWASSEE COLLEGE v 29 8,8
ALVIN JUWIDE COLLEGE 42 10,6
SEE COUNTY COLLEGE v 46 9,2
COLLEGE OF J[HE NALNLAND us 10,3
HOWAED CO JUNIOW COLLEGE v EH 10,2
_LEE_COLLEGE_DISTRICT v 93 11,4
MCLENKAN CMTY COLLEGE v 71 9,6
PANOLA COLLEGE 22 9,7
PARIS JUNIDR COLLEGE v 26 9,2
SOUTH TEXAS JUNIOR COLL 87 8,7
_T3XAS _SOUTHMNOST COLLEGE v a4 4,8
WHARTON COUNTY JR COLL v AU 10,6
TAH
UTAT TECH COLLEGE v 67 11,0
YERMO
B MreTon cotTIgE " v 59 115
CHANPLAIN COLLEGE BHA
GODDARD COLLEGE v + &7 11,9
VERMONT COLLEGE v 37 10,1
YIRGIKA
PRESBY SCH OF CHRIST ED v 7 1,6
SULLINS COLLEGE v 11 9,9
WASHIRGTO
azLi‘xI:T:%E‘Eif‘"y COLLEGE v 61 1,1
CENTRALIA COLLEGE 67 12,7
PORT STEILACCOM CHTY cOLL v 32 10,3
GREEN RIVER CMTY COLL v 100 14,1
HIGHLINE CMTY_COLLEGE ¥ 118 13,3
LOWER COLUMBIA COLLEGE v 54 13,4
NORTH SEATTLE CMTY COLL v iAl 14,1
PENINSULA COLLEGE 34 12,4
SKAGIT VALLEY COLLEGE BU 12,6
WENATCHEE_VRL CMTY COLLL ¥ 63 13,8
YAKIMA VALLEY COLLEGE v 132 13,8
WISCONSIN ____ __ ________ ______
ST FRANCIS SEMINARY v - 2 ———
YYONING
CASPER CHTY COLLEGE v 87 10,7
NORTHWEST CHTY COLLEGE v 1o 10,8
o3

Aruitoxt provided by Eic:
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(N /9) (9} {10) (1)
PRINGE BENEPITS ACURL ANNGUNCED SALARY PULL=-TINE
AS PERCENT OF PERCENTAGE INCREASE HININUN SALARY DISTRIBUTION FACHLTY
AVERAGE SALARY IN SALARY (NEAREST HUNDRED) CUNPo/PULL TINE
STUDENT
HQ HDN Le EQUIVALZHT
10,1 9.4 6,8 9,4 8,1 7,2 424
1.0 13.5 7,8 1M, 10,8 9,4 5437
6.0 2,3 90 8,7 B0 523
6,6 1647 2,7 9,2 4,3 60y
12.2 9,4 7,0 9,4  H,4 8,3 uy6
11,4 3.9 6.9 11,510,090 4.0 480
7.3 3.3 6,9 9,6 9,0 8,5 W5y
4,9 3.4 7,4 10,2 7,3 a,3 153
12.6 6,5 4,6 8,1 1,7 411
8.2 7.0 7.1 6,5 8,1 7,6 260
11,1 14,0 2.1 9.4 3.0 da8 151
7.6 8.0 11,5 9,9 8,8 uas
12.9 14.9 6,7 11,0 4,9 d, 4 528
1.2 607 13,5 11,3 19,5 1,622
10.8 14,7 1,7 10,9 9,7 703
1.1 14,9 7,5¢ 10,2 9,4 H,2 926
13.2 5.0 E R ettt -
9.5 5.8 9,5 9,0 . 91n
8.9 9.8 7,4% 14,5 12,5 9,4 us2
8.9 7.8 7,6 13,2 12,3 10,4 419
9.5 12,4 8,7 1W,5 13,2 12,0 n3
9.6 8.1 8,26 14,4 12,7 11,1 443
9.8 18,1 12,0 10,4 3¢
9.8 11,8 a,3 13,6 12,5 10,4 439
9.6 1WwW,7 12,6 11,2
U, 10.6 4,4 13,1 12,1 19,6 u9B
5.1 7.2 7,5 13,5 12,2 10,9 452
929 92 1.0 13,5_.12,3_.10,1 504
5.5 72.8 7,3 18,07 14,3 11,4 702
8.7 4ol 7,0 11,3 10,17 3,9 190
9.4 6e3 10,9 9,7 3,9 510
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